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Abstract

Background: The development of human resources can play an important and significant role in
adapting organizations to today's changing conditions. The purpose of this research was to design the
ideal model of human resources management based on moral values in Iran Airports and Air
Navigation Company.

Method: In terms of the research approach, this research is exploratory mixed research. In the
qualitative part, the statistical population of this research included experts in the field of human
resources management, and 10 people were selected as a sample using theoretical and snowball
sampling. The interview tool was semi-structured and finally the data was analyzed by coding method.
In the quantitative part, the statistical population included the managers and experts of the Iran
Airports and Air Navigation Company, who were selected as a sample of 200 people using a multi-
stage cluster random sampling method. The researcher's questionnaire tool was made by the
qualitative department and finally the data were analyzed by structural equation method and
confirmatory factor analysis using Spss 22 and PLS 3 software.

Results: The findings of the qualitative part led to the identification of 22 open codes and 5 central
codes, and the research model was formed, and the results of the quantitative part showed the
appropriate fit of the model.

Conclusion: The results of this research showed that the spirit of jihad, honesty, public interest, moral
vision and ultimately moral transformation are effective factors in designing the ideal model of human
resource management based on moral values in Iran Airports and Air Navigation Company.

Keywords: Human resource management, Moral values, Performance and productivity

*Corresponding Author: Rangriz H, Department of Human Resource Management and Business, Faculty of
Management, University of Kharazmi, Iran. Email: hassanrangriz14@gmail.com

How to cite: Dalfardi J, Rangriz H, Mohebi S. Designing the Ideal Model of Human Resources Management
Based on Moral Values. Ethics in Science and Technology. 2025,19(4): 160-167.

Copyright © 2025 Authors. Published by Iranian Association for Ethics in Science and Technology.
This work is licensed under a Creative Commons Attribution-NonCommercial 4.0 International license.
). Non-commercial uses of the work are permitted, provided the

original work is properly cited

AR

Original article

Vol. 19, No. 4, 2025



https://creativecommons.org/licenses/by-nc/4.0/
mailto:hassanrangriz14@gmail.com
http://dx.doi.org/10.22034/ethicsjournal.19.4.20
https://ethicsjournal.ir/article-1-3005-fa.html

[ Downloaded from ethicsjournal.ir on 2026-05-19 |

1€ (1€ a)lasd «@a3)gd Jlw «5)908 § @gle )s FUAI aslilnd

w

[ DOI: 10.22034/ethicsiournal .19.4.20 ]

T GBS slos 3o 3 e il o i stito gl (5o (o1 o1

S sy 0 (o (] Bolio S oo igllo (58] Bk i)y Sad g 1y s 5D

r‘spu REUFAE L 4*Yﬁ)ﬁ) > P8O S SO wies
Ol ! id ¢ ol S13T oIREINS (uid W19 (o ko (5 5573 (Sgamiils . )

Ol e 5035185 SIRLIIS (Zug p ko OUKEIS I 9 s § (Fludl mabo o pro 09 5.7
WOl 1 o9 3o ¢ oMl S1HT SIS (Culidg 3o A9 (g o 09 .

OVF Y/ 2oy e yB VF Y0/ Y 8 55 g 5U)

Cnl Pl 5 Bam sl awdls joyal pss Jlo 53 Lulpd b aglejlo Gulas )3 (g BB 5 waee QR Sl o0 Sladl @lin dags 140

S92 Oyl 2lon gl 9 WolSag )b <838 ) (I (lahjyl p (die Sludl @lie Copte Csllae oS (SLb gy
O 3 ol (iegss ol ()lel dmele (S 5 53 e (LS 58 5l el (g e ooy 3,S0sy Bl 5] (teghs ool g
Jlo do anlas Il ad QB dged plgie 4 )3 Ve (B dgls 5 o)l (S ged jloalitul b g 3 sl glie Cupie 055>
o LaolEngyd 8y ylwlid)lS g ylpde Jolis (gylol dmols o8 iy o 5a oo (6 38087 (hgy b be odly cules 40 9 09y atdly
el )1l o Ol asges plote 4 J8 Ve e lals jo i gladgs (oLl (65 Wges (he) b S92 ol (lgp 5 9L

SpSS slaylial oy 5l o puSoye b il Jole oo o (g)lislo Y¥oleo gy b o odly coles 10 9 09y (S Lisw adle Singh

535 s PLS 3,22

3 Ot (o8 i @l o5 €85 JS8 54 (555l 5 08 (gyome 050 5 5k ST VY (plulid 4y omie (&S ioule aiily sl a8l

oo Jolos 51 BRI Joo5 colas ,d o (IMS] ity cdole Candiio «dlis (o3lgn dungy a5 ol (L jimgh ol gt 106 g8 Ao
Sl ol 2l 0l 5 olSdg,8 <8 pb 3 (I sla b)) 0 (e Sl mlie e gl (55U (AL

