[ Downloaded from ethicgournal.ir on 2026-07-04 ]

[ DOR: 20.1001.1.22517634.1393.9.4.6.6 ]

1393 4 a)’.a.w ‘WJLM 4‘5)5“‘35 ,G}LC L d)’B/ dolibad

SH1 )L, b 41 o 0 Cogiro g (Slojlw vt BLI

2Ol 38 Sugs ¢ by i s ¢ dllue O 5O

0193 olL18 (g ylluz § Sy e 0L “5&)5.97 Co g oy .1

OSSR 5 olSL1S (5 pole 09,5 2

(93/01/30: 5 2y 55 921111212581 53 o 55)

NS>

- k4

Olojlus 3 QUSHI 518y 5 (Jad o Skes & ditn Slojls j13) wae slopiiie 1 QUSHET Slojls dad g 518 b 53 Cuygine A0 )

285 plool LSS BME) b, L S L )3 Cagine 5 (slojls a5 (glapeite b)) e G by il gy it IS

ookl L 4 59: 1392 Jlo > ej)lss olSiils LSS alS Lol Jimgly dsels sl (Siumod g5 jl inogi pols Lingh LW
9,18 Lame )3 Cggine ¢ Slojl Ao dolidus p s ol imgs (sl pl 5o Olsesl bl 51 485 250 sl  Bolas (¢ pSaiges 39,
D515 oo SPSS 33l p 5 5 st (g oo gy ) odlisol L Laodls .25 SIS L3NS L,

OS5 s ol )1y (LS IUS) )b,y b gl e g o byl IS Lo )5 Cugine g lojlus g 3> Lis lnassl, T AL

938 e ) (BB 5185 (uiljly Sl (5)lalime o Aiadl jatae 34 g (ible Mg dm 93 (Slojlo dae Sl o 1ol (LS 35
M8, uillg 5l (g line phs Aiulys jloline JS g lojles gla b3l b (gumed dn 93 15 Lo 5 Cogize Slal (I cpimen

SIS s |, LS,

)l adaly (LSS BT 5y b )IS Laoms 53 Cagian g Slojlu o dlal & €8S dou g on a5 (slaaidly 51 (S g Ao

P8 3 Cagin g Slojlu daws Gl iite (olojl dmwgs g (lojl 3 GUSHI (BUST )18, d90 sl &5 ol wten (e sl Il

i I8 o gs da g eilS

S S5y IS Lo 1> o gine ¢ lojl tgai IO 319 SWlS”

Jolse 135 v Slojls Blaal 5 by diwled 3850 S
2 M) Kim b L lesls slozel g cdlis g tiile ki
Siin 3l Lmd 93 15l lojlus ,5° 5MB1 5,
039 425 LS lojle ) GUS)I (BUSI )13, 5 (MG
1S gl o M) canl yy hlaislo iy .ol
o 2lwd o 1) LS lasee > (MBI L8, 5 M) 5 1)1
SIB 4 oS Wses (glp ab o Pse lojle Glial
oS i 1, Ml elb Lo Sbyl S Lo 3

}léT)w
o dnelr Sl GiSe (o me o lojl oyl slod
2 oleilw cpae Ly adlyg) ol 8151 S0 o il o e
505 el ol b piamss w13 56 b lojles 5 SILLS)|
bolojlo Conl 5 i Sl (ol 5 i <ol 5 LSl 5
2 leile ¢l lainlo &8 4 .cul droly S5 &8>

Ll a1 lgy os olos @ oLl a7 s o laciim 4

karimyan_h @ yahoo. com : Ss xSl s | Jggume odimgg *


https://dor.isc.ac/dor/20.1001.1.22517634.1393.9.4.6.6
http://ethicsjournal.ir/article-1-72-en.html

[ Downloaded from ethicgournal.ir on 2026-07-04 ]

[ DOR: 20.1001.1.22517634.1393.9.4.6.6 ]

W, bl faumo 53 Cogize g (Flojlu gl LU ) R0 9 Gl )57 b

dl_cs)\;é) 392 d)lf Lo Couadl 4y ol ul» dL&aw).u
ol Jlssas 5 glejlos Simjd 5l 55 ol b g S
ool (BMS] gla)ld) S yme oS ylojlo (S| Kiny8
Lo )Ls) o plojlw blg 5 (Slojle Sinjd o pdy oo )"’l’
; - I . .9 .

Sl ©rpe 4 p3ye 1B (KsSa w9395 Ohldyg5
(10)cal Hl38 15 s lojlo o (6ylae g 5l

Sl oile L sl (gl 13 (g0 slapion p2lse
ol > alogl Jds 4y el ol Lacs ) b S p
ol bse 5 Janl 3Slas B 15 o Bt
[y Ml) L;{Lbab‘) Jl».) LY uu&ub 9 ul)_v.).o PLENW o
4 LS, as asS sbol lojle e j> (EMS] Kiay8
oloslw (o) oo (8) g 3195 IMS) b, ploul oguid
g dlaiel oy gize (g 1aSle aliste (gladdlie 01,5 0 o
il slaadie L)l (5 g Jlo (g p diejls (US,E
S s e Gl (o)l Aty gy el T L Slojle

10 ., . _— 3 . .

