1394 2 b)’.o.uj D JLHJ ;d)jﬁg ,&}LC PL d%’#w

S50 Ll (SIS w9 (194 (5148 > S gio Judoni
ol Cogixe

F s 415 558 & Ol pee olo madl gl 578 S Slre dom i o
L sabTogme dwgy Loy 557
Gl A 19 oMl 13T oIS ¢ Jluil pole ouiilS ( S § pole 09,5 .1
Ol olRE1S ¢ il pole Uil ( Jw i pole 09 5.2
(93/6124 2 13 b Q3AT =3l s & ,8)

NS>

Ed k4

5 a1y el )57 oS ()l iz lalojlis 1> (Jlo oo 1 515 s5 smgina 10 QLS ol juae 1 45 s oo jlaiey [dine
plol lojluw )0 Cogine ladadlie ol y olKuily H5 lase )3 Cugine Juloo Bua b pols imgh ojglaie opl 4,08 o Jhcdan

1393 Jlo )5 ohsjle sl godol 3T (slmolSitsly (LS (gl ol (gylol dnsle ol siloy £95 5 hnogi pol> Simgl 1993
dalidinsy Lmodly (51,5 5l 0508 Qs jlai 390 sl Sl glabss (5 S eiged dlges oAb (s 585 218 31805 Wigad g Al 0
8 il Slaies 5 5 ognf 5 LT Sble o 3 oty o sl 8bios Cagins 0 1S

4 bzl ofyom 4 JIS 0 Joley g s camplalleljgle 4 slizel ¢ clapls 4 Cogine Lol ailfe cuiid 3939 3l (S Lidgh ol (4Bl
o oS S 3 LS giedin (%03 4 dlaiel g 18 (sLd) sl ) e lgle ST L olyen b 355 b (ogumen 5 (Jdan (ol
oy Hlis badl oo ioren g dalllas dy90 (2Kl (aasly (0 1K il Cuwgd 5 59y (SN s oliiel diely (S5 canols
bl o bwgio gdaw Sl 5L dalllas 390 (AL lasaly S Laoes 3 Cugian liee o5

ol 5 Cabge 0uiiS cyead Al 2 00 S 81 Glojls (555 )3 (pare sloms 418 e & &S sl )N (Bl Cgine o590 (S S AR
g0 Cagii |y ol g 3 (L g a2 g8 ol 4 Sl g 3500 e lojlo 5o (Sl 4y e

Cygize (sloddlgo IS Lo 43 Cygine ( s3I QB 39S

Wglid boyd alaly b g € st b ol g S 4 oyl

Ao Cogixe g zg) Culed ;0 9, 3 peline (5 (g9

) (L) 5 slojlw dmpe 5 amte oablyLs yoebs 5l colss
5 ol G g (okab el 3925w cal ) @ 2l sl )
oy = S WL e b flged «wdl p cus
(2> Swlie (gl a0 5 g pludl (Saidl g 48y @ a2g5 L e A T
L ae slasyy) 4 cmils plazal ocg) 5106 b 090 Lasi e
sl el 5 Al o clisy) g ok Jyouia b lidy 5y 5 g L SRR R o e

) Cpgine (30 (2) 30,5 e iy ) L b el

edpes60 @ hotmail.com | Sg xS SLis | ghume ol gs *

21



o B dry S laiedy (gl Cogino o ), K0 g oy pos (Slo pud] ] (35S

(SIS Sly ce sl byl g (el W) ol p St
bLs)l diznj )3 3 (5 ko ©liios (15) 23,5 o Lna
o 3 | Sl gt 3 5 5 las Cpgine
e 55505 il (18- 16 5 6) el s
245 2 S U 5 lojls 6y50,00 ) ) Lz )5 Cugine
(21 - 19) wlazusls oylojlo y bl