(5)905% 9 .))ﬂo.c ‘L;‘BM>] L;Lsu»))l ;@L.w] eLm Coplo :o@)’s JJ“JS

JeSS L aiS (o IO &5 ¢ 355] (sliwe 2 Capate el ooy
@b pidhal 4 olaws 1) lojls «un gline o pie 3509,
i 4 45 WS e paseie a3 (V) 43 ke by S
Jbos Ll caley b1y ) 5 cunS gl 5 conl pro glojlo sl
$2,8 4 pario glo )l B Cudbge ly (g9l glalojls oS
OSB89 S8 5k puwlul 0uliS oy b 551 (F) il sl
o 45 sl b porde o a b )l @bly 5> aidl g )5 e
oleslw sluasl 535 33 oY plisl g coo s gy lojlo > a5 55
5 ol Bam iy S5 1y losbe Clanl g laanT ) caands g o34
P Ll 53,8 6T 5 Jos 1 iyl (65150 5 Lais daglojl

(0) el Gloslo g 5 0095

ST g

Blie gydge oyl dng ol 4 aglojl den 4 (3)lge 5 (S
S8 iy 9 dnegd Jolo o yiote (595 3 > el Sl
0ol sl (VAN ) Slea angs (0135 (V) ol ool y Sl
G 5 ol (i liee el 1) @olgr (KL dsogs s )l
&l dawgi 09 sl Cusl 0313 )18 (555 3)90 s 039381 55
S8 Cuglel 0 (gl Arwgr i el 5 Cul b lole Gas Sl
AlFee ) Gilsee Jelge Sl glie dnmwgi glae (b )3 01
S il 6y sd il TN elapgyl alex o 51 S 5,8 s
015 Copie 5 plajlo 93008 2l T Slojlu sl 35 5 3] psie
S e gy L gt 9 )l @ g9 ol 8 olnl > el
4o gplpl adgde olyglie by 0 5L g SoRlyiel iyl
Cpgele g il JLS 53 Laghi)) jsebs 36 g daglejle soje>
(Y) Slodges &5 clojlo

hassanrangriz14@gmail.com : S5g Sl Sl 1 Jghume bl g5

Y



http://dx.doi.org/10.22034/ethicsjournal.19.4.20
https://ethicsjournal.ir/article-1-3005-fa.html

[ Downloaded from ethicsjournal.ir on 2026-05-19 |

[ DOI: 10.22034/ethicsiournal.19.4.20 ]

S sy 0 (o (] Bolio S oo cigllo (58] (B pb i)y Sad g 1y s 5D

ol il (o il Clinl e Ll b (LS S50 3l
I lab))) (e (Sludl glie dawgs 0jg> 53 gl plos
= S 6l gy ot laoile by lp bl culS
@)l 4y 38U HoudS (sleol8g,8 € oy Sl milio 059> 1> ylojlw
JjL..wc d.‘L.le? L) 4.)9_5 (R A RLIRY » &S |)> J..wl) &° O9° )l
bl cod Gy Sl o) 9 (&S G985 Lo & B 25

O9 e 4 yeS SAMlags Jds e 5 lojle I ol Bliae
9 & =S1yd d LB lojluw ol 8l k88 4 WS o g Ll ol
ol odly Iy 8 ase as ey (yilS 1) olsd HB6L o Sl mls
W5)ke g ggdse b daly ) whee b Jorome sbrdda o plore
il

bul )b dcgorme g b )9S (239,38 plojle (2lgn (B 5
s LS ol 5 dg2ge SLalill g ol slacyllad 1 oS
sl gk 3 s 5 i illy 5o pll il Al
CelS 5 (IW o)l 2 e Sl @lio Gang sboadlse
o ol lojl ol > 55 b deban aslas 3,k 5l il
lye (alwlid Jold (ingiy (ol )3 £9d90 4 baape dlul 25
O 9 Sl @lie dawgi (sl yly pasts o Sludl glie dnwgs
CaliS g (BN sl b)) o (e Sladl @lie drwgi (sbasoly
92

HLisS] ggi 5l aeel Jimgls «odmody 2,509y L 5l Gimggy (o
Cowl

oo ojp> Sy Joli gy cul )l dnls (S i
AV (B dglS g e S aged I edlatul b g o9 Sl i
2 9390 Al il des dnbas il bas Cbl diged leie 4
S i plwlis )8 g lpace Joli (6ylal dmals oS isw
Blal (65890 ) b a9 pll (2len 59l 5 aolSsg )3
il Bl OlLsasl abged laie a0 48 Vov gl yo din (gladiss
ooy b b odly coles jd 939 S i adle (Sidgh dolicus
S5 o 5ot b sl Jole oo 5 5L Yolas
L4 s PLS 3 4 Spss 22