Cgine 5 Slojlw e 51058 (6yl0)5 5 lj—e
s11)asly Jics 31 SIS (BTl 5 Sl Slesle
e lixe 4o Slojlw dp S5iiae ) laicels (12
A 5 Cowl lojle b pasid (Siws 9 bl ¢ able
2 BBl glojlw g aio)lS o (sloin! Jolss S sy 0
e 9 Cunl Spie )] (pdm le 2 iS0 S
9 Sytdo slagbi)l 4l p Slojle fe o LS (0 ol
Olojlo & Cand 1363 &S W 04y 35 5 (SUS,IS caS aiiS 0
IS8y ay (olats 5k & 398l g il Ao
(85 s0 ot SIS (g5

=M plejle L2 (Saalen 5 (So)lSo b Slojlu o
iy olajl p3 QUSI CS)lie g Sgn Glgiedr 5 395
Olosbs 55 LS Al e 4 Sl de (13) el o
95 4 1) ol & Cand e (5,55 S o Cutal  wluss]

ol A5 )3 g W o lojl 4y (3laie g o (sguac |,

5 tlsy ol sl eplSyg 5 900 gyl laile ()5
s )lidy (251) a0l 03,50 Jlais o LS 5 () bgias
938l & Leis & Clas pas 5 (anxd olud laSle (IS e
onl plas 53 (3) by on coml o lojlus 395 4 48l cgals
N (sl lima oy s 57 IS (sl lomo cpmt] niiny
ol guily sy ()l Jlai 250 Sl sl Colia ol
ol U g Coanl Sl (W] sl & 25 ey
4 Oy )3 WS (be (2B Grizmen g il 5 )
3 gy 5 bl yii 3yl lojl JU6 5 Cilanl
5 1S o Colos (Glojlw 3y Slas )3 (IWN L8, Coenl
5 obesl i pgat WS 0 AST SUS] oS lalojle
Og M3 (9)5,) ol o 4y Ll (ol |y otonily mdlio
o> Slojls @l 5 clled (3,55 5 e b Slojls
5 48L dguy «wlblil 5 Slojlo 2bisy «sr904 45 y5b
2 S i B b, (B)aS e ag S s
2wl ]y (hal 4 ey ) plojle Bid5 9 iy
Lass il cusl (Sas 35 ol 4 (2 Sl
i ST 5 ey sloes S o e (63,8 @l tales
sboog)S )3 (ke (o) é Lally) Cugi iile (2g)S Il
Slojlw Ky ¢ aisu il ials wile Jlojle ol 3l ¢ 6,8
ol Ly o8 2l ansly Jis 4 1) ()lsle sl yusie

(7) ol
5l a0l glite sLanolS s LSS SMSI b, disej o
P WL, cowl 4S8 e 550 ilisee (sl
olosbe 53 35250 NI (o)l b o Jas 1, ol
Bl (gl bl (63,509, (W L3, (5) 2l
S i 4 450 e 5 olojls | (B o loxial
) 50 g 1 5 (B)39)00 54 e Bl (g3 42
Slasi)l b gilae pglie (938 Joo S lsiear 1) (S
35529y Ko b 3 550 phlaicolo (9)aS o iy (D355
2529 olojls & azdl plgieas |y (IUS )5y b3 s
e Olgisar Glojlo 2)Sag) (nl 3 S oo iy S o
Bl asgSyn g ke g Cps (SIS )8, s sl
(s a5 15 5 T 8 o i


https://dor.isc.ac/dor/20.1001.1.22517634.1393.9.4.6.6
http://ethicsjournal.ir/article-1-72-en.html

[ Downloaded from ethicgournal.ir on 2026-07-04 ]

[ DOR: 20.1001.1.22517634.1393.9.4.6.6 ]

1393 4 D)L)MI ‘WJLM 4‘5)5“35 ra}LC L dm/ dolibad

Jole yestaadgss ol ol iy ol p3 U] <8 )lie
a9 ol Sy slmasie L 4 plojls 3 uile 4,
Olejluw 53 aile 438 Sy dily plus] plgsdy (g)lxn

(21) ol o5 gy
Lo )3 Cogine o(Jad (S5 5 e slajsite 50> (S
G55 5 S e (S Jbs 4 el el 8
5 albliyl 5 GLS S & 395 o0 s LSS (5o
e (ol s S )8y S I g0 )8 ploxl ogou
Ll s 595 i) L o byl 4 & aios ol 5o
“Jls w8 e (0 Cugine b By eSS0
ol 3y50 3 g 0332 4295 350 S lame )3 Cysine 3l gla
fOgmen (solie 39y Sl 4B8)S Oj9o (b ppgrie
iy wlatel (o) Siw)d das ay joly wdds (g
Grgds h)lSen Ly (Sson LS )3 (92 Lise elasMo
P glagiagg g oy (e E9 9 e e QUSHE
PL 4 (s> potde I CulSo oa lojlu 5 Cu e 05>
a5y (e 4 LS )5 Cygine. (22)5)15 )15 3 cogine
ol plos jo 1y I8 (slad lasliw] ojls xw 2,8 a5 Cowl a4l
M8 6958 938 m (>9) (Nhwed (295 9 WS ey
5 ol b cdlin ol olojle jo a8 SUSHIS 0 0
DS 53 OSed S ggi 5 Uhe 395 I ¢y Sen
g 2ll g LS, L YL (Stsen 5 Jaon (ol
b ol g b (S5 2l Banl) K (GlaisS 4y )layss
b ol Cugine Glon 457 93 s Lol sl (oS
Moy sl (G898 ) Cagine el iy S > WS (e
909 & 15 g (ol baze (3503 053 4 Cplas (13
LS )3 cgimne (23)asilatacsly ol e S ol (ggul )
by Oyl L)l p0 oS cuwl SIS & o0 sniiS ooy
131y G g Lina i o el ol ol S it (55,51
S by i 5 sl ol g 0538 o S 3 (S
ol slaihbl 5l 5% bajls & )5 ) cogine (23)15)0
QLS 31 i L 4 S cqy ol 51 ) ol S8
= Jmes g Vg Slaal g plal elual < 99)3 ajls Lo

