[ Downloaded from ethicgournal.ir on 2026-02-18 ]

[ DOR: 20.1001.1.22517634.1396.12.1.17.2 ]

199UF 0) 0ylous o315 Sl o 5,515 5 josle 43 GHE] dolilias

(U5 (oalidg3s Wlin)
(S0 Sigh b N e K i il Clnid Al y Juld
Slojlu vgxi g Sl igd
TGk MHON gl Mg ¢ Tl yeb (531 0 Lo yheses | LB s 57

Q')?" 40')@3' ¢)93 fl..% olils ﬂéjjé oo PP Gj; A
oMl 35T olREH1S (Olomind y A>19 (g g Mo SUKEIND 9D Sy g 095 Y

Olo )5 (o O 5 (drwgd § a8 (SRl og s Y
QONNY by o5 QDAY il gu k)

o>

K4

) Slojlo clusd & (il g 0ad Jols aplojle )3 (LS (S)lie o (IWE] gladin &) Cad &5 s> Sl 5,55 | oyl 1m0
(Sg—zo ooty daly (usl do > Lidgh cpl canl ol )ISJJ sl hlas 938l 5oy Cauenl )yl ajlojle 1> cute Moles g Slwlus|
S gy 1y Slojlor cdpad (BT oo b Glojlo dew (Sl (hgn

e game (S)3l b g (pne Ciglas 033> (lgtnn g iy o (] (Sylel dmsly il (Siian g9 Sly hnog il Gingk 19
Loodly (691,550l wiacs olsesl exlw dlal (S aiged gy L aSd pund 0131 cpl 51025 VOO (4850 diged cdg 420 YO+ cdouinn yuo
OYolee Jdo g gy (Swad o pd il o ol ulos gly kil o Slojle clusd ¢ Jlojle dpmi ((ggize osb ( dble ybenr (sladel yiuoy

A eolawl gyl b

Bob 5l iomen i paside Sl clusd (SN Coje b Slojle dow ( Slrd hed (soine Loen Cu I e g Cute dlail, (AKEL
dob dbgrye Jho (SWjlp g astie Slojle o (oobe pite Boyb jl Slojlo cludd b Slrs (en )b ine g Cute dasly (g)lslo &Voles
W

Slojlw cludd (gl 55 o0 sty Jelse Slojls o ble Jagn cssine Som ol o | (S tmgl ol gl 35 S Ao
s 5 hjsel e p3Y aes b plesls el FELASL g pdy Cdgius |y Glejls Sl (g0 5 s Gign slasaielly Wbl e
Sles wal 1) by puie ol

}léT).w

w0yl ( B! lg 5 dloul o Slojluw s (V)ables o
S8l asy y STVl oljwas i b g)lebd plp 40 Jooo
gSl Wjlny a4 2g3 (gla i)l (gilwdlas 4 b dad S8
o aiat ) J55 3 (£ sl e el 55,
()3, bl Yy oyl oy YL 4 ol & o, Ll

it lse J (ST lojls g ol o lo «iS o

Mol g lulas] cay 1 | Slojl cluas i o9 50l
OlStingly cusl ond )T ey 5l G baglejls > cute
1S LS g g e Clin > cluidh 399 Cuan]
e R N e
5 OMles bl Llas (Vgs o elain] Sinlon caw

@35 g slenl claogs w1y 4 wun Sl

rezermoradi @ gmail.com : S xSl Sl tJgume sl g #


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.1.17.2
http://ethicsjournal.ir/article-1-547-fa.html

[ Downloaded from ethicgournal.ir on 2026-02-18 ]