(Sg=ixe Y e S &y Slojlu I b Jia p5 sl
Cudbgo (Jopll a8ly BLET Glpde )3 5 (59) aw ) b
Jloz! joboay (22) ol dtly 55 ol oo SUSH8 4
holsse ol Glosiee loile sl Cagine @8lie yogad )
el 5] clojlo Glan] & Canns 145 il 130
B lojls cllae Sall olojle > o )luslel 5 slazel il
Sgmste 3 39 i3 BN Sl > £ G
a8 o 5, Slas 5 659080 ial8l e,
(8322 2) a5 lsals

2 Cgine @Blis jogas ;> oad plodl Glid>d pogMle
SIS 35 Cogine (i piomi b LS ) ()8 laee
2 odaie ol a4 dingly (gl )l 485 ©j90
9 Sy liredn plojlw )5 Cagine (85 ploxil ) Lo
don Ol 48T 93908 (Bpme (U (S5 5l g plulid
2 Liasl sla)lS plosil dlawly 0 9 ()90 JB g conl (L
Coggine by G ey y5 ol bl 2 b0 Ay (SN
2 Sl el Jdod ) b g a8 paseie ()8 b
ol 103,8 slol (35l ot olido slel ] 51 plaS
(85 a3 LS e )3 Cagine lomiw (oluly ol
AS il o]y T L] g 5008 ol Slojlo 5 L2g)S
e ‘12u—39)3 S5 el pais dw ) 3 cogine
il Gl 65 Gieo -(34)145-.?)% 513L'°“’)i
el &S b 485 )l > dasiiie Sz S Laee ) Cugiae
Use 3929 ) baoo 93,3 (o)l 1l 5 lee dasii o
IS 327 gy (g daags 9 A5 5 298 J S
3y Shos 30t oS 4l oo L 5 gy (29)
(35) cé iy plol cogine ) s pSone b (g sloglojles
an sl Jol) (028 o 3 5 Cygine 58 imgly 0

22

5)23,5 50 gl 8 eloizl 5 52,8 ]

A5l Lins slua] 55,08 55 GUSIS 305 o a2iS a5 il
o] S S L LS b e j0 4 S Ciwl pypie cpl
Slahiyl Ly guen 1) 093 Slaal g b))l exipls (Sisan
5 Lol 4 s lajls a8 a5l 4ol g aii e lojls
cdllas 3l sla Jlo 3. (6)cuily walgs dsgr oLd Jslas
Cogime (JS)o by . cunl oad al)l Cogine b bLS)I 5 (3L
S5 2 S LBy (ably 4 b LS b
Oy 9 Olrdes 9 Cosl 00035 (e Dl 5 (Slojls
Ligh odaty ol b il (3590l sladles oy 4 lagylojl
b oo )3 Copgine ALBIS 4md Aty 3B 5 7) w25 54,
Sl il 03, S 395 4y ) (dlojg ang )LS
bt )3 Cgien Cinog g ey )3 (o & Sl licelo
o=l pepas 0 byl o bollu sue Sl wilawslh 8
oy g g 45 aad e lis Gl cCuwl pogis
il aily (L5 sLalje Wlg e HI lazes )3 Cugine
sal f g0 e Ll 31 pSoste b olojl &5 U5
Al gy (sleial 3y Slos 55 goime GUS)E g S
(10 9 9)cusls

prie Glojls b 53 Cogine 148 X0l cul g e (S
MM y 503 (pha 9 39 e OLSHE id culs) 4
cudly dalgs (g 53 g 1y Slejle e o Jad ol pogde
il Laglejlos > cysine Gy sl (12 5 11)
5 QLSH digd 0308 e )1 Lo )3 (sgime la b))
RS (pated dolls g (Soine Cedlw o Cond e
aS ol flis , K00 dagh slaal (13) b, ol
Some (59 Sl 1 38,51 5 Lol Jele lyieds ol pe
Cogize 45 0 i Lad bl e ioren Sitwd lojls o
o o8 Sdiges oyl )8 e Cugine 5 ol e
(14) sl 039 Lawgio a4 ¢ liie o)

buse Cugine U ailodgy (A )3 pliiee 5 (alatngly 5
el i Jle plgieds imd Ngn ()55 lapste 1),
ol 3)l50 ol 31 S oo 1 oS Cieylolig s Pysine