'y

cloplls )3 4 cowl aLST cla sl )90 55 Slusl wlio dxwg
Cyidgo oyl ad oo (o)l Cuidas 4 oliwd 1) o luil a8 col
dewgi jd ool dote 9 .l (Slojlw day )d ob g (£33 dmy D o2
T80, es 50 Slojle 5 Ten b S0k 1l Wl le Sl ple
asgerme (IS ol o ) Gldl @l anugt @Bly 3 (7)Y Slejl
Sl g oyt Jold lojls Sy (sl oblgs 5 3,205
(V) S g L5 ot 5 L0 Lyl U ()85 ¢ g5 iy 318
deolsi 3 J9iS claculils wislon aSly g gad BB drwg (oplply
Slagingh > g 355 (o )5 ol 350 (lojle glie |
g Lo )ls 5l Sls! mlis dawss wdad o oyl diej (pl 53 oads plool
Gob ) ole yeol o Lol oyl (3 —A) Wl S5 (wlalSTl
L g S (oole 5 wlalSTh el b 5 phito 5 6T o 25
b oo dawgs 9 (o ploml (Lo yeje) H 53 (Slojlo ()8 ks
() 28l Ao o sl (lacdy) i e polo 4 Al 0
JRRRRIRY wbd&5w|&&5@u)xuip&wl4§m%|
31 o3l 0556 5T 5 oy S5 4 Yoono ubll dnugs aoess
Otk Su sl Glojl (o3le yeel 2l e 53 Slojls e
e Shels T o ptege Lol s o lojle S b cuSlle cou
gpY Lagl adng Slojlw Blual 4 duw)y g dxwgs gly 45 K945
Py £ po5 sl 4 ol gl i stungs 5 15T
bl pllss IS slacasbaw WA Jlo olo cuiigud)l jo ¢jauiS (gl
oSy Blaal g @bygrs il o cladely (glysl g ag a5 jguS
OYsime & 5y plane plie Lawgs wy V5 )3 39) 0 jlod 4 (g
Copioe (g5l andleg dabip 4 o) Jgl a ,d a5 13,5 M pllss
o @)l g Sl cwel S (BT sl )] p e Sl glie
(IY) ol 0453,5 0Ll eloinl 5 (Slus! saaslo o &

Sl G950 Su Olgis 4 JB sbans 3 glos (L 4 o
axy glo ardiS 3 (Slo lalyd dcgeme 5 pol (o 035 joee
o dn dag byl Jb g ol 0 )5 Sludl (g5, 4 sl
Shly g drwgs 4 (31 gl (L Slasl @lie S5yl
S sladg) SV 5 i b aSlz Wil (o0 Sl el QIS
5 Oolae (Lo oL539)38) (alg-o il (slaojox 13 (5)5l3 399 9
Ll 5 g0 Uy gLl cgn s LiSal, Jole olS, culls
L) bl gl dmgi el (1Y) 11 oo Gl 44 S oo
A laljSl g (0ymly (i Sl (ele 5 paass slac Ll
= Blido 3,5 o jodS (slaolEag,8 5 Slos dguy el (LS,
dewgs o Slojl laulyd degacns g Jelieo (slgie polio il
5 s 5 SLalee oS sl )l e 4] Sl e

JATTYYE

—l

3 s

1€ W0 (1€ a)Laild c@p3)gd JLw 5908 § @gle )s FUAI aslilnd


http://dx.doi.org/10.22034/ethicsjournal.19.4.20
https://ethicsjournal.ir/article-1-3005-fa.html

[ Downloaded from ethicsjournal.ir on 2026-05-19 |

w

[ DOI: 10.22034/ethicsiournal .19.4.20 ]

adls

1€ (1€ a)lasd «@a3)gd Jlw «5)908 § @gle )s FUAI aslilnd

S sy 0 (o (] Bolio S oo igllo (58] Bk i)y Sad g 1y s 5D

“—"j}]/ S b Qi) g (ol e bawgi 0ad ol sloo)liS 1 Gisu ul > badl
o 2lied (s & 2550 g ol s sl g olSng b b8 i claadly

a3 o Gl |y baslas opl 5l Jols ls

S g 55 HY Jod
oW 0)l58 s il

O b 395 el 1) or) Sl lajls g Sl 5 (o3 il 5 (utly pade ()

5 codle Sl g 03,8 i 1) o caly gl )3 5 aadls gl 1) (6)%00 o e Sl ol 055wl (¥ bl
ol 20 365 QLI 355

bl on (pogSxe (o 93 (nl G g Sl (B8 3 (e €S b 3l 4y ()