[ DOR: 20.1001.1.22517634.1396.12.1.17.2 ]

i Sine pigh b IWE) adljo G gis Ao jlw Sl Aty ol iy IR0 g Sl e (5950 LS juto

Gl slacusdse > &Gl p e B0 b5 o oleial
(V) 155 Jos w58s 3S] 5,5,

)3 0jg> ez o8 uwd Slra Sisa (Gliedynl b
)50 Slbun Lasis @lblus o pte ( Sbun 25T
S Jogp din (5 solul (B1(V0) Lalg) (13,5 o)l
Olinbodgioe o lacsgs 51 aBT 41Kl 5,381 (ol a5 wanl
3 slasgeme " lowa Gign (F)1535 n 5l oS
wUly 48 lisé cla oUly 5 skl docs,loo
Al b se Sl g aylid L ablie )3 1) 38 Cudbge
rlp 3 1y 38l Al e (Sloxn (hem 309, (VW)aRd oo
ol (VA clalons 5 alcig s Ly o 8lo0l (gla b,
Sloilw 245 b gine Ghop (o Al Cunl D20 gy
daly s)lbe SYolee Gjbo jl g (uyn |y Slojle clod
e pite oyl 3l 1) Slojle cluad b Slua hen oy
Sled Gasuie Glojle dpsd

&

90

¥ ;
'\':E) T

) 293 cgh s 43,8 ol bl p oS w5550
5358l ) ol byl 8l plojls 53 @5 e lejl
o Joles Sl cplad (F)s,m 0 U ol )0 Cogas
Olejlow 9 LS & yide dawd g cl 9 30> e (gl
O LSS len] (Siads 4 7 dble g (V)3 dalss
oLl lojls o o] (b 153 5 Cagm ol 15 lojls
oS WS o plua i)y ¥ gyl a5 48 SUS IS L(A)s,ls
slatel #dly o s 3l oam ol wSle Glojle o Wb
ey L (V) el glojls U8 ) clgiue 4 33
$9) 2 Slojlo 3w a5 cudly sl plgs oo 045 55 s
Sl Az gt w3l Slojle cluas

GUls 1y ol g ok phsn lsis 4 1) Cusine o icolo
505059y Flus > (sl sgine o )b jl ookl )yt
e gazme (goize hom (V) 9 Vo)Al o Blial 4y Hliwd
an Olbly (oolopd slaain 3)50 ) (G2 slacad )b |
5 glo ybud] (3939 Comple b L) 4 a8 slusbly ogeas
i e Fsgize Shgn (VY)cusl (allags 5V gslaw
3 250 Sligiallss 9 oo (pilojlo 5 Lol gl
Spd Uil 5w Cugize jl oalaiwl b aS (gl 4565 4 o]

am ol 5 5 LI (Vb e il 8T8

W
4 Hoias i ey EE__.
L] i

/ Ty

HJ L ToR @
iy ! /j#», o

r.w‘{" et T

"'m :_-— Jh = *-(:__E:I

[ el ﬁ&p
\ il

- \ '|.'.\.| e
L]

Lible

[
t‘:':?: b
i

GUa L Ol Jaw 1) 0,55


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.1.17.2
http://ethicsjournal.ir/article-1-547-fa.html

[ Downloaded from ethicgournal.ir on 2026-02-18 ]

[ DOR: 20.1001.1.22517634.1396.12.1.17.2 ]

05 (Naad oyl jiite (Al (2 S
w0 b Sily 9 (Jloy 5 (o5 odly) cuwl ol olazuwl
c ol 0l qwyyy e 140

5 St adail) Slojlw cdindd Ly (g9ine (92 (g dlai
X0 gy xe g Ve (Soiwed o s U by ime
A Ly ooliil (93529 ) S8 alal) (s (> &5 LS o
Sl nn g o/ W (Ko oy b Glojlo (suaibss
ss olal U ased (shine aJgs abaly A3l o+ /0¥
e b e g o YVA S en o b Slojle
G o 5 [ VAV (Siiwad oy by Slojlw slozel
5/ WY (Sion s Ly Slojls ploe il /- V)
cabb e o oYY (gl pme

M dre g Cuto dlaly Slojlo aes b (soine (hgn o b
daly a3le /0N o3 gime 5 +IVOF [ Siuwed caypd b
oo L )lomin agd am Ly oLl (929 S5
ag dlaly il o o 1N ()b re g o/ VoV Sed
b ey @ olnin o g (ible i dlal b (ol (sUse
SRR ey L L AR o 4 I G TR
W FRP