1394 2 b)’.o.uj D JLHJ ;d)jﬁg ,&}LC PL d)/b’ML«LAﬁ

Sl 4365 olSiisly )3 Cugine dlal Cnidg .2

92

ol Gl dnole il bl £ 5] rog pol (imgh
il oSl 31T eloolSitils claisly (LS, 45 ngdy
aS asb e widg I8 4 Jorte 1393 Lo 5 a5 w55k
U9y 4o (Aol asly cion atues 85 1641 o0
Jsiito o8l slass 4 0 sl gladgs ol (g S diged
Gmind 4905 g 485 1021 o Gl lassly jo L8 4
a 48 A5 e 585 218 (850 5 (S Ui w25 b
20 Ol a5 50 drels 3 (cladigd (g S diges dluwg
01235 [asule diged 098 (BLS Cumex (Shy 1 Jpio
Ll

o S e o delidiuyy daodls (6 pglgex 5]
S bl el S ke Jlaw 21 )l &5 sl Cogine
dy dolidiun p Yl b dgs Ciblge doyd b oSSl il o
e e 58lge ¢ 53lge Mol S - clmary 35 51 S sl |
Goblse MolS a5 el loi oo aseie calle IS
il o o0 @8,5 15> el 1 llses MelS g slizel 4
oyt 45 030305 dwle 4yl okijlw by 5 delidian
(36 §9) wib 0 0/83 L ply o 54,8 s

slael il ages plpteas 1 278 sl Limgly ool
Lol hassle obiwl al&asly asly 8 1 oylel asols
by 1S5 95 el ) ] ol )l slasly
28 @5 Lol e dalidin yy g 8308 QB pusely 9 (85

ole Jlod 5l odal cowd 4y Laodly Jlodiga jo0 s

SLaUD S )84 paxxie § Cude )l (Sgime 5 (4! bLS)
5 ol am 93 Jols) Slojls 5 ((S2)bSe 5 ooy ploead
DB oy 0590 (Glojls slacoles g lalidl 5 I8 lineyy
g Olejlo 5 09)5 23 gaw dw )3 Eguw) |y Cugine 85
T 4o oS3l 598 dgad Culid Cjgo 4y Dgd b LS
Sy slroje 53 1) 095 Lucin s g Jooo ol il
auld & Slaal mlo? &amlio cypio» & lojle

A gl € lojle (g8 Cunliws 5 o niolad 4 € ()l
(35)cs 3 sl S € soine Slojlw? guyisay 4
dyScagine Glojls Jao alyl jolaio a4y 55 500 ) Kig}
9 $9y8 Jolse ¢ Slojluw Lol Jole dw LB (5 1) S50 dm
2laizme gy Lo dlal s S0 Slwlis asce Jolge
tlejl Jlse (sl SLbL 5 o5 e slojle iy
sl 63,8 Joloe (ol codMS (lonl ¢ o 5501 ¢ JiLad
g ftme Jolge gl (Simyd o clain] ¢ ol ((g3laidl
(1) Slejlo sgine

9 U g ple W5 Slhe (nnte S9S pas 5> oliils

ayang by Ny slad 4 paasie Sl gy Cany
odim ety sal 5ot oMol olj] oSl )3 48 oy
S il 0AES gy Cogine & GRS (lise g Cogine
P Sgine Copdos 3590 (odabd flal Cua ol
Oe ) 3l gy cplpli 9 alss Sge lajls (19,0
o U colsan)y agh cpl sl adpdy plol jogat
) Fuwly yj oYl

Sl ol 5D Cugine simy LSis slal 1

ardlas 390 diged (JBL Camer (S ig 11 Jga

aiylw e S yae LONVINES &9
Jwlbjiise  Jwlbjlas  aplulisls  wbslS GBS ol o5 e 098 nj
121 157 73 171 23 11 108 170 alaxs