o 53135 8 Joyr J55 5 i 58 4 35 o 4l

S ola)lS @hgo cpl s e &) lojle 51 ke
9 bl cimd o ploo] puomo @ jgo 4 3gi 00 )51y L]
iz gola Glpde g QLS plw b e (Stsen
Ohrda g 0 adex Sl il Jelge I Slojlu dee )l
s 9 IS 4 LSS hles cplojl SBlaal g b 35|
s (M) el e JSis plojls )3 asle 658
JLss 4 glite glaassly o (i L lojls 4 LS,
YU able a g U LS el ooy olis clidss .oyl
Jgin ad d (gl )90 Jad 3 Glojlor 4 S
o Jl 48 St 4 cud gy 5 & ) ol 5 Mt
plosl s )laygs s plojlw & Cons (ible aoss Jl 550yl
395 )8 g glojls b (ae bls)l 45 SUS15(15) aimd 0
dan ilizee obloj 51 B plml g (gl WS e rs )
S Glojl )312‘5)9195 5 GBS sla)lS 4y 5 15,50
(16)a8 e S8 lojls 1By oo Lais 42,509, 2l 5
98 itel p Slojl o bl (S g (6,500 Cllllas
JB O 4 il 5 glojle o)l g Slaal (b3
9 Sy (B 3 8ee (Slojl @lio (6K lojle > 42y
517 d5)asl o U cands S5 LtnlS g SIS Lais

Ay g by Cawd ) syl s 5l gpin Jles ! i
9 HLSSls wwdyw il sl la gyloual cuow

(19)555 1y G215 s
Slojlw 2 Lm0 Ut Slojl dgws do50)b 2 (65950
ALGIS A ad dw )0 g 00 zilo (gdm ST gy lanl
gyald ol 0 ly s el as g ol Slyes hgsties
S S5 S0 B porde cnl 4 g L )0 4 by
A dw Jols Glojlu s plaasiia I (B Sl olul
e 9 Olojlw i ang JoB a0 plxl 4 il
5 5% glize (17) glojlo 13 oyle sl 2005 Joles

sz | o 15 Lo 13 R

JBB ples To)buin g7 yetane T dble M g4 A (g
9 Mg 5 HUSHE Lable S lasay able s S0


https://dor.isc.ac/dor/20.1001.1.22517634.1393.9.4.6.6
http://ethicsjournal.ir/article-1-72-en.html

[ Downloaded from ethicgournal.ir on 2026-07-04 ]

[ DOR: 20.1001.1.22517634.1393.9.4.6.6 ]

W, bl faumo 53 Cogize g (Flojlu gl LU ) R0 9 Gl )57 b

)dedaLpoLe?}\)Sl)éd}%c\gJB;cIAgM&g)f
(30)amd o o5y juz Ao 4 coles

ML L8, 5 ,LS 0 Cgine g Slojlw dgad diie o
A asudos sikoh 50 Gl 0dd pldl alisee ladsd
8y = obine e Sl Clulus JyuS g Slojl ses
V535 g o die s (10) el aztls oS, 3Ms!
2 A jbline 5 cuto L3I (S ol 35 )1 0 e b
Olgmie Cond aind 5 (2) ] lojle 3 (IMS] g b IS
adalye lales slojlao Sigpgs b, b ilojlu g5 bls)|
Slojlw (5898 )13y 9 (Slojl 2ol () oline § oo
SF s (i Able e by ol )3 & canl ol )18
5 oMl LS 33! oy imad o), Simgy (31) el sl
alal) @l Wlos)S gy ) OLSH Gle ) Slojle g
S Sl s 3 oo S 9 ol s 5 o
A Og.] 4 u\)fw..m”.» (32))@3(5» uLwJ OT & dw dlal 9
oo 31 Slojluw dpad (g9 (Slojlw Sinyd a8 i,
o b o Slojl e (pizmed 93,03 (g5bliae 5 i
(33)3,1s (sl iz 5 (o ataily LIS, cor s Sy
A b olojle (SME] o> faimd o Ll Glidsd pieed
ool s (B4)s s abal)y cla sy LSS Slojlow
b 5 by Cugine Oly (o0 29290 Slahngh
M SeB gladsl p 4y Cons Mol 5 5 S 3B
Cogine 4 M K00 Slo 4 (12)cusls g 5 siee
23 5 (#8565 odes (g9,65 Ko g (bl Alej S lsis
W Slagar anly o )51 g S 5 (IS Jos
ool e (35)39:5 o0 i ConSis 4 wils bl
L3 5 B9 5B O SiPe 9 Cute b3 s
leazw g Slojluw dged dler 5l asly o o aes
Olgmedn Cogine jl cdel Jels 31,51 (36)3,)15 3939 5,Shes
9 M8 (0 0l (o gl 5 05l (Kol il 31 Al
LS g S 50 3800 lpis jl (0 (o e ioron
Ol ;0 wgd AN Cble dawgl ;> Cogine a5 Wladl
(37) sl cogonl Fls

a8 by e ) Cogime oyl hlaCalo e (3,5,
(9 5955 Slse )b o)lal S bz )3 (o)L
logo g Jad 0 Now (59,8 b L1y 28 Loz 5 (s5ine
2 Cagize (FHlus 448 o w2l 8 1) (US) Sly) slajls
505 2 (SuSep 3 5 CulS S35l egrde 085S 3 )8
SLails o 5 £95 i Sl S Bres layhyyl Sy
2 5958 slalojle ams )0 il Cuenl Bl 55 LS
(i) GBjlS & JolS job & oS gy nlgs 3850 (g0
(28) 323, S0y GUS IS (sgina 9 Sy e ooz