18l o 4 423 sl b (o b g 3le g lma 1) GEAT 9 13 el dalg sl 45508 2

- Sl (s

ol SVl g (Sloj g Sl Ll p )3 45 0 (5> (2l 429,

sl (35 Gbd (19> Clilss &) (Sl g g pie g (S jodls 3k jb sloaasli oy Lol

el 0j)ln g 4d)lae 5 s )3 ellins g0 4 (6)5 Syl g Mo b 3lex 4

9 UM 9 )5 )3 1) 395 5o,alid 9 03,8 B & Cunsd By ) lgd Sl g (S &S dle Solex

AL o yotne udgS

Ol &8 Canl JIgdl g lmoseg 0 Joo g Gl g g2 syl Sl Gy oler 49y o S

el 03905 ol 5UsS Ll 55 dnlone e 42

Joor o sl & ol )8, g WS (55 41 g Jas 9 B> )3 Sy 3ler S 5 S amsls (¥
Bl e €28 LS gyt

a5l 51 53 e 5 y95 35 5l e oo plie 5o T 483 jos ) (gl g (slosey 38y (ks Sl (¥ JUiS 5 )L8) )3 g
Ales g Hldy 03903 0 )il ()] &y kS

Feelbb e ol guinl olie ool il )8, 5 LS 3 sy Gadlas (nsysre 5 kel ) (Y
Al o €y Yy

23l o] plosl ol 3 g 035 03lall 553 L5 5 ilise con b plys (3l yol 45 bl 5 ()

=

=

—

=

s & (Siwds pas

—

Al
G adl) iy latil g oo Spds e Sl T 4 ol Lib (oolex a5 9 <S5 3 (Y By
Sg0d Slas 5 s a8 (M) prle
Y o)l S oS a9 IS

ol & dlazel s ail slezel B wi)l e ST b o by b 4 YU 1 Glojle 3 slezel ()
..\.'Sgad;d) L'JLo)‘L» u»b ".\L&:&‘y

D)5 Jlgad Cuosono g Cdlis drwss yuummo B asS dlaze! lojle wlis )5 zolaw & (¥

Do dlazel g clino ¢ 5355 5ok opl 5l g 3uS sl Glojle ;3 oseuo g diliwgy olias uiS” B ()

Asled o gl 1)

.&.:.;S\u uﬁ:’o‘)s sdlo> S o)l.\Jl 4 > ]) ul.as)lf calisee C"a_‘u L 4]4»)'9 « ‘5“ 9 W LE'-?)LJ)
23 oalitol BT (23 & o B 5 bape il g il Sl 0g3 SIS e )3 (o3l 5 LS 3,5 sl

=

—

—‘*—:LJ)-’ L}f,)a,l-w S5 L&:"j C)Lol doyd )f)_a,

=

Conlo b aumd bjgel ol 4 a8 13b ol b Led Bun 1S o Camo alizsl 3y90 55 wd 5 b LS )
bty ) JSie 2)55 p 0475 .

célis
S Sl g jors elas] (Bae)l o4 4095 i S (V
Slasel o 55 & ol dlaiel bl Lo daB 145 25 wasle ol 45" 0w eSS (g5 (F
ol lojlo ol o ytage CBlas g oyd oS dimdy 2b 28 Glud s 4 Bl gy g lpte ()
A anlgd B 4l Lls $dlo 31 Al Ab salgis 4l cdids S e Sl 08 (Y VWbl g oy
3 o5 o5 o 55
Nl g Gl coga Jl cilo 5 (oMl Slo g Sin )5 (33 g5 TN sy

\ar


http://dx.doi.org/10.22034/ethicsjournal.19.4.20
https://ethicsjournal.ir/article-1-3005-fa.html

S sy 0 (o (] Bolio S oo cigllo (58] (B pb i)y Sad g 1y s 5D

[ Downloaded from ethicsjournal.ir on 2026-05-19 |

[ DOI: 10.22034/ethicsiournal .19.4.20 ]

