[ Downloaded from ethicsgjournal.ir on 2026-05-19 ]

[ DOR: 20.1001.1.22517634.1395.11.3.14.6 ]

1395 3 D)lowj ‘Mbjk JLw ‘5)5@3 ,A}LG » d)b»’d.ol«w

(s ¢S W)
obw gl & Shos )0 SN K 3
sl 0 ) 558 (83wl agll

Gyl Ol @8 w19 (oMl ST olLE1S ¢ Sluil pale 00KiNS (S Yl lus 09

(O4/10/5: 5 3, g s QAITILLicdl o )

NS>

- k4

o pOl G Bun 59y ol sl o gl B bme G 3 dag BB 510 5l lojls [l Lo dg2g 5 (SMS] Sim b 4 dn g ldime
sl (gl o ()5 )15 aBly 5l 52aS g gl S e ples Sl dgr )L8) gl 3,Skes 5> (FUS] i b ]

i) e plas ol )3 il ey Shlulus b le (g)lo] arely adl o (Stusan — hog £ jl g 005 pob i [ g,
SleMbl g ol (Bolas (58 diged gy 3l ookl b 585 150 oo 4y (o) diges dmsly o 5l (pogad i) (o plas Sluawge o (9>
ool (6,5l Yolxo (yg05] g gy (Simmod 90] ) i Slus b o g o jolate 4y (695,55 la5kul dalidiw y ) o3l b
A3

b (B Simpb dg2g o g sbline g Cute dlasly (s ()15 CudsS it b (SIS Sin b 392 & dmd o i Sy (b Bl
F3)3 3929 sblias g ke dlasly (o plus (loj (3,5 GBI @Bly Sl S g (g plus Slej L2

g o1 (wplue loj (5 )15 oS il el ol JUd 4 g loj Lt BT ials cage (MBI Sy g oozl 3929 1S Aol
8l aalgs il o plas cudS o o

b loj ¢ loj 235 )Lid ¢ g pluss oS ( I S L 5519 S

D9 e S pae 990 S JET
Ao UT 20 ..\3)].) (T ng)al.u.b uLu.w)y &S d.)l:u] )I ‘_ng

1 . & .
9 Cwyd claylne o bbbzl (Jlosl & M| a8
Olod s CoaSasS plote Jload Gluwsge plo 1) 295 ’ ’

Jﬁu9°ﬂ§f"ﬁ)°|)L°°°9)§l:‘.°‘)5|44b9e,ocw)>b
sle)ld) (sais sla plla o8 Wb K yd o (g olic
9 3)-§lo-° UM dle fLBJ cl_33)| LSL“ wlm) ‘w))l

S50 slajlze coley an ]l plus Ll s &)
)l izl s comS s oL colo eslizl

Angie 585 9 b an Loyl aS ol plis hdss 4 3]

= O celio bwg oad ple lajls 5 oLl ’
= ol 33 cledled 5 b cls o (3501 51 Lol

(3) dgud
. TAcls o 2 o g e & & s
plosl el 26,0 )85 5 Slojle Sin 3 53l 23

(9)wgi

Olej 48 Cul (o8 loj andgy HLid 1 jelats . laslse e Sl S g s | ™
Heglejlaw (T Sinj8 .05 (0 dxgi ) (55l O
ot Ol U (o e Slles pbxil (6ly 55 350 e ,
P Llagloile p» SM e ola)ld, 0liS pousd pho Jolos

obes 2 LS plosl an pide (wplus 5 035 4235 )5 003 s o
Sl 2 sl sl g Sy (8-4) ol ons a3 S Jlas

& Coud UL.:)JLu.o cul-°-°->‘-4 )-]4J )| (10) ‘)““’L «* oD O

Z_hajiha @ yah00.com | SsgpSIl 5L | Jghme odimgs *

1Yo


https://dor.isc.ac/dor/20.1001.1.22517634.1395.11.3.14.6
http://ethicsjournal.ir/article-1-379-en.html

[ Downloaded from ethicsgjournal.ir on 2026-05-19 ]