43/5 56/5 26/4 61/6 8/3 4 38/8 622 oy

23



o B dry S laiedy (gl Cogino o ), K0 g oy pos (Slo pud] ] (35S

035 oS bl (ST Mopd 9 03) i S 2l dm
ool G5 3 U b gslens 0 gl el polis ol lawgs
sy SIS Jale 45 el g sy sl (1 b s
U b jusio SO Sianad gl Jole )b 51 ey ol 5o
domd o lic Jele )L coodle (ol odid ooliiwl b fole
WOlod s S P (6550 da & Lilodds edlitwl &5 Sla yuaie
a5 ol el )b codle wils capen 45 K &
5 0/4 Lole (clayb 545 o 4tiS Ygono .05 Anlss it
Al e s 10 065 jimghy cpl > a5 s cowlio it
G—ime JLS slaygome I (S (SLiST Lol Jlos )
0,5 s Jole 3l a8 ol 1 da Casln ole (53550
s3g Lale 3 & olaess) o bele (dlsize ol 1l
La Jole 51 o3kl Ban oS 1> g (6513880 1y b )T (155
2 Jgdn 5 o)) oM a5 il o am sla Julos

sl 005 )

51 ool Cowd 4y doliniws gy s Jole 12 Jgun
Slos fy i b ke s

S35 2 05 Jly Slpes W ole
Jole 2
plodl & oyl slizel 15
0} l.a.&] 11
. e o b ddil gl e
2 S (S ey L
ol
Cual 05" bluo b 1las 15
S 5 55556
bsgine sB bLIT )3 Jolwi g ey Jole
obdl,bl o> 4 dloiel ol o &y I
5L e J> 120

olS 5 bl 5l colas 2
L Golae o8 5714
)|

g ploasl 4 (g 48 119

Cd>g

9 Jron lpgw Jolo
Lol o Lyl b (g
o tlygle S

> slysle Syl a0 21
S5 5l eals, 9

) cols, s 110
Ahen 4 slezel 117

sbay il B ek Jole
oh%es 4 slazel 5 ls

Jedin 58 o
a4y Sas Qg 7S et e Jele
T ' anoly 4 Ko g
ohKen b (63,000 18 C i

5 ibie sladlis) Bdp 3 lixo b (S5 o Jole

24

5 Ol 3 g doliinyy (sl Adlge e jolate 4 Sl
Cagize o LS (S Olie s sl liges SO
pLol SPSS 15 8l 5 51 oolitl b g lal aloos .05 oolizal

)5

bl

S ol 5D Cogime sy LSty slal 1

U5 3Ll s 3 gl S 4 ol liie &
oolitl 3L s8] Lole |low 5 wlKitils )3 Cgine odind
ool adlgn 8 dgng 5l colss ole Lo ases cowl o
sl gl 2yl adlllas 3550 Kl slassly , (Jole)
9 0Sdgl =000 R s 93 Canl Yl ole o
Olisabl 5 (s Saigai i 56 5,8 plsl <)l g0
45 (655 diged ColaS ojlil 4 angi b0 S Jols Ll
Laodls 593 uiloyly 48 a0 lis el 0/615 L 4l
shobe (Ul 505 (S)le @ 0980 med Jelgs (nl lawg
&S cplasdogi Loyl dgng opdy BB e 4 Wodly 39
95 Lokl o 3wl 0105 1 y5aS (g )l> gxo i
A g ALBd g >g dnels (D 905l Blge o (Siased oy
g oo Al bodls gy ol Uy 5yle

o) Suis Jelge dliar cpund jolaie 4 iagy cpl
Uolge shiss .l 005 odlital uSlassly i8] eygos]
Al o dolitis p Jlow 21 51 Jole 8 o 2l 5l

s s yglaie 4 & Jolge bawgs o (e i)l JS
S g oad G by &Bly 2 gy S 4 ede Jalse
ohg yolie &5 (pl 4 ey LS (o ol |y Jlonl Jolge
9 Cal 039 ;g_) )I )—Af))} o)_:9 )).)La.o dl)l.) )_AoLJ— du.js]
as ,L_uul)u_o AW Cl)m.:l )AoL.C u;l cas Ulnyo ‘JJI))L..)
Slygiome ggaa) |y uilyly JS 5 o) TOIT o2 (s,

doyd 0did i 48 S e oy (352 51 b Jlasl
olie ol Lo ole ol bawgy oud pend uibylg (sYL