2 Cagine Ulis ) (S il slaay s 5 bl
L Cogine (n (e adaily ol Glojlo 4l S lare
Oie 39y ki) GUSHIS 4 Cogine (20)3))5 g2 3,Shas
2903 ol 8l wiomen 9 Wa3 e 1) 0308 g (s p iy Sllas
Sr90 e A yoxie (lid )3 &5 (6)lub g el b el
A le LS base 53 (s9tae (gLl (26)05-5
60.}|.§ ud9j wllie ‘FI)_o] c&@lycpdlw P9 )I\)g&c
(27 526) (S )Ss 5 s lgnel M Gigoyle g o
Cagino paaio (35t e BB 5 4> 530S & 25
Gl d Cums Cawlus syl cags o M5 K
SI55  858 B9 9 8 Sl 6258 (9% 82818
Sl I an ey 3 (paed (Sl pslate 4 )
SA55 4 SaS lgieds |y Cugine Kod (b yas 5 (2) ]
Cogine Cypiomed (28)a0latusly dsels ¢ I ze B Sg,0
L gillae (5955 9 (5955 ) 2lod Baa (35 o 4 bl
(29)%»] o Gl (oled Bun OT

Soxe 3y 8l sl Sy cCugize cinogi (sl lalllas )
o 3l s s 4 1wl le o S5y ol g o ol
W% Lo (skiguen il Gandy 5 (1.2 Aus 33
AL oo 53 2 Lngl g S5 5 i

SOy ola S5 Bl Jlos 4 &S Jb 0 058 slacd)led


https://dor.isc.ac/dor/20.1001.1.22517634.1393.9.4.6.6
http://ethicsjournal.ir/article-1-72-en.html

[ Downloaded from ethicgournal.ir on 2026-07-04 ]

[ DOR: 20.1001.1.22517634.1393.9.4.6.6 ]

1393 4 a)’.o.w' ‘WJLM 4‘5)5@5 ra}LC L dm/ dolibad

Eooo ;3 45 3l L5 (g lol Aiged (sla Sig ad Ll
Oy 142 4 (8216) 5, 425 106 casges 31,8 51 ,a 250
1539y il 395 S yde (s BT 5 il Syse

s ookl 3l dw 5l leMbl ¢ )glaen jobaio 4

posancs I S sy &S Slojle A dolidian (]
ol Gy S gl 8w cab LBy g 2SSy able
UL..S)K )‘ gurs 2536 4 199_4).0 L;L.mo.)l.) ) L uLnJ}o
o=l sl Ll oy bwgio (J9d g cogas sl lojle
05103,S" 5,35 0793 1 0/82 aiols by 0o > 0/90 1, aoliins s
5923 Sheod Gob 3l o Ll 55 (650l
o ookl I3l ol 5l 55 ()% asdllas 45 4 0/88 s Jlgzes
ol (43 5 42) wlosges 5 l35 (0/T8) 1, T bl oy 5
o3lisl 2ol,8 Sl 39, 5l bl liwe o sl Gtme
Sy i aaloes 0095 Slojles dows dnlidiny obL .03
odlal Oy Slabss 9 uLf).~> ul)_]a) )I u—ﬁlﬁ) Oy
(43)s

Oleilo Slabi)l b (pguen 5 (Stuser (ol ¢loline )1
o=l il esds (sl @ S Gl o gy cads S g0 g 0y
2903 o)l55 0187 o ¢LslyS Lall gy g s
odel Cuwddy 0/92 OT CLu])f d\.éﬂ o gl 30 /5,».) el

Lo goine (532 9 )5 )0 Cagine dhaly 4 S0 Slidos )
L5l 1 Sl gl 5 sl 005 a5l S8 (g5lodiallss
LS iledinllss b (sime ) 555 50 Cugine Cute
Sty Sl 48136 5 Sk @lidss zus(39 4 38)cul
gy sloal (A0)eul Slojlo shicuse » g5z
CadMs g Cygine yusio 50y 45 Wlodb L yisren
o «lalllas olal p (41)5)05 3439 e b3l LS
Slins g (ke (Stser (i oyl g Slojlo Cogine
F5 b ol b gine (092 (g (St 9 3> 3929
o 4 42y L (25) el oas (3155 lalias 5 ke
(Slojlo 2 bl dallae Baa Ly ol iagh (alabls))
Ol =088 S8 LS (B8, L Slejle cygine
5 ke pj iagh SY¥lgie el

alasly S, L3S (gla iy o el ag ol oy LT 1
0,1 2959 (5lolize

aaly GLS)IS (I (glanylid, g Slojlus Cogine oy LT 2

8,1 2959 (5lolize

O¥9)
oLl dnols el Sisad £55 5l 5 bnos pob imgh
Jlw 53 (oiyles ol (ol (LS als” Jolds iagsy
Gges o ()90 Jg olsl 209 55 700 slass |, 1392

ool (8olal (5 pSdiged gy b aS s LS 0 250

S e )3 Cogire dlal g (Slojlu agad dlasl ¢ SMST S, Jlro Bl ol g (Sl 11 Jous

e e ol

alay!
7141 2270 PN ]
5/70 29 ible apxi
6/32 27186 JEvARTES]
571 28/97 JERORTES)
473 21/07 ylslixo 4
6/93 22/52 oo plwes]
6/29 23/13 Oloslw (s 33,1 U (o gmmed

