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Abstract

Original article

Background: Ethical conflict refers to employees performing their job duties according to
organizational orders or pressures that conflict with their ethical beliefs and values. This issue has
undesirable organizational consequences, including job turnover. Therefore, the aim of this study is to
examine the role of ethical conflict and the desire to leave the job in auditors working in audit firms.
Method: The research method is applied in terms of purpose and descriptive and correlational in terms
of data collection. The statistical population includes auditors working in private audit firms. A sample
of 245 auditors was selected from this population. The sampling method is also random. The instrument
used to measure the variables is a questionnaire. Data analysis was performed based on descriptive
statistics and multivariate regression.

Results: The results of this study show that ethical conflict has a significant and positive relationship
with the job turnover intention in auditors. Therefore, ethical conflict between auditors and audit firms
will increase auditors' job turnover.

Conclusion: Developing an ethical climate based on ethical behavior in audit firms leads to a reduction
in ethical conflict and, as a result, a reduction in auditor turnover.
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