7o (U8 Sl as Ja3l ©lygione ggarms) (2l 5l polis



1394 2 b)’.o.uj D JLHJ ;d)jﬁg ,&}LC PL d)/b’ML«LAﬁ

—x)

S ob glis gty clmosly g)lel oo 5 4o gl
3j9 (RIS slaasly ) Cogiae (lise jl adlge culn
sbaadse L bl 3 j 6,505 Gliiee 515 3925 aslllas
25 24 1) sSlodls plovl ola yimgs H e 45 Cogine
1S Lo b bl 3 |y (ool sizaslys 5 o] (37 4 34
ly Csgize gladdlgo Lo yimgh 5l (SO a0 4l (ggime
Gk 3l (e Jalos 33 Jolge ¢ Slojlu Jelge Jolis
Foe S cmgine plojlw slonl 3 plojlw (ggine sLa3
dmosly o 5 ayjors 51 ey 503 Ltimg3y 5 (1) Al e
SMSPL Sy g (> Cdpmn ool |y Cugine (slaadlge
G5l ogle s e e (e toran (3T) alesges
14390 ()AL Jsle 03 3 1) LS Lo ee )3 Caygine
wdlice wdlizs o ]S bl i 8l @ slizel o algs 5
(33) slezel 5 gt plyinl oy Jalize by,
9ol (slmleslos JLS b oo 5 Cygine b
s 1 YL (0jbe il oMl o151 cLaolSiil)
ey OlgiS (SoaiBl «yinghy cnl 4ol 215 )15 lawgie
(38 414 .12) x5 o sl 1,

broe Cogine 03,5 (e Sy (gl (sl (polul
L 23,5 (iluopgade oSl (Sin)d ojg> 5k jl )8

595 Ao yé
sl Ban olly iy 113
S5
Codgiome pie hpl 4 S5 oliel puan Jele
ol e 5 Sloj S9!
A% b ceson (pwlas!il Ol Cangd piiia Jole

ol

Sl 4358 o8l > Cygine dlal Cuxsg 2

sleolanly) obj50l (slaglojl )15 lazo 53 Cugine (e
Jelse gl (wy sghaie o H(ph5le il oMl S]]
NS o3l (Sl Ly LS b oo )3 Cugine 45 i
3 Uiz 3 ol b a8 b edlisl (gl diged S5 (5 905l
SVl 48 ol d dogi b aS conl )85 4 p3Y ol ol
OrSin el 3y €5 i e i by
oasie 3 Jode dlasMe by .ol sl cawd 4 215 1 6 ks
i 6 bline G S] aslS i Jolse dad 2 45 33,5 o
205 53k 5 Slse b )18 basre 53 Cuginn 4 Giul)S (e
5 G a0 cuiin Jalge 1S5lae 48 s o] 5151 3439
S Lo )0 Cogine ol ol 039: 215 (gl Sobio
(ohy5ke bl oMol 3l5T slmolRKiisls) 5590] (sl ylosl
s )3 el 005 ) oS Jlo tme e oyl 4 g b
Al e bt g 5l 5L 03 95 il

215 g 5ele b Glojlw 45 Cagine dIRLES (grailie Cgls LS 3 Jour

Syl g (S0l & Jole

0/000 317 andal] cpglo @ Slizel 1
0/000 3/19 o 4 dlezel ol o 4 S )3 ol g B> 2
0/000 27 e hyslo STl b olpen Loyl b (ogueen g Joon 3
0/000 3122 oS 4 slael g s glsy gl i85 4
0/000 3/19 dnols 4 oS Cga 0 8 skiedin 5
0/000 3/ bl S5; 6
0/000 2187 Sl Sujaoliel T
0/000 3/13 O (Rl Cawgd 8
0/000 3/14 (US) ool 55 Capins
0/05Sig<