5


https://dor.isc.ac/dor/20.1001.1.22517634.1393.9.4.6.6
http://ethicsjournal.ir/article-1-72-en.html

[ Downloaded from ethicgournal.ir on 2026-07-04 ]

[ DOR: 20.1001.1.22517634.1393.9.4.6.6 ]

W, bl faumo 53 Cogize g (Flojlu gl LU ) R0 9 Gl )57 b

2 Cgiae 5 Slojlus M lajisie Jlod ol )3 ol 003
Olyedn (U8 pite 5 mite lopite Olgisas )
Uivles 40 2 Join 5o gl lokd oS 3 ly S yuie
il ol y

3o 3 ok odnliio F &S cul cpl 5l (Slo 2 Jgis (claasdl,
oisine 0101 oo 3 I8 53 Cogine g (lojls Sass pita 93
A Gl b me e )T 45 B o LS doeS ol g sl
QL) (SWN L8, (il ) jlade da a8l gy yskaie
9y 39S e Slojlw dg Sl Lawgs oKl
O )18, i jglate iy Ad ool Glojen (y9 S
rie glgisan Slojluw aged sl Syt lsica
B Jsi2) 505 pygre S5 558 23 i

iy a3 05 (3 Jpie) Sy e ol s
S10/57 siinsslys 9 505 cygmw Sy Jdo 3ylg (Slojlos Ao dny
g dble apa Lo palie S oy ol b S3gejl JS ;]
Ot yPline (ST e sl g Sl Jaline potne
SOT oo Ly pote a5 5 sible Sges dmy 9 g0
IS (o e 1y (IS U8 puiite il )l

LS, (1518 uibly 5l olee a2 SOl (g2 Sl
S gde e LS lame )3 Cugine Slal lawgs oSl

L, psite polaie cpdy b o3lisl lojan ygm)S) Lbs,

ol sl B Wl oy imgss ol ) (434 22)
a5 45,5 A wls 0195 1 e 5 auloe dolisiw y
103, 0l 1y I3l oy i laning ¢ B8
w13 )y a8 LS BMS) s, o dsliduy (z
Nl ol el o @l €S glaz 35 oliie 13 5 0352
Gy g 488 4148 oolatwl Dyg0 0 )0 laase ddllas o
sl Otmgsy ol 53 (M)t ons )55 091 T bl
aS Wi eolazwl Flil,S Wl Cops I dolidin bbb 35l
Eos dw yb oS Cunl S ppY el caws 4 0092 4 UL
9 ila 8,3 )|y 8 odlawl 5ys0 A3 wlalllas jo 5 iy 3l
" 5 03b (g (sl e Lawgs o bl g (2
)15 5 J9d S 2y, Sl S olgs

ol slagby, 5l oty 5l Jools (slaedls (s sy
OS5 ) bl 5 (Lme Glyodl g (5o ) Linogs
Sisl oy 3l ookl b osd 3b cla lulow s oslatl (65
28,5 plosl SPSS (¢ Ll

adly
lopas L polol g o pite SSE 4 oy )bl s
ol 005 1) (1) Jga 53 (lmeclyonl 5 Sila) Linogs
9 Slojlw s jite 93 bL )l (19 jhline ()0 sl

odl ol it N> (gm0 )S 5l (IUS]HU, LIS )0 o gine

S350 93 (ygawyS 5 Jllod s 12 Jgao

o . oSihe  ap Egoxe Lo ol
& sbsa Clgioe 3l Olgie T lay

2623/476 3 7870/428 R
000 1ok 23M08 246 5832/116 NG
Slojlw

249 13702/544 Js

2295/884 3 6887/651 oS
0/00 82/875 211703 246 6814/893 oailagdly
Slojlw

249 702/544 Js

6


https://dor.isc.ac/dor/20.1001.1.22517634.1393.9.4.6.6
http://ethicsjournal.ir/article-1-72-en.html

[ Downloaded from ethicgournal.ir on 2026-07-04 ]

[ DOR: 20.1001.1.22517634.1393.9.4.6.6 ]

1393 4 a)’.o.w' ‘WJLM 4‘5)5@5 ra}LC L d%/ dolibad

aew 9,5 Lol puis )5 o oel Cawnddy o 4 4395 b
S (e (b 1) QUSHE (BT, (il ) i
byly s olonl L L ccwl lojle olpie dddsy ool opl ol
=900 B JoLu)I 9 ‘_SA-LM_JD Cu—w uu)Lw 5 k.A_M)LUQ
cless L 31,31 1005 5 bl e o tig clojla b oS5
395 j g yieS (BN it slajlid) (LS S g (2ol 33
Ollsdl a8 ciaS g e culps paaimd o ol lojle 4o
A a3 ) i, oSl o oy S VT L3,
O Al s rizren M 135 (B)355 00 (Slojl
by Hlis 093 eSS Gladzs (o (g Sidgy cLlodly lis
O QU sy GRIBIL Cogine o Cute dlaly oS