Cledd b (Sbra (hn () dne g Cute dbal) (imen
48 3 392y Slojlw e (2le pite )b 5 Slojle
ool 0l Y 0les 3,155 13 dbgyye (653l Yoo Jdo
(75) el 2z 5 Lot Goyn oy ol tvalle
abaly 5 V40 pano oy 351 B sine Sl oS WSl e
alaly lys value .ol pstesd cpl o (syboliae 5 Cuto
AL a8 abb g (+VF) Glojlo cdndd g Slojlo sows
it §)Ue 9 Cuo bl 9 +/¥0 e 5 (392 I3 sixe
09 wwlio ( S5l o yadls gl (Cul juiiogd oy
ol ool ¥ o)l g ,d Jie

Cyd 350 b9y Lo s oo | a3 (g0l (s
e dyang bzl ad edlaiwl Jlois] didns oles
X2=a/vy df=¢ P=-/-\vv RSMEA=./.a¢

Gl azels 3 Jao Sl 5l (Sl

ool ansle ol (Stuson 55 3l g oy ol g,
WAF JLis 53 65l,8 5 odme 059> (gt § by
S5 Nged gy b 45 )3 VOB oS Wiged Ndg (,5V0-)
e85 men sl Sy Sand Lol ealu ool
TMIA Lo Y YU o ZEYID 35l calos)le o Baus
Byl St 281D 3V 5 uil) Jle M
cadly Jlo YO B VY o ()8 able 54 /¥

5 84S V0 Al sy 5l Glojle cledd Jomi
oty ailie B ulwly GhLSen 5 98 3 lilil
ol plomasl & lojles s ¢ slojlu slezel & Slojlo
i iy ol 0ad olizel T Slojls iS5
(=92 Slwad e g <AV il dslidin p (0l 2L
()l 034 Cunlio

Wael iy | pliie)S (gg-ine (g (lomiow Cpe
255l 5SS il 39 dslidunyy 148y cslaysS
bl 0 olinul T s gline AJgi g e2lil (gdg3 g
3 (Ve )l o Lol Cawsday /A0yl (soine hod Aol
sl g VY (o2l (3929 SE sl (bl copo iok
G (VY )Cwol ods (5,158 +IVA ol ezl bz Mg
S asd)Sy slansS Ve asbiny 5l (Sbus (hen ioxiw
U e 2USTs Calles s sl 5l ol as i,
o 53 ool i es g Ml ¢ Jen
Col 03y <INl aol sy (sl g, Sl s
(YY)

485 slagSVF asl oy 5l Slojl e (hoxiw g
14 5 (sl A g3 slal jleple g ol Aoty ]
Slasl sl iy Aol py Jliisl gy A5 olisl able
od ol Cwddy +IVA +/AD L yilys (oyloun (ibl o
(Y¥)eel

9 9 (Newsed oy pd 5l ol Jlos gl oleg
o A5 oolatwl o)lisle Ylee Jdo


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.1.17.2
http://ethicsjournal.ir/article-1-547-fa.html

[ Downloaded from ethicgournal.ir on 2026-02-18 ]

[ DOR: 20.1001.1.22517634.1396.12.1.17.2 ]

ri b3 st b IWE) Ao S gy ol S Aty ol iy IRad g Solipgend (590 LS jutazmo

SHilp sbpasls ) Joae

IFl NNFI  NFI  CFl  AGFI  GFI RSMEA U5/ oljlas e

-/a¥ ./a¥ -2 .38 ay. .13y ./-a¥ YIVE o dusloe Jlade

lio nlie lio nlie lio nlie nlie lio o
S

é%' ShatsNe

g Ul jLasl daodly Cors 1 ygoen (SN Clegdge
Gl 0 Coley pols (iagh 0 Célie

G S

5 QU g cdaug 9 34855 y90l i S pite Il Y
JeSS g3 g ardhy S lie,lS cpl slial j5 4 (ool 3l plos
Do (G3,08 5 Sl lodges 1y (6K colpd ol y