[ DOR: 20.1001.1.22517634.1395.11.3.14.6 ]

olwplua 2 Sloc 0 S K8 i ol 0,85 559 53] p0l0s g/

Sluwge 3 ol ol @lie o yiote Sl egloj &S0
EPg & fuln (Sloj d2dg LIS ‘10&@) S Sin s b
FB oyt yob o iploj &ly ) paeS )15 9 S (o0
(22 5 11) cunl g8

iz (o plucs Sluwse 8 ,b w0 e,
= & el I aw 4w plus ploj a I a8 0138
o pllss 5l Jols )lis (nliS 5l a5)ke LYs ol e
3 52 (23) g e (slo sy 5 adg: 5 3,Skes )
(B Yl 3l s b sl €303 i
Y (o )18 dr g 390 5 i |y ploj > I 5 S IS
sy 31 I o a5 31 e GBS oS el l SVt
e ol 1) Sloj axdg )Lid 4 (BRI e STy oS ol
Hlicd 51 L byl s oo (6,00 o hicelo (24)aas
= Sl a5 Slojlu —(glad > SWBT zdg Sle
aS e e s guls sl plodl o ples Cusyal s,
(URT) gloj yeS iyl 58U (s anagy oloj 5Lid
315 6,850 (RAQ) Lowplus yi0S S o Lol el oo
L (o pla> Slawge (IS (slacSin b pillas (piren
b Jlisl 22l gl 6550 ) «sled > s b))
asdg Sboj lid ials 5 009 RAQ wlolidl & jlu plus
(25) 395,00 URT s’ el

Gl kS o (B Sm )3 5150 (3add Sy
o3 plosl gwplus ploj 53,5 ()1 35S g (g plu
O adaly 0550 50 (6390 5te Aleds By o lis &S
S e (2 mp g loples 513) 5 (SW] S 3
S92 Sloj dg ylid jl (B (IWpd sba)ld, 5 (SN
(26) 5,5

sloj a9 Lid by (W] San b by 3u0 (pl 5
Olos 025 I Bl | oS 5 (s plus Sl (ol
5 (ool Slojls o gl 05,5 93 0 53 1y g il

D5 (0 ewp gopad A5 e plus

o¥9)
SNausod = puog Cuble )5 5l g (305 Lol Sudod
Oleilw ol plus 09,5 95 &y ¢ Bai>s &bl dnels sl s

ol Jooddl S ) 09y 99 51 S 4 Sloj 4209 5Lad
s (30508 o 5l Jodll S Jol o 3 1aimy (o
oneg (11) 08l o (st (sl syt lel Gljal
ol Cld 3yl adledie Jodll (Ko (93 b g Sl
(URT) gloj (258 2155 S b (RAQ) (g pluss S
Iy (6 ieS ol Byuo loj &S a8l o 5l Sloj Yoo oS
ol 033] 38 Jos 13 a5l 4 Cund (o plus 8 <l
i 420y sl lodomy JSiie pl ST (o0 )1
) plej poples o ol 3.(12) asty o ST S5
obej Gl CablB oS ans oo Jli) (o plus 1 ol
Ao (oo JUl (6503 Sy 390 w5lg ]y loj b o)l
o BT s o ime dn b Sloj andgn lib (14 413)
I 3 o2 (19) 35 o S el @ e | e
oy amdg Jlid aie B ¢yt Oladllas ST )3 48 ol
Jlicd a las ol 43S )18 Cuglyl 3 ¢ plus S
S A a5l e olil a8 08 e ool
Wlg o cfgpuiio g Sl (sl ol jl ool b uiS” julus]
28 & (558 Joles ] (16) sl s 363 laal 4,
lmylid, pLool sy il ails °5Ms] (glms il
aslge plin )3 o plus (18 5 17) W)l Jiles SMs e
Slmlisy s (535 s 10 Slej gy Jlid Ly s
plosl 58 plosl loj (13905 ()15 y2eS i (sled o d

Bl bl plus Jolpe (S ol
Sy U cos Ulg o (b plues Lawgs o B!
onian (20519) 5,5 18 ol s plucs Slunsga (SN
o S S b olal I (S o8 by i IS
A3l 5t cou 1) Sy Hlis cou Bl e kb, Kle
B8] by e Jole 48wl 6, K00 ol ol
Olie (BNt by s g Slilome e 5 oy
sl ol ot UM gla i 5 BT Slib, 4y 3y
15390 535,50 e 93 .(21) sl )08 5l celbl pgo
Joslael S oy pguw Jolo s Jole 93 0gMe a5
oS Lyl bjlxin Jlos! (gl 4 9 il


https://dor.isc.ac/dor/20.1001.1.22517634.1395.11.3.14.6
http://ethicsjournal.ir/article-1-379-en.html

[ Downloaded from ethicsgjournal.ir on 2026-05-19 ]

[ DOR: 20.1001.1.22517634.1395.11.3.14.6 ]