(25)3))5 3929 5, Shos 5 CudMs (s or g S \Lite

Ol Slojls Cugine Sl 5 SHo pite plgisay (SUS
@l (4 Jsaz) 5ud g S5 s 0y o Ot e
axy d o oS0l s (8 Jga2) (g S 558 ) S0l
5050 szl 5 50 (gm0 Sy 5980 2)l5 )15 5 Cogine
Job gl plie oanlive S (e ) (IS8, byl
g olie HLS slal Ly polio oS sl ol b gogejl JS 5
olel gl g el Jhlise plojlo sl 8] b (o guan
L atgod b 93 €5 3 s folins s | (Sion
Sy uiloyly 31 2oy 0750 515 L IS 5 lojles (sl i3]

A8 o e |y LSS BB

o= $bline g cute b3l a8 oy LS pols tagh gl
o=l @l ) d92g QLS (BW )18, 5 Slojl aes
L Slojbo dgms bLo)l (g d oS ity Oliios b s
e 6yline g cite byl 15 Clisios ol olos 55 .(45

Cawl odd (o)l LSS (IMST )18, 5 (Slojle ae

SV 8, b Slojl s Sl il s (gum )5 ) Jilod gl B g

oAl sl gl g Bt Beta  owoln bt el oo
R=0/75 0/092 0/000 TI4T1 0/524 SAble s
SE=4/86 0/092 000/0 4/841 0/341 JUCIRT Js OV
R*=0/57 -0/082 0/200 -1/284 -0/081 ENCCR

oilE | ol gls gl e g t Beta  owodyglomiio  bdgejl Yo o

R=0/T0 07116 07000 47608 JIslixe 5

SE=5/26 0113 0/56 0/570 o (s et

R?=0/50 0/108 0/000 3/982 e o o I,
olesw gl

L pamod dlal aS o lis pols jiagh gl iored
Ldy eyl 51 0750 szl jlolins )8 ¢ olosbes (sl 35
Slaaxd plo gl b ases ol S s 1) (LS, (B

(46 437 36 22) cul loeon


https://dor.isc.ac/dor/20.1001.1.22517634.1393.9.4.6.6
http://ethicsjournal.ir/article-1-72-en.html

[ Downloaded from ethicgournal.ir on 2026-07-04 ]

[ DOR: 20.1001.1.22517634.1393.9.4.6.6 ]

W, bl faumo 53 Cogize g (Flojlu gl LU ) R0 9 Gl )57 b

S8y 9 A8 oo by (lojl Jla3 590 (slas il cole
i 5 Slodl ol gy s b oo Seke (SWS
LBy g ol dy 3,8 (s g daw bls)l o dmgy
P Cgine ;503 Gy jl 9 4 (oo i | LS, (IS
Cagi 1) (SN L8, 5 Glojlu 4 dged jite 93 jo oo

S o
4oliclg
1. Organizational Justice Slojle cdlie
2. Ethical Culture R ANE
3. Ethical Behavior SMSI s,
4. Ethics BN
5. Ethical Standards S gl Lo
6. Ethical Values SM a5
7. Ethical Abnormality SM cla (o )buals
8. Organizational Culture Slojl Ky
9. Stakeholders Shlsyes
10. Organizational Commitment
slojl s
11. Organizational Spirituality
lojlo Cogine
12. Innovation &9l9
13. Affective Commitment Lible s
14. Continuance Commitment
15. Normative Commitment &)bmin Jgs
16. Spirituality in the Workplace
S bame )3 Cogine
17. Ethical Climate S o>
&b

1. Sen S, Bhattacharya CB. (2001). Does doing good
aways lead to doing better? Consumer reactions to
corporate social responsibility. Journa of Mark

Research; 38: 225-243,

2. Yener M, Yaddiran M, Ergun C. (2012). The Effect
Of Ethicd Climae On Work Engagement.8™
International  Strategic Management Conference.
Procedia— Social and Behaviora Sciences; (58): 724
—733.

L a8 390 SVl (g5 e (gl glaaidl & a2gi |
St 8 e )3 Cugine g (Slojlo Rl Cugli g 6 S0 pe
330yl pbly s LSS M) ola,ld) wiy (¢l wlio
45 (63,Sag) 4yl b g W S p3jye yidey 4 ralg>
Cagl LSl sl oo ol (3 o 2 1) Cogine
e et 53 9 Gl it )8 Lo 5 laplojle )3 Cygine
ol ol s 4 o LS (BB (gla )3, 5 Slojls
Cogine L3I I (Sl 55 (6,50 Clidos slaaidl, b
3 nlplss (49-4T) el (LSS Slojls 4 b Slojl
e Gl sl QLS cgine Rl 8l S0 (g5
LS iz Sl LS S5 an o058 00 313l Slojls
545 pin (S )bSe 5 colsy lusl ol il i
2 Cagize cgy ol S amd o Gl K 4 Cond ]y Ll sas
I L) it g pafitie )90 4y )LS Laa

A3 o 4l el cos | s,
5 Cosine L5 5 Coponl 4 dn g L 95 0 Sloaiy (LY
OIS Ao ol 3 LSO )8 g9y pm Slojlw o
Lo jesito () gl sl Glojlo (lite 9w 5l s>
olojlw jn cdlae cole;y asle  Slolidl plodl 0,5 & e
a b cpenl )L 5 oyl wio ay LS slasel
Sl €8 lie LS lapzme 3 (g5ime g Sl sl dj))
Foe Slgi o0 I (905 250 U 5 lojl jsal 3 (LS