25



o B dry S laiedy (gl Cogino o ), K0 g oy pos (Slo pud] ] (35S

O3 puld Cowgd 5 (693 (SU; 4 dlitel dize b S55
wlazlge S L g lojls ojgyal aitn Jolgs ] alox |
ol aesY aiaca Lo o)l cogs ) siedan ,IS Jlis 4 o
Oly) & (Grge > bl Glojlo 3 oine () 2929
Aoles lolis )5 bazes )3 1) (ggime 5135530 olge olKisl
g3l el S5 lojls 3 Slas 39 3 1) ol sblse
blon a8 colSiily cluy & (ggine QLS (i 929 b o>
i Cagine ()b o8l dalss s Cul ple Ay
sl Olgien sl Slasl glagpyyl g GHST S R AL ol
5 oy sy Ly a0l o ool 3151 (glmelSisls b5
o=l iy pas GLEMS Cas jd degeme lpde (gaixe
@ bl Slusl @ phas oS cnl 3y Cuenl cas ol ) lnazsly
9 )L & b 42 yp e cage (il 5 )b Cute sl 35
Gloligs Pl me 323 45 55 Sl 15 Jls lesles
Sl 28T (59531 9 555 Vg Shaal e Sl

C] 0.390.5

SN st

Al 48,5 )18 dgi 3)90 pl (imgly )3 g A

4oliojlg
1. Ethics X
2. Theism Jas 4y slael
3. Spirituality Cogizo
4. Productivity &9 0%
5. Spirituality Dimension Cogino dlal
6. Fealty &1,

7. Organizational Citizenship Behavior
Sloile (g9 28 )3,

8. Organizationa Justice wlojlw cdlas
9. Crestivity CudMs
10. Improved Morale A9y d9x

11. Organizational Performance

26

2 Cugine adgl o &S )l pled] i & pl &) dgs
olswl 5 Clasl gladdge | (S ain olpie olbojle
©)go Sgime da (ol Sl oo olSliily (slog) 9 olpre
L 895 (s9-ine yp) LoolSiily slog) 1L 45 112 0y
L5 olol ol jglate (s ALBL AL (Ggine (LS
oobly s ail auly coglgl wl b))l 4 (guinl 9 pte
slaols)l8 LS cops jo LaolKish ey o clulis
5 CAUD Can ) Cudd od yels g ko oligS g0l
JSzs 5l g )9 pleial Glojle (sgine o byl 615 &

Ailes Coles oKl oy Eg2o g (D sl o
slaasly QLSS (39 (sg-ine Glise Sl Ghagi 5
ol Gy 53 930 oy Slol Camdg 4 (s (sl o
slaeifin o5 3l i 12l Jingh i o (ol b Js
S YL (raw ) aslllas 3y50 2R sladsly )3 Cugine
2 Cagine do S e 4l )l 329 (1o o
3 dalllas Dj50 draly gy daled glate walitie (slaolSiisly
YY) J_sb ‘_’j C"L“’ 9 o] LY oI)JJ)‘La Ou“"l R g R ‘}31
E5S ye Oleojlw 2 o )LQ(“W 1 s )5 L;lmdt;.:l 4
S yd Cgs a5 ST @ ag b oDl ol oKl
e ob Glasds |y ik 2ok pl oyl ol&isly 0400
9 D9 ol who yol pl p b bl b 3 U odged g ylas

S 5 A

LSJaL;LzJIJJkM}laMTws@@w@A?ng
adlge Cuiin 45 Cwl (1B Gimgt cnl ) lNige S
oMl 31 elmolSiily IS Lo )3 Cogine ol astiie
ol b Bl e bawgio a5V (gliasjle ol
Cds aghalllyglo 4 dlizel wisle  Loloe a8 355 0 asuiie
L (gt g (Jaon (ui 4 dlaiel olyen &4 )15 > ol
5 15 Loy (ol B e lpgle STHIL ol o b 5]

ddmols 4y oS g 40 HLST sliedin ¢S5 4 olasel



1394 2 b)’.o.uj D JLHJ ;d)jﬁg ,&}LC PL d%’ML«Lﬂﬁ

in Science and Technology; 2(3)(4): 89-99. (In
Persian).