1395 3 b)lo.u; ‘MD)‘Q Jlw ‘d),@, ,A}LC).’ d%’&w

0 0 Sard
100 70 20>
4173 33 oy il
30 24 pde
15 12 Sy
100 80 2o
FYV] )

cole 2 ojlacd Jodo 13 345 pgw b ol sbo alal,

ol 005 yg03] dud )8 du

Jol S 4 8 (g (Ssod (19031 12 Jgaa

Py U
o sl ol
&,Plxe o
Sanod
0/042 0/166  cuasS s b 3W3] Kinyd 3439
2,5 (g )blixe dasly cw plus 5158
0/004 -0232 by slis L Sl Kimys deng
25 (6 blixe dasly Lyl
0/284 -0/088 il 5l jreS L S Kinjd dgmg
dal) uples plos 28 GBI

D)y (g)bblize

o pgd 9 Jgl Latlyy sl S alnl ) 2502 4 25 L
ot 2S5 e B o (583, 4y ysesl (o) e
o Jlade Lol 095 00 i 305 42,8 9 3) yho 425
N2 o 283y 42 53 pow dlaly i oise5l () ine
2929 593 Ojlue 4 29803 3) Hho 5 (g 35 (o
b gloj (35 0155 @l ) yieS b (SW] S 3

D)l Hboliee alayly
o bl Ty e 5 (g lb L Y las 5l ol gl
Ui g (el ooy S lyie 4 (B Simjd piie
40) e gyl Gloj 28 IS 1S g s g,
Soim s ataly .ol s ixe o (0136 ~0/26 e 5
ol s ine 9 (0/81) e (wplas cuaS L SMS
Obej 0255 IS yeS g (Sloj amag JLih oy dal
HLid alaly g s Iy ime Lol ol (0/02) o oo plus

Yy

48 Bgd (ol (pogad (50 Gloples g (oo ples
vicse) s gl 3 J2Ld am) oyl ol
b 48 ((pogas i) B plcs Slusge 5 (5
Capie 9 3l Cawpypor w5 (ol sl 45,
0490 9 S 95 g p 5l edlinl Ly dged poes aidly (oo
Comer sl (Spo oS 10,5y 55 150 sl _solas
39l o sl el oas a0l T Joan o gl (8l
L il ool o ooliasl 5,5kl daliiin y 31 coleSlb)
5 4505 pshate 4 sl cowd & 0/89 £Lig)S" (g0l 5l oslizul
O35l 5 sy (Stanad (903l | a5 Slud b il
el o o3l o )3 O (slad o 3 (gl &Yolee
o5 521 a5 SPSS I8l p 5 5l gyl el g

ol 0d o3ldiw] of dseus

Wiged 09,5 (JALud Cymon S S 5191 Jou

oy dlaxs o Ol iae digod
18/6 13 40-20 lojlus
78/6 55 60-41 oW b
28 2 60 ) i

100 70 Py
53/8 43 40-20 0 Ol go
% 28 60-41 o il
1172 9 60 ) i

100 80 Py
o yd sl bl oyl digod
11/4 8 106 Slosbe
8/6 6 15-11 o s
12/9 9 20-16

67/1 47 20 ) i

100 70 o
52/5 1 106 EXT
8/8 7 5u1l il
6/3 5 20-16

32/5 26 20 51 yuiw

100 80 Py
o yd sl Lslxd 03, diged
10 7 2 oyl abojlw
4473 3l S oyl
11/4 8 255) oy

3473 2 o



https://dor.isc.ac/dor/20.1001.1.22517634.1395.11.3.14.6
http://ethicsjournal.ir/article-1-379-en.html

[ Downloaded from ethicsgjournal.ir on 2026-05-19 ]

[ DOR: 20.1001.1.22517634.1395.11.3.14.6 ]

olwplua 2 Sloc 0 S K8 i ol 0,85 559 53] p0l0s g/

anp glep 5 (26) il s (e g 2,05 3y ey (ol &S
4 o 48 298 (o0 Moy (g plus 53 )18 Jotune 313
DLy g S g 3y Shae (2Ll pllai g (S Jgol Sl
2 Orzped Aled plaBlags IS CudS g e cusli
by yo dlluc 395 1351 Jlib, oyl 5 3] Jguo!
e 9 39 0SS L plas 4015 12 loj & a2y
GG 2 0asd Slojlw Kidyd j3 38> gy asdg plls
SW Jpol 9358 (655l Sloj d2ag jlid 4 (pad )l
O glej A (alitws Jlas 5ol 3l s Shee (2b51 (e
Bylsio et Lo dg) 5l 65 9l> (iomen g 00D
2 ol idizee (slasly)l 3 e ey Uil Ggmen
s s 295 018 lojls by Ao Slojles Sin 3
=t I i 55 Sl i )3 390 e dlaidy 35
y Il iy ¢l (155 SS9 5lai el g5