sl 0B g (oMl (sla B3] olslyy (LSS g £330 oS asle dw dlaly (e 9 3y cCeaSl> dla
oSl
alie 5l odlital 5 sty 2edyo 5 blusl 45T Thlual
wole Cadio
sooee Clie dauwgs 3,55, b WSS ¢ )8 ko ol 9 cdgd ojlil (gl cumlio o)l 3 b gial ials clis drwg
T sl ool 8 Lads b i, 5 5losel g g (gjlwal, IS g 5losiadl g 1 ¢ 5lodiodlgs g
<2
0908 Mo b o50s gy0l8 g dole Curitio Camdy «blodd BAGS Bl (oS 5 3,5 dgie Gloss Baus el "3.“'-
n3 e ol JS5 olez ) e 28 il & pladl ()
S o Jholias |y (S5 g Judan 1y i 31 (Y w2 Oh
ol Sl g JolSG &y ) (Solgls (S5 5 Bus (93,8 i (¥
el jlgdeal 395 (o B gllae a4 o GBgS el 38 ()
@ oy o BB 5 (i 8l oK &Sl e 255 (o 5l SUEW & Wglid (e Bt > (¥
S o W (lgE g e g (G g Sl g G oy o & ol
WS o 30 Wglad gaw 4y (65l cawd blanl 4 ol cuwd gl g (SN slalzo o (F & )lgel
sals Bl glis (63l & sl 55 53 sl (L)L s g STy iy (el o (S5 slodgme (F
v
ol LSS s p3 gl a4 leul SBT 5 ey blie 15 390 b g (ool lpade 4 ol cols, ()
ame 5y o] 23ho 5 b s > Solg> ded &S sy (¥ | ol e gy | SO
ol ol 25gl15 Cnlgs i 13 5 ol 2y il o 5l 55 bl e §) (¥
anln bl D93y Bos ) g (o D b ol i i dlee 4 dlizel 8y H6T 51 S ()
(& Jlie )3 g amd o 8 glatll Cov Sy 5 (590 (29 9 o Sl pel ) ool Slo ) dan (¥
Sl (g5l 4 ibge | 38 Culgiune polus]
23l aly dhaie (5 ()8 pa (el b 4l wils I o g Uzl o 2550w ol 4l (¥
=N o)l5s s Sy S g
S g JolSS 3M dnngs joe o b dnale )3 laglejle 5 basles () 3
A5 28lgs (6)ld g pole «Oling} dawgi cge « IS JolSS (¥ 2
D9 5503 Gt yme daglite jooe « Cdpua Ul JolSG (B 3laie (¥ %
S slaie a
S (slojlims 5 o padls b pgle cul W55 se 53 M5 P g s Sl ple o Jgos ulp o () %
25 pasuia pole oyl e
sl o (g (M) asli € dnols sl siiofls @) sl 3 ple S el > (¥ Y PINERL: S Jos o
&lio J) srolr 0B 5005 gyl )3 1y GUSH L 398 aidles Sl psle 13 Jo Sl e () : é
258 &l o] 4 Gl lin a5 L g joome 0 (IS 5,805, b oAbatiS o9y Sl 9
ol 00 odlitnl aojlw (Smed b ojlu sddiz] ol il uos u.\ou dbmtg 33
Lol (Siwmen (i g 1 San jlisl 4 b jaies, S 503151 Jae 905 %
5 ol bty e sl 9 <S50 bl L e s lele a1 s ol 53 s i o | G
Ol yda (e d gl Bl ully (1 ke yla 5 (S5 |§
ob,ly (ke pda 9 (5 5 2L 1Y Jgs °
5 5 Ee,S W ; <€
- IADY 1P -1A34 ol g, 30-
-IAYR <1890 <130 cdlas b
V¢


http://dx.doi.org/10.22034/ethicsjournal.19.4.20
https://ethicsjournal.ir/article-1-3005-fa.html

[ Downloaded from ethicsjournal.ir on 2026-05-19 |

w

[ DOI: 10.22034/ethicsiournal .19.4.20 ]

1€ (1€ a)lasd «@a3)gd Jlw «5)908 § @gle )s FUAI aslilnd

to bl 15 cxo das 5 1] gUas

S sy 0 (o (] Bolio S oo igllo (58] Bk i)y Sad g 1y s 5D

A+ A “INYA < IAA wle Coiie
N INA \at W i
“IV-Y <150 < IAOY S Jgos

S 53] 32 (ao (Sl gilio Cu o Wil 905

N
Sl wlio o pie slaojlo 3,5 90jl sl YU Jio @ avgi b
olawl T oyl 5 oyl gy 2 31 (ST sl (B3] 2 (e

e gl HLb ol o ooy LS Y Jods j0 &S jolailen
G /0 o (I sl b)) (e (Sladl glie Copte (slaojl
Ol iz 3o i |y mslio o]y Ken lis] & ol +/A
slagbi)l p (e Gladl plie Copie b basye claojls & 45
Jie Bl e YL Ll (Olasy ln piie) (5B
Sy (IS o 3> 4 bl S (gl ol Sen el 5)l5,65 0

ol YU

SYET G55 1 e (Sl @lie Sy e (W0l 903l Y S

Bdiged y 5o

¥/v20 VR% <I¥YY ¥y Sl glie 5 3l 4,
V/Ray o[-y A8 </ \AY Sl glie 5 clos
VDAY AR AR JNY Sl plie g dole Caniie
AZS o5 AR A Sl gl g (BW i
WWY-¥ -¥8 NiZal 155V Sl @lie 9 (B Jgos

ol 0dd 4B 0500 Jo Sl iRy (egkde S (o) 5
L bl ol 5l el o g (Olaiy o) ojl iy Jolis &7 (Jae
H33le 5 3 Jame 33l (sl kil oo 05 osnlite (jl 35) poiie
25 e U 45 el 015 o3kizad VPLS L PLS Jloss

