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Presenting a Future-oriented Leadership Model in the Education
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Abstract

Short Communication

Background: Today's environment makes managers' education systems face new challenges and
every day it becomes more dynamic than before. Global competition and the expectations of
evolving societies have doubled the need for forward-looking leadership with ethical approach,
understanding this importance, the aim of the research was to providing a model of future-oriented
leadership in the education organization with ethics-oriented approach.

Method: Qualitative research method was used using foundational data theory. The participants
included professors and managers of higher levels of education in Kermanshah, who were selected as
key informants through the purposeful sampling method of 10 people, the estimation of the sample
size was based on the theoretical saturation of the data. Data were collected through semi-structured
interviews. The data were analyzed by open, central and selective coding.

Results: The findings showed that of causal conditions(ethical structures, cultural capital, ethics in
work processes, professional ethics of members, moral reasoning), central phenomenon (strategic
management, analysis and organization analysis and diagnosis, ethical problem solving, change and
innovation management, ethical intelligence), background conditions (teamwork development,
redefinition of ethical values, development of professional learning communities, focus on ethical
indicators), intervening conditions (government support, changes environment, technology ethics,
ethics in communication networks), strategies (meritorious, justice-oriented, future research) and
consequences (educational system excellence, responsiveness to changes) were upgraded to a higher
abstract level.

Conclusion: This research by presenting a model Future-oriented leadership in the education
organization, emphasizing the ethical approach, will help educational systems in developing ethical
leadership to shape the future.
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