Aoled (owyp

S 5 Ao

Osper S pd (MBI sl dng) 5 (S Jgol cule,
5 b ogyly o ganl o Yh o) JUS,I 5l g9y
salss cely bl g ants plas S, 393y g Elue LIS
o dgde |y 093 (o plus bl loj 53 Gluplus o5 43
oy P S a8 Slej g aly 3] Jguol e,
gy 45 2)5 Ml (o plas bl ALED 3929 3 Shee
a3 plosl 5 Jal8 jsb 4 g gyt B L) oo plas o
S olb i o ol &S 1 Jalgs el yol ol oS
93585 GBI 5 aS | 3yl 3929 Jbo sl j50 5 1L
F590 45 (gy0b A 05u5 g5 HS oS Do el dons )
3555 )3 (g plus (loj 3908 I (SB6 HUES CoS ol
P9 (s Gl oyl 3l Sl S e sl BB e
Sy g glabp )Liby ol o BT Jsol 4 il
2= e Slaie 3 ol 2 S5 929 (imen g Olawwge
Cel (0w dy (a5 Cuyd C)go 4 LS, plox]
G g G latels (sl plol 311, bl &S 15 Salgs

sl anlgs L M gl

YA

)‘.) u__.uw 9 ('0/21) u_.a.u.v cwﬁm ;A:.n..s 9 uJLo) A>dg

;‘ .

e oiali3l g Laglejlus 9581 59) (4 oy <059l
Ol ot dalg s &5 gyt g (IWLd (la)lS
a8 LS b (lulue B> 0,8 (o) 55 Sl o
iy o el 09 o e (Slanlus plsie & o Sl oS
slad s & bas Wd j0 wplus poles 0y90 a5 o cely

(28 5 27) ol 015 3L 3y90 sl § (5902
el (Simyb odas A S plojl (IW o b))
FOLSHE oy y=f 9 sy LS (I (sLas
(29) 555 o 2 2 1y Slojls Slasls g ledleb dasiyl B
e Eyd9e S 5ol o slp BB 9 Sin b oS g5k 4
aledl (g plus &SI LB 4 090 (0 (B
Gn d ol 3l (oo 0ad e ey S sajke ol
Ol dizpn 43L ol Glojlo g Lo o oS G
2 Lel a0 (SM] Ll coley a5 Mo g dano |y 255
A () o I Glej anag jlid Ly ad dalge plS
bl gloj (3ges GBI peS jelas sled o i (sl )L8,
@l )l QL (o plas Jolpe (B ool el
dgat L (IS S 8 0929 (oS 03 (o0 (LS (305
@ a3l (gybline 5 cute daily o plus (5155 CotS
Sl bl yon ¢ Lione (5 3iod @l b adally
o) A e i &S W5 3gag Sliso axdl (26,11)
A505 50 gl 5l b Al o a5 Comd Y e ala,
o3l (L pg> alasly 13 (24) 2l poge (sl Lamo g (55
ol Sloj lid Ly (B Sin 3929 oy oS 23
@l b s adaly ool @ls 45 515 (g boliae 5 (it alai
(11) conl bwlyon i siS cladss » olbise | Sy
Sy 3929 o A 03 (i pgw adaly )3 eionen
alal) (o plas oloj (99,5 B)IF @ly 5l a8 L (SN
o dbaly pl ol s (gybline alayly cpl Lol o)l aie
il o olo e bl (11) ol azsiS oo b Ll


https://dor.isc.ac/dor/20.1001.1.22517634.1395.11.3.14.6
http://ethicsjournal.ir/article-1-379-en.html

[ Downloaded from ethicsgjournal.ir on 2026-05-19 ]

[ DOR: 20.1001.1.22517634.1395.11.3.14.6 ]

10.

11.

12.

13.

14.

15.

1395 3 D)lowj ‘Mbjk JLw ‘5)5@3 ,A}LG » d)b»’d.ol«w

outcomes: A survey of hr and marketing
managers in Tha businesses. Berlin: 1ISQOLS
Conference.

Deal TE, Kennedy AA. (1982). Corporate
cultures. USA: Addison-Wesley.

Fritzsch DJ. (1991). A model of decision-
making incorporating ethical values. Journa of
Business Ethics; 10(11): 841-852.

Ford RC, Richardson WD. (1994). Ethical
decision making: a review of the empirical
literature. Journal of Business Ethics, 13(2):
205-221.

Key S. (1999). Organizationa ethica culture:
real or imagined? Journa of Business Ethic;
20(3): 217-225.

Casey DP, Davidson RA, Schwartz BN.

(2001). The effect of organizationa culture and
ethical orientation on accountants’ ethica
judgments. Journa of Business Ethics; 34 (2):
101-121.