10. Giacalone R, Jurkiewicz C, Fry L. (2005). From
advocacy to science. In R. Paloutzian & C. Park. Ed.
The Psychology of Religion and Spirituality; 515
528.

11. Javanmard H, Nami A, Haraghi M. (2014). Survey
the Relationship Betveen Job Stisfacition and
Workplace Spirituality. Arabian Journa of Business
and Management Review; 3(6): 68-75.

12. Piryaei S, ZareR. (2013). Workplace Spirituality and
Positive Work Attitudes: the Moderating Role of
Individual Spirituality. Indian Journa of Economics
and Development; 1(4): 91-97.

13. Sanei M, Hassanpour A. (2012). The basic strategies
for nurturing spirituality in organizations. Ethical
Issues in Behavioral Sciences, 7(2): 34-42. (In
Persian).

14. Shojaee P, Sadeghi T, Karimi T, Mokhtari P.
(2012). Investigate the relationship between
spirituality and spiritual director’s work with
patients and hospital employees. Quarterly
Monitoring; 11(4): 451-458. (In Persian).

15. Nadi MA, Golparvar M. (2011). Mixing elements of
spirituality with simple relationships and loyalty in
the workplace. Ethics in Science and Technology;
6(2): 13-21. (In Persian).

16.Beik Zadeh J, Yazdani S, Hamdollah M. (2011).
Workplace spirituality and its effect on the
components of OCB, Case Study: Tabriz five
areas of staff education. Quarterly Journal of
Research in Educational Administration; 3(1):
61-90. (In Persian).

17.Mugbel A, Hadavi Nezhad M. (2011). Examine
the relationship between perceived
organizational  politics and organizational
citizenship behavior in public universities in
Tehran: clarifying the role of dampers
organizational spirituality. Iranian Journal of
Management Studies;, 15(3): 181-203. (In
Persian).

18.Farhangi AA, Fattahi M, Vasegh B. (2006).
Spirituality in the workplace and its role in
improving organizational citizenship behavior.
Journal of Management; 4(13): 5-36. (In Persian).

19. Ming-Chia C, Chieh-Wen S. (2013). Workplace
Spirituality and Earnings Management Motivations.

27

9. Moghimi

Sojle 5, Slas

12.Inner Life S99 S

13. Meaningful Work lixe 8
14. Conditions For Community

Sk

15. Transcendence of Self 295 Jl

16. Personal Growth and/ Development

(5923 (gt drwgl g Jd)

é.gb.o

1. Sarlak MA, Veiseh SM, Purashraf Y, Mehdizadeh H.
(2012). Spirituality-oriented model of higher
education in Iran. Public Management Research;
5(18): 5-24. (In Persian).

2. KrishnaKumar S, Neak CH. (2002). The What, Why,
and How of spirituality in the workplace. Journal of
Managerial Psychology; 17(3): 153-164.

3. Applebee MA, Flihan S. (2007). Interdisciplinary
Curricula in Middle and High School Classrooms:
Case Studies of Approaches to Curriculum and
Instruction. American Educational Research Journal;
44(4): 1002 —1039.

4. Plante TG. (2008). what do the spiritual and religious

traditions offer the practicing psychologist? Pastoral
Psychology; 56, 429-444.

5. Ghasempour Dehaghani A, Nasr Esfahani, AR.

(2012). Spiritua approach and curriculum. Research
Issues in Islamic Education; 19(13): 71-92. (In
Persian).

6. Nick Poor A, Manzari Tavakoli A, Hosseini Nejad

MR. (2011). Examine the relationship between
workplace spirituality and organizational citizenship
behavior in Kerman staff Martyr Foundation. Beyond
Management; 4(16): 155-172. (In Persian).

7. Patricia DC. (2008). Workplace Spirituality and

business ethics. insights from an eastern Spiritua
tradition. Journal of Business Ethics; 85(3): 377-389.