D9 o oanlie Gl S5
= ojl dan adaly (USY 0,15 53 lele )b Gl 42 25 L
325 (W (gl 35 2 it Sl e oo osllas (555
45 amd oo Ll ()8 hled (gl et oy ien 235 e
3w iy b L35y bl yeite ((SST) by 51 YAV
@lae dg, jlodliiwl jite (gl Db o0 Olo HiRg Jie

w‘o)yﬁwwﬂ%)‘o

0.343
(s.295)

_o.184
1.957)

©.113 =
(1.s583)

o.138
(2.301)

e

2 e Sl glio oo gloojls ool jl Jolo @5 ¥ S
9 )P ixe o olpen e ulps B 3 1) (B sl )]
Ol gty (&S il easel cuss 4 slaejlo L bLs)l
Sl dogl (sl ne 5 pms s polio Jpi ol 53 > o
W sl )] e Sl mlie St slrojl I Sope
st e iy (5l e T jpolis Lauogs sl 05 gy
Ly Toylol e glae 135 colps (6)ls dxe oy (Sl 95 o0
0o s me 151 il 55,5 VA 5l asslis g 03,8 awlie V/AS
Jbe b 59y 5 Toylel e 5 s oyt izmad 35 walys
Slodds 03 ioled gy (g k3 le

Syt Jao (b5

o.662
(18.20<)
-
RSq=0.387 RSa-O. 238

o9 ol Ll Jao:) 5,



http://dx.doi.org/10.22034/ethicsjournal.19.4.20
https://ethicsjournal.ir/article-1-3005-fa.html

[ Downloaded from ethicsjournal.ir on 2026-05-19 |

[ DOI: 10.22034/ethicsiournal.19.4.20 ]

S sy 0 (o (] Bolio S oo cigllo (58] (B pb i)y Sad g 1y s 5D

LoolS'3g,5 <5 5 53 (SME] (sla il o (oiien (s ot o pte

S5 dox

8 bl )3 (0lB) Cje (ol o) BudoS glS bl
oLl (B sl syl b Sl aglojls QL) 0,87 el
ol i3] 35 o] ] qlio 6 y90 500 (slioly 33 48 dl g
Jeols (aass g (8 sla (bjgel Ll Sl glie 350 &S
020l ey (IMBI (sla b)) yelai dasite )b I (ol aSL 295 o3
wlie sl Byl Jlosl b jo me cnl g <8l QLS (38
A2l oy el (Slasl glio o pde gyels ) (S gla 35))
..)9.:

shy o S Casl (plaiafls Glpl (2lgn 6 29b g olSdg )3 Sy
S jolate dy a5 |2 S S o Sl glie ()9 0300 porcie
o logloslw g9yl )8y S s Jlo )3 e )3 Culibge
ol Ui ying, 45 Lo bikials olS S oM ¢ clylas sl
A ojlul 5l i dogi 5 (Sl mlie Copie 4 dagi pac &S Wlesls
Sy (il g G)S SialS eel Las a5 Jslgs S0
5 Olulos Gl eel al 235 oo ol alop 5l 5 oldg )5
59038 4o 33 &S Db o Sl mlie > ls,L sloul 5 cdles
5 651 pojd g 1503 Jl diles (slasel s Sl g Gl Jole
S 29U g Loldg )3 8 pd Sl lia (Sl dgio @ gol> 3,65
el Cbml )9S F)b 5l poles any cpl 2 1) Glnl (2lge

SN sl dasdhe
Sl aslalET colls, (ol €8y gxen SIS Slegsge

85 )1 )5 d2gid )50 Sl gl ) e g SN

4ol ol
1. Human Resources Sl wlie
2. Ethial values M gla 55
3. Organizational values Slojle sl i)l
4. Individual learing &35 65l
5. Organizational learning Slojle (680
6. Individual performance 6355 5,Skos
7. Organizational performance Slojlo 3,Slee
8. Human dignity Sl el S
9. Sacrify Sl
10. Trust slezel
11. Intimacy Coonaid
12.Honesty cdlas
13.Promoting ethics WS gy
14.Discipline bl
15.Empowering il Aiedlg