.394.3 cﬁlg

6 75 4o
Sy oyl e gloadlge ) S lame y3 (LSS 3,55
2pShas 5 L8y sl JAS L5 gl Slos 5 5L8)
Sy Caled 3 g iSul (2L e blg )l LS
i el ccslio dine 3905 o218 L (lojlundls lojls
ol Ly djl e pue |y plojlo & USHI cine (5,55
2 g 8 coel s plojl > LI caslio Lo
S Ghute ()55 oo Glojl 4 Bl g 9o (s
I 5358 e (Sitran Cales 3 90,8 walss Ly lojles 4

Crx 2 olojlus jo aly8l Hldy ass 0 a8 e lan ials8l


https://dor.isc.ac/dor/20.1001.1.22517634.1393.9.4.6.6
http://ethicsjournal.ir/article-1-72-en.html

[ Downloaded from ethicgournal.ir on 2026-07-04 ]

[ DOR: 20.1001.1.22517634.1393.9.4.6.6 ]

1393 4 a)’.o.w' ‘WJLM 4‘5)5@5 ra}LC L dm/ dolibad

16.Mathieu JE, Zajac DM. (1990). A review and Meta-
analysis of the antecedents, correlates, and
consequences of  organizational  commitment.
Psychology Bulletin; 108: 171-194.

17.Porter LW, Steers RM, Mowday RT, Boulian PV.
(1974). Organizationa commitment, job satisfaction
and turnover among psychiatric technicians. Journal
of Applied Psychology; 59 (5): 603-609.

18.Cooper-Hakim A, Viswesvaran C. (2005). The
construct of work commitment: Testing an integrative
framework. Psychological Bulletin; 131 (2): 241—
256.

19.Luchak AA, Gellatly IR. (2007). A comparison of
linear and nonlinear relations between organizational
commitment and work outcomes. The Journal of
Applied Psychology; 92(3): 786-793.

20.Beyginia AR, Sardari A, Ashourizadeh AR. (2013).
Study of the relationship between individual and
organizational values with employee’s organizational
commitment. Study of management; 17(2): 19-42. (In
Persian).

21.0rtega-Parra A, Sastre-Cadtillo MA. (2013). Impact
of perceived corporate culture on organizational
commitment. Journal of Management Decision; 51
(5): 1071-1083.

22.Farhangi AA, Fatahi M, Vasegh B. (2006).
Workplace spirituality and its role in improving
organizational citizenship behavior. Organizational
Culture Management; (13): 5-36. (In Persian).

23.Nasehifar  V, Almasifad MR. (2010). Work
spirituality in today’ s organizational society. Ethicsin
Science & Technology; 4 (3, 4): 17-27. (In Persian).

24 Abedi-Jafari H, Rastegar AA. (2007). The emergence
of spirituality in organizations, concepts, definitions,
assumptions, conceptua models. Iranian  of
Management Science; 2 (5): 99-121. (In Persian).

25.Azadmarzabadi E, Hushmandja M, Purkhdil M.
(2013). The relation between Organozationa
spirituality and spiritual intelligence with a staff job
stress in military university. Journa of Military
Medicine; 15 (1): 43-50. (In Persian).

26.Reave L. (2005). Spiritua values and practices
related to leadership effectiveness. The Leadership
Quarterly; 16(5). 655-687.

27.Marques JF. (2005). Spirituality in the workplace:
Developing an integra model and a comprehensive
definition. The Journal of the American Academy of
Business; 7(1): 81-91.

3. Riivari E, Lamsa AM, Kujaa J, Heiskanen E. (2012).
The ethica culture of organizations and
organizational innovativeness. European Journa of
Innovation Management; (15) 3: 310-331.

4. Grave SM, Stephen F. (2008). Student cheating
habits: A predictor of workplace deviance. Journa of
Diversity Management; 3 (1): 15-22.

5. Lupuleac ZL, Lupuleac S, Rusu C. (2012). Changing
ethical behavior in times of economic crisis in
organizations. Procedia Economics and Finance; (3):
921 —927.

6. SalehniaM, Allah Tavakoli Z. (2009). Organizational
ethics with an emphasis on ethical charter. Ethics in
Science & Technology; 4(3, 4): 66-78. (In Persian).

7. Beheshtifar M, Nekoei-Moghadam M. (2010).
Relation between manager's ethica behavior and
employee’s job satisfaction. Ethics in Science &
Technology; 5(1, 2): 67-73. (In Persian).

8. Baker TL, Hunt TG, Andrews MC. (2006).
Promoting ethical behavior and organizationa
citizenship behaviors. The influence of corporate
ethical values. Journal of Business Research; (59):
489-857.

9. Naran F. (1992).Your role in shaping ethics.
Executive Excdllence; (9): 11-13.

10.Schein  EH. (1985). Organizational culture and
leadership. 2™ ed. San Francisco CA: Jossey-Bass.

11.Wehui F. (2013). The impact of emotiona
intelligence, organizationa commitment, and job
satisfaction on ethical behavior of Chinese
employees. Journal of Business Ethics; 114 (2): 355-
366.

12.Jackson K. (1999). Spirituality as foundation for
freedom and creative imagination spirituality in
international business ethics. Journal of Business
Ethics; 19(1): 61-70.

13.Mowday R, Steers R, Porter L. (1979). The
measurement of organizational commitment. Journal
Vocationa Behavior; 14 (2): 224-247.