8. Ziaee MS. Nargesian A, Aibaghy Esfahani S. (2008).

Spiritual Leadership Empowerment of Tehran
University. Public Administration; 1(1): 73-75. (In
Persian).

SM, Rahbar AH, Islami H. (2007).

Organizational  spirituality and its impact on
employee creativity (comparative approach). Ethics



30.

31

32.

33.

o B dry S laiedy (gl Cogino o ), K0 g oy pos (Slo pud] ] (35S

Fry LW. (2003). toward a theory of spiritual
leadership. The Leadership Quarterly; 14: 693-727.

Sass JS. (2000). characterizing organizational
spirituality: An organizational communication culture
approach. Communication Studies; 51.

Milliman J, Ferguson J, Trickett D, Condemi B.
(1999). Spirit and community at Southwest airlines:
an investigation of a spiritual values-based model.
Journal of Organizational Change Management;
12(3): 221-33.

Giacaone RA Jurkeiwicz CL. (2004). A Values
Framework for Measuring the Impact of Workplace
Spirituality on Organizational Performance. Journal
of Business Ethics; 49(2): 129-140.

. Ashmos DP, Duchon D. (2000). Spirituality at Work:

A Conceptualization and Measure, Journal of
Management Inquiry; 9(2): 134-145.

35. Sanei M. (2012). Provide a model for improving the

36.

37.

38.

performance of public organizations using
spirituality. Qazvin: National Conference of good
government and sustainable development in the
Islamic Republic of Iran. (In Persian).

Moghimi SM, Ramzan M. (2011). Bulletin of
Management. Tehran: Raahdan Publication. P. 78. (In
Persian).

Bakhtiari H. (2008). Empowerment of Police, the
effect of spirituality on empowering police officers
and middle managers. Journal of Management
Studies, Law; 3(2): 148-168. (In Persian).

Mitroff 1, Denton EA. (1999). A Spiritual Audit of
Corporate America A Hard Look at Spirituality,
Religion, and Vaues in the Workplace, San
Francisco: JosseyBass Inc. Publishers.

28

20.

21.

22.

23.

24,

25.

26.

27.

28.

29.

International Journal of Business and

Information; 8(2): 267-298.

Mat Desa N, Koh Pin Pin D. (2011). The Workplace
Spirituality and Affective Commitment among
Auditors in big four public accounting firms: Does it
Matter? Journal of Globa Management; 2(1).

Rego A, Migud Pina C. (2008). Workplace
spirituality and organizational commitment: an
empirical study. Journal of Organizational Change
Management; 21(1): 53-75.

Marques JF. (2006). The spiritual worker, an
examination of the ripple effect that enhances quality
of life in- and outside the work environment, Journal
of Management Devel opment; 25(9): 884-895.

Milliman J, Czaplewski A, Ferguson J. (2003).
Workplace spirituality and employee work attitudes:
An exploratory empirical assessment [Electronic
Version]. Journa of Change Management; 16(4):
427-447.

Kinjerski VM, Skrypnek Berna J. (2004). Defining
Spirit a Work: Finding Common Ground. Journal of
Organizational Change Management; 17(1): 26-42.

Sheep ML. (2006). Nurturing the whole person: The
ethics of workplace spirituality in a society of
organizations, Journal of Business Ethics; 66(4): 357-
369

Wagner M, Conely J. (1999). The Fourth Wave: The
Spiritually Based Firm, Journa of Organizational
Change Management; 12(4), 292-301.

Yen-Ku K, Tsung-Hsien K, Chien-Ting L, Yung-
Heng L, Bang-Lee C, Ying-Yueh S, et a. (2013). A
Study on Relationship among Organizational Trust,
Organizational  Justice, and  Organizationa
Spirtuality. Thailand: International Confarance on
Technology Innovation and Industrial Management.

Biberbman J, Michael W. (1997). A Postmodern
spiritua future for work. Journal of Organizational
Change Management; 10(2): 130-138.

Benefiel M. (2005). The second half of the journey:
Spiritual leadership for organizational transformation.
The Leadership Quarterly; 16: 723-747.