alie Copie ogdlae (S0l (2Ll @ ol Siagh Giagh cnl
gl g Loelsg)s e85 ,b ) (B gla (5] p (e (S
bas (oogtde (Sl @lin Copie porde aiSly olnl 2lgo
2o copido oSl sasus agly a8 il o il Lol 0348
)y Sl el g (BN sl )y o ]
L parde o (Byre 4 Bpo @Bly )3 ond Sl SVl Llles oo
Lo it o bilyy g porde | Sluidy slp (Slae adlllao 5 aithyy
5 ol ;o inghy sl cslbasis (o i o0 )
9 SW sl (5] (e Sladl plie Cu e popde ba
5 ol gl ool s o] awgs o &l STy sl sl S
il = e Sl mlie Copde Jde g daled i Slalllas
o yo 55 5 03955 s Slalllas yy ttee o ) _5VS] (gla
ol gy 6glss ) Sud iz W wilo g (Bl pordo Slotiy
b (i)l (e Sl @lie Copde gl o Slg5 oo
I s o o )l (o9 an g Sl S5 (B
Ellllas golis 1 &5 L5l ylo e )3 ] wlio e (slogS
VIV P O C KW

doole Coatin «Blis ((dlga dngy aS b L Eagh opl s
b S Jalse Sl (B Jgo5 oo 3 9 (SIS i
2 W la () (e Sl lie Cy e Collas (o5
o i b pizmen Bl Glpl (2lsn 6 29b g LaolSdg)8 Sy
S i olid )8 g olpde b aslas I L ool Cuss 4y (slaodly
ol ao plgiee b ag) ojle plpl (2lgn (62l g olSng )3
SS9 9 Ui 9 )8 ) g s 4 (St e L (S
5 25552 0955 oo dlaisl i & (g5 o0 las ojle
aluly (3N gy & P or dole Cadio 0jlr > Clao 5 (g
5 s3oialss (lie dxwgs bl (LSS 5 p3ye wseSls
(o O @ Olpee (ST i ojle 3 Cleas (Sl
2 el 2 g Sy wlual 5 (ol prde (B0 (s)lgasl
9 W lapas L ( I slais 4 (g oo (ST 920 o5l
P Le plagin (S wli bl gl 25 o)Ll (gl S
DAY bl yois g gunod (63505 B Sl il Co oo 09
5 olpice L aslias jl Lo sdol cowd d slaosh a4 b
sl g adaily Gl 2lsn (5 9 WaolSag)8 €8 58 lulid)lS
) 2 e Sl glie Co e Cgllas (oS (b )3 (Jelge)
e Ol g sl g LaolSng s eS8 > (B o
(e dgy i 45 3909 o)L S cpl 4 @l o0 Bgd oo
alayly, IS oo colpd pd 5 (BB i cdole Curtin (i
wydhe o (hb o g 5 3,03 3529 (6)loline 5 e

JATTYYE

3 s

1€ W0 (1€ a)Laild c@p3)gd JLw 5908 § @gle )s FUAI aslilnd


http://dx.doi.org/10.22034/ethicsjournal.19.4.20
https://ethicsjournal.ir/article-1-3005-fa.html

[ Downloaded from ethicsjournal.ir on 2026-05-19 |

1€ (1€ a)lasd «@a3)gd Jlw «5)908 § @gle )s FUAI aslilnd

w

[ DOI: 10.22034/ethicsiournal.19.4.20 ]

S sy 0 (o (] Bolio S oo igllo (58] Bk i)y Sad g 1y s 5D

References

1.

10.

11.

Asadi E, Kushki Jahromi AR, Banshi E, Sadeghi R.
Iranian  public  manager's  competency  model.
Interdisciplinary Studies on Strategic Knowledge, 2020;
3(10): 197-226. Dor: 20.1001.1.74672588.1398.3.10.7.1
Doaei H. Human resourse management. 1% ed. Iran:
Hedayate Noor Publication. 2022. (In Persian).

Esfandyar S. Human resourse management. 2" ed.
Iran/Tehran: Samt Publication. 2019. (In Persian).
Bahrami H, Garkaz M, Khozin A, Matoufi A. Variables
affecting the creation and development of bank loss
syndrome with emphasis on ethical variables. Int. J.
Ethics  Soc  2022; 3 (4) :61-67. Doi:
10.52547/ijethics.3.4.61

Anari M, Shafei R, Naami A. Constructing the impact of
social commerce on customers' electronic loyalty with an
emphasis on the ethical values of the organization. Int. J.
Ethics Soc., 2023; 4 4) :23-30. Doi:
10.52547/ijethics.4.4.4

Fesharaki F, Sehhat S. Exploring the relationship between
Islamic human resource management and employees’
commitment mediated via organizational justice. Iranian
Pattern of Progress, 2017; 4(8): 47-72. Dor:
20.1001.1.23295599.1395.4.8.3.9

Ghorbani M, Haghighi M, Mohammdali Tajrishi I,
Rasteh-moghadam A. The relationship between spiritual
intelligence and organizational commitment in public
sector. JMDP  2012; 25 (3) :67-92. Dor:
20.1001.1.17350719.1391.25.3.4.7

Golparvar M, Nadi M. Cultural values and overall
fairness. Journal of Iranian Cultural Research, 2010; 3(1):
207-228. doi: https://doi.org/10.7508/ijcr.2010.09.007
Abbasi M, Khanifar H, Vaezmoosavi M, Samimi M. An
appraisal of the effect of Islamic human resource
management on organizational justice, job satisfaction
and leave of employees. Scientific Journal of Islamic
Management, 2017, 25(4): 203-230. Dor:
20.1001.1.22516980.1396.25.4.9.9

Nazeri M. Postmodern view of the relationship between
development and resources. 1% ed. Iran/Tehran: Rozaneh
Publication. 2021. (In Persian).