14 Magdadena-Stan M. (2013). Predictors of the
organizational commitment in the Romanian
academic  environment.  Procedia—Socia  and
Behavioral Sciences; (78):672—676.

15.Akroyd D, Legg J, Jackowski MB, Adams RD.
(2009). The impact of selected organizational
variables and manageria leadership on radiation
therapists’ organizational commitment. Available at:
www. elsevier. Com/ locate/ radi. Accessed: 20 Sep
2013.


https://dor.isc.ac/dor/20.1001.1.22517634.1393.9.4.6.6
http://ethicsjournal.ir/article-1-72-en.html

[ Downloaded from ethicgournal.ir on 2026-07-04 ]

[ DOR: 20.1001.1.22517634.1393.9.4.6.6 ]

W, bl faumo 53 Cogize g (Flojlu gl LU ) R0 9 Gl )57 b

41.Moghimi SM, Rahbar AH, Idami H. (2007).
Organizational spirituality and its impact on
creativity of employees. Ethics in Science &
Technology; 2 (3, 4): 89-98. (In Persian).

42.Mirhashemi M, Pasha-Sharifi H, Nafisi GR. (2007).
Predicting the commitment of faculty members based
on their perception of the work environment.
Knowledge & Research in Applied Psychology;
9(31): 132-153. (In Persian).

43.Godarzi M, Karimi-Arazi Z. (2012). Relation
between spirituality and organizational commitment
as job attitudes in University. Industriad &
Organizationa Psychology; 3 (10): 51-58. (In
Persian).

44 Karimi M, Raaeepour S, Hoveida R. (2010).
Examine the relation between organizational climate
dimensions and ethical behavior among employees of
Isfahan University of medical sciences. Journa of
Educational Leadership & Management; 4(1): 83-
102. (In Persian).

45Baharifar A, Javaheri-Kamel M, Ahmadi SAA.
(2011). Ethica behavior and organizationa
citizenship behavior: influence of mora vaues,
justice and organizational commitment. Research of
Organizational Resources Management Journal; 1
(2): 23-42. (In Persian).

46.Doaee HA, Azizi M. (2012). Impact of spiritually in
the workplace on organizational citizenship behavior
with emphasis on organizationd commitment.
Journal of Development Management; (8): 29-51. (In
Persian).

47 Rezaiimanesh B, Kermanshahi SH. (2010). Relation
between spirituality and Organizational commitment
in workplace. Journal of Strategic Management; (46):
89-112. (In Persian).

48 Kordtamini B, Kohi M. (2011). Examine the
relationship between organizational commitment and
job burnout and organizational spirituality in the sity
of Zahedan , post office employees and Gorgan.
Journal of Management Research; 4(14): 129-144. (In
Persian).

49.Sdlgjeghe S, Farahbakhsh SH. (2010). Spirituality
and organizational commitment. Journa  of
Development Strategy; (23): 203-221. (In Persian).

10

28.Ashmos DP, Duchon D. (2000). Spirituality at work:
A conceptualization and measure. Journa of

Management Inquiry; 9(2):134-145.

29.Bindlish P, Dutt P, Pardasani R. (2012). From
growing convergence of spirituaity and leadership
towards a unified leadership theory. Journal of
Spirituality, Leadership and Management; 6 (1): 3-
22,

30.Grant P, McGhee P. (2012).Prognosis and spirituality
in the workplace. Journa of Spirituality, Leadership
and Management; 6(1): 24-34.

31.Pursotany H, Janmiles RA. (2013). Relation between
organizational commitment and organizational
citizenship behavior in physical education teachers.
Sport Management; (16): 127-147. (In Persian).

32.Ansari ME, Shaker-Ardakani M. (2013). Islamic
work ethics and organizational commitment among
employees Isfahan University of medica sciences.
Iranian Journal of Medica Ethics and History of
Medicine; 6 (2): 86-98. (In Persian).

33.Afkhami-Ardakani M, Faraji R. (2011). Culture,
organizational commitment and turnover intentions
knoeledge workers: design a model explaining the
petroleum industry research. Iranian of Management
Sciences; (24): 1-24. (In Persian).

34.Cullen JB, Parboteesh KP, Victor P. (2003). The
effects of ethica climates on organizational
commitment: A two-study analysis. Journal of
Business Ethics; 46(2): 127-141.

35.Zsolnali L. (2010). Spirituality and business.
Germany: Springer Berlin Heidelberg. P. 87-90

36.Fry W, Hnnah S, Noel M, Walumb F. (2012). Impact
of spiritual leadership on unit performance. The
Leadership Quarterly; 23(3): 261.

37.Cavanagh GF, Bandusuch MR. (2002). Virtue as a
benchmark for spirituality in Business. Journa of
Business Ethics; 38 (1-2): 109-117.

38.Faghihi AH, Zareii- Matin H, Jandaghi GR, Mousavi
SMM. (2011). the relation between spirituaity and
empowerment of employees at work. Business
Strategies; 1(50): 97-112. (In Persian).

39.Ziaee MS, Nargesian A, Y baghy-Esfahani S. (2008).
The role of spiritual leadership on human resource
empowerment in  Tehran University. Journal
Management System; (1): 67-86. (In Persian).

40.Rastegar AA, Jangholi M, Hydari F. (2012). Examine
the role of spiritual leadership in corporate identity.
Research of General Management; 5(16): 39-63. (In
Persian).


https://dor.isc.ac/dor/20.1001.1.22517634.1393.9.4.6.6
http://ethicsjournal.ir/article-1-72-en.html
http://www.tcpdf.org