4ol o3l
1. Organizationa Virtuousness Slojle cduas
2.Ethics Ml
3. Organizational Commitment Slojlo g
4. Affective ible
5. Normétive &yl
6. Spiritual Intelligence Sgima Logd
7. Emotional Intelligence S en
8. Optimism IS
9. Trust Slasel
10. Compassion Cadad
11. Integrity ploeudl
12. Forgiveness i

13. Critical Existence Thinking  cslisl (353 ,Si5
14. Personal Meaning Production

et Sline 3
15. Problem Solving Ao >
16. Emotional Self-Awareness Sbus T 2gs
17. Empathy Fer
18. Independence J Mzl

Uige Jelos I Slie Slojlw clusd e oS b Ll ol
= Onioee L Al oo Slojle M g (Sgine (P92 (Sbxs
A4 Sgne sy Sl Ghae hisel (o9 e
(lad Clygize jl ol laialo (VF) wled ) 08T Slojlu
2 cdoad claadie loie & g pbcdsine 9 Sl adble
4SS ol odd (asudie (adss 50 (YO)Wles S ol b Lo sl
ly doj A iles o (axo 5 (wastd (glb st | S
ol )8 ol )5 e el ad sla)ld) jo,— (51—
(VF)asles

2 Sl (han g (Soine hgn dlal 50 g e et
D90 (Slojlw cdinad o Jlojlw dpged (gl yuaio by dlail,
5 Uhjeel L sgime Ghom 5 Gl (hom kiS5 )
D9 Cugil Jlojle

9 e QAU ) 30 e gelme (SO S 4 dagly
g gmoitme S 4 gull puosd 1 cewl s plol d”i)é

Gl dxlge Cudgazme b (g0gi el o iy

S 5 A

olazel o o ied pae 3l Lab 4 L daxlge glossae
o=l il edy g o o) il e Jol g (LSS
2 ol8l e pincdsiue 5 Slojle Lilas 4 da gy (MSie
e slagiiaily (lelg (65,4 il oo laglojls
Ly pin cdgius ) plojls canl 3B Sloun 5 (sotxe
Siapel sla lojls SMane jl (65l g Lo Fedosd

S e wilosds sl (S 355 il Cogo &S


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.1.17.2
http://ethicsjournal.ir/article-1-547-fa.html

[ Downloaded from ethicgournal.ir on 2026-02-18 ]

[ DOR: 20.1001.1.22517634.1396.12.1.17.2 ]

10.Zohar D Marshal 1.(2000). SQ; connecting with

our spiritual intelligence. New Y ork: Bloomsbury
Publishing.
11.Emmons RA. (2000). Spirituality and intelligence

motivation cognition and the psychology of
ultimate concern .The International Journal for the

Psychology of the Religion; 10(1):3-26.

12.King DB. (2007). The gpiritua intelligence
project. Canada: Trent University.

13.Amram Y. (2007). The seven dimensions of
spiritual intelligence: An ecumenical grounded
theory. San Francisco: thell5™  Annua
Conference of the American Psychologica
Association.

14.Montakhab-Yegane M Arshadi N Nes A.
(2014). The relationship between organizational
ethics climate with psychological well-being «
organizational commitment job  stress and

turnover intention job: The moderate role of axial
self-assessment. Ethic in Science and Technology;
10(1):9-18 (In Persian).

15.Goleman D Boyatzis R McKee A. (2001).

Primal leadership: The hidden driver of great
performance. Harvard Business Review; 79(11):
43-51.

16.Goleman D. (1995). Emational intelligence why it
can matter more than 1Q. London: Bloomsbury
Publishing PLC.

17.Bar-On R. (1997). Development of the Bar-On
EQ-l: A measure of emotiona and socia

intelligence. Chicago USA: the 105" Annual
Convention of the American Psychologica
Association.

18.Brackett M Mayer JD Warner RM. (2004).

Emotional intelligence and its relation to everyday
behavior. Personality & Individual Differences;
36 :1387-1402.

19.Khoshouei MS (Nouri A. (2013). Factor structure

of organizational virtuousness and the role of
organizational  citizenship  behavior in it.
Knowledge & Research in Applied Psychology;
14(4):26-34.