Codrin C, Ciuchete G, Gilet Lefter G, Paduretu E. A cross
country study on university graduates key competencies.
An employer's perspective.  Procedira — Social and

'y

13.

14.

15.

16.

17.

18.

19.

20.

Behavioral Sciences, 2012; 46:4258-4262. Doi:

10.1016/j.sbspro.2012.06.237

. Danjuma I, Rasli A. Imperatives of service innovation and

service quality for customer satisfaction Perspective on
higher education. Procedira — social and Behavioral
Sciences,  2022; 40: 347 -  352. Doi:
10.1016/j.sbspro.2012.03.198

Gil-Galvan R. Study on the job satisfaction of graduates
and received training in the university. Procedira — Social
and Behavioral Sciences, 2011; 28: 526-529. Doi:
10.1016/j.sbspro.2011.11.101

Hall J. The role of personal values in enhancing student
experience and satisfaction among international
postgraduate students: an exploratory study. Procedia -
Social and Behavioral Sciences, 2011; 29(4):1807-1815.
Doi: 10.1016/j.sbspro.2011.11.428

Wu H, Chen J, Chen I, Zhuo H. Ranking universities
based on performance evaluation by a hybrid MCDM
model. Measurement, 2012; 45: 856-880. Doi:

10.1016/j.measurement.2012.02.009

Johnson RD, Hornik SR, Salas E. An empirical
examination of factors to the creation of successful e-
learning environments. International Journal of Human-
Computer  Studies, 2008; 66(5): 356-369. Doi:
10.1016/j.ijhcs.2007.11.003

Neely A, Marr B, Adams C, Kapashi N. Measuring e-
business performance. 12" Anual Conference of the
Productionand Operations Management Society. Doi:
10.1017/CB0O9780511753695.022

Ahmadi A, Rabiei Mandjin M, Amini Z, Sadeh E. The
ethical role of human resources in their value creation for
knowledge-based companies. Ethics in Science and
Technology 2023; 17 (4) :182-191. (In Persian). Dor:
20.1001.1.22517634.1401.17.4.23.9

Moradi E, Ataei M, Kheirandish M. The role of human
resource system components (individual ethics, group
factors, organizational = environment and  work
environment) in reducing human error. Ethics in Science
and Technology 2023; 17 (4) :166-174. (In Persian). Dor:
20.1001.1.22517634.1401.17.4.21.7

Abachi A, Tabari M, Mojibi T. Comprehensive model of
human resource management (using lean, ethical, agile,
resilient and green approaches) in the Iranian banking
industry. Ethics in Science and Technology 2022; 17 (2)
:123-132. (In Persian). Dor:
20.1001.1.22517634.1401.17.2.17.9



https://dorl.net/dor/20.1001.1.74672588.1398.3.10.7.1
http://dx.doi.org/10.52547/ijethics.3.4.61
http://dx.doi.org/10.52547/ijethics.4.4.4
https://dorl.net/dor/20.1001.1.23295599.1395.4.8.3.9
http://dorl.net/dor/20.1001.1.17350719.1391.25.3.4.7
https://doi.org/10.7508/ijcr.2010.09.007
https://dorl.net/dor/20.1001.1.22516980.1396.25.4.9.9
http://dx.doi.org/10.1016/j.sbspro.2012.06.237
http://dx.doi.org/10.1016/j.sbspro.2012.03.198
http://dx.doi.org/10.1016/j.sbspro.2011.11.101
http://dx.doi.org/10.1016/j.sbspro.2011.11.428
http://dx.doi.org/10.1016/j.measurement.2012.02.009
http://dx.doi.org/10.1016/j.ijhcs.2007.11.003
http://dx.doi.org/10.1017/CBO9780511753695.022
http://dorl.net/dor/20.1001.1.22517634.1401.17.4.23.9
http://dorl.net/dor/20.1001.1.22517634.1401.17.4.21.7
http://dorl.net/dor/20.1001.1.22517634.1401.17.2.17.9
http://dx.doi.org/10.22034/ethicsjournal.19.4.20
https://ethicsjournal.ir/article-1-3005-fa.html
http://www.tcpdf.org