20.King DB. (2008). Rethinking clams of spiritual
intelligence: A definition .model and measure.

[MA Thesig]. Canada Ontario: Trent University.

&l

. Manz CC .Cameron KS Manz KP Marx RD .

Neal J. (2008). The virtuous organization: insights
from some of the world leading management
thinkers. USA: World Scientific Publishing
Company.

. Cameron KSBright D{Caza A .(2004).

Exploring the relationships between
organizational virtuousness and performance.
American Behavior Scientist; 47(6): 766-790.

. Rego A (Ribeiro N «Cunha PME Jesuino

JC.(2011). How happiness mediates the
organizational virtuousness and affective
commitment relationship. Journal of Business
Research; 64 (5): 524- 532

. Chenari M. (2014). Philosophical foundation and

Criticism of values clarification approach. Ethicin
Science and Technology;10(3): 1-8 (In Persian)

. Brignt D Bradley A Kanov J. (2013).

Reconsidering virtues: differences of perspective
in virtue ethics and positive social science. Journa
of Business Ethics; 211-224.

. Mayer PJ Herskovits L.(2001).Commitment in

workplace :Toward a genera model .Human
Resource Management Review; 11: 299-326.

. Mo&fi-Madani SK Salaai -Omran E Enayati TY .

Osefi- Saidabadi R .(2015) Analysis of spirituality
career as a mora dimension based on the
components of organizationa spirituality. Ethic in
Science and Technology ;10(1):21-28 (In
Persian).

. Cohan A . (2007) .Commitment before and after :

An evauating and reconceptulization of
organization commitment Human Resource

Management Review; 17: 336-354.

. Handlon RL. (2009). The departure of the

insurance agent: the impact organizational
commitment organizational  justice.and  job
satisfaction have on intent to leave in the

insurance industry. [ PhD Thesis]. USA: Capella
University.


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.1.17.2
http://ethicsjournal.ir/article-1-547-fa.html

[ Downloaded from ethicgournal.ir on 2026-02-18 ]

[ DOR: 20.1001.1.22517634.1396.12.1.17.2 ]

ri b3 st b IWE) Ao S gy ol S Aty ol iy IRad g Solipgend (590 LS jutazmo

24.Septa A Hermawan A Hubeis M Affenda MJ

.(2013) .Affect of esq training emotiond
intelligence and  spiritua  intelligence to
organizational commitment and job satisfaction.
International Journal of Information Technology
and Business Managment; 11(1):40-54.

25.Hegjazifar S Bagheri keni S .(2012).virtue in

organization hirsuteness . Islam and Management
Research; 1 (3):117-143 (In Persian).

26.Behzadi E Neami A Beshlideh K. (2015) .The

relationship  between  conscientiousness «ethic

climate and moral leadership with organizational
virtuseness. Ethic in Science and Technology;
10(1):63-71 (In Persian).

21.Jari MH Zakeri HM .(2012) .The effect of

academic graduate Religious science and art on
spiritual intelligence: Effort in order to validate
and assess reliability spiritual intelligence scale.
Journal of Educational Measurement; 1(1):73-93.

22.Shoja-Heydari M. Liyaghatdar MJ Mirshah-Jafari

SE Jdsangjad 0.(2011) .Examining the validity «

reliability and factor structure of the Bar-On
emotional  quotient inventory. Journa  of
Psychology; 15(3):253-266.

23Allen  NJMeyer JP. (1996). Affective.

continuance .and normative commitment to the

organization. An examination of construct
validity. Journal of Vocationa Behavior; 49
(3):252-276.


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.1.17.2
http://ethicsjournal.ir/article-1-547-fa.html

[ 8T-20-9202 Lo 41" feuInofsaIy® wiouy papeojumod ] [2°LTT2T 96T ¥€9.TS2Z T'T00T 02 H0A |


https://dor.isc.ac/dor/20.1001.1.22517634.1396.12.1.17.2
http://ethicsjournal.ir/article-1-547-fa.html
http://www.tcpdf.org