Trevino LK, Butterfiedld KD, McCabe DL.

(1998). The ethical context in organizations:
influences on employee attitudes and
behaviors. Business Ethics Quarterly; 8(3):
447-476.

Fernando GD, Abdd-Meguid AM, Elder RJ.
(2010). Audit quality attributes, client size and
cost of equity capital. Review of Accounting
and Finance; 19(4): 363-381.

Svanberg J, Ohman P. (2013). Auditors’ time
pressure: Does ethical culture support audit
quality? Managerial Auditing Journal; 28(7):
572-591.

Fleming MK. (1980). Budgeting practices in
large CPA firm. The Journa of Accountancy;
149(5): 55-62.

Otley DT, Pierce BJ. (1996). The operation of
control systems in large audit firms auditing.
Journal of Practice & Theory; 15(2): 65-84.

McNair C. (1991). Proper compromises. the
management control dilemma in public
accounting and its impact on auditor behavior.

Accounting, Organizations and Society; 16(7):
635-653.
Glover SM. (1997). The influence of time

pressure and accountability on auditors’
processing of non-diagnostic  information.

174

SN St

Jol SO lgie 4 (Bais eS ps cleMbl g dilo e

S Rl

oliel JlS 3,8 o) e ol BEaisS nl caliias s

1.Ethica Culture
2.0rganizational Culture
3. Ethics

4. Audit Quality
5.Ethical Standards
6.Time Budget Pressure
7. Ethical Decisions
8.Ethical Environment
9.Ethical Norms

10. Competitive Culture
11. Under Reporting Audit Time

...\5)‘.3 I))iudﬁ

&biolg

ol Kin 5
BX

ol CeS
] glas, it
Sl g )lid
SM] Slowouas
W e
W slo i

ol o3 5 5SS

12. Audit Organization
13. Audit Firms

14. Ethics Code

15. Ethics Principles

sl lojls
(sl Slango
NS 3, o]
S ool

é.gl.‘w

1. Canadian Nurses Association. (2010). Ethics,

relationship and quality practice environments.
Ethicsin Practices for Registered Nurses.

2. Singhapakdi A, Vitell
Institutionalization  of
consequences:. a  survey

S J  (2007).

ethics and its

of marketing

professionals. Journa of the Academy of
Marketing Science; 35(2): 284-294.

3. Koonmee K, Virakul B. (2007). Ethics, quality

of work life, and employee job-related


https://dor.isc.ac/dor/20.1001.1.22517634.1395.11.3.14.6
http://ethicsjournal.ir/article-1-379-en.html

[ Downloaded from ethicsgjournal.ir on 2026-05-19 ]

[ DOR: 20.1001.1.22517634.1395.11.3.14.6 ]

24.

25.

26.

27.

28.

29.

olwplua 2 Sloc 0 S K8 i ol 0,85 559 53] p0l0s g/

Mahdavi GH, Hosseininia S. (2015). Evaluate
the effectiveness of audit quality, on reduce
delays in the audit report on companies listed
on the Tehran Stock Exchange. Journa of
Accounting knowledge;, 6 (21): 7-30 (In
Persian).

Svanberg J, Ohman P. (2016). The effects of
time budget pressure, organizational-
professional  conflict, and organizational
commitment on dysfunctional auditor behavior.
International Journa of Accounting, Auditing
and performance Evaluation; 12(2):138-150.

Sweeney B, Arnold D, Pierce B.(2010). The
impact of perceived ethical culture of the firm
and demographic variables on auditors’ ethical
evaluation and intention to act decisions.
Journal of Business Ethics; 93(4): 53-55.

Ghasemzadeh A, Zavar T, Mahdiun-Adybh-
Rezaei R. (2013).The relationship between
professional ethics and socia responsibility
and individua accountability: the mediating
role of serving culture. Ethics in Science and

Technology; 19(2):1-8. (In Persian).

Sadeghi P. Blue G. (2010). The impact of
individual moral characteristics of auditors on
the use of guide decisions on detection of fraud
management.  Ethics in  Science and
Technology; 5(3,4): 83-74. (In Persian).

Gharibi-Yamchi H. Zarei MH, Nikmaram-
Jahani-Hourie S. ( 2010). Relationship between
ingtitutionalization of ethica culture with
quality of work life. Ethics in Science and
Technology; 6(2):1-8. (In Persian).

\v.

16.

17.

18.

19.

20.

21.

22.

23.

Journa of Accounting Research; 35(2): 213-
226.

Merton RK. (1938). Socid structure and
anomie. American Sociological Review; 3(5):
672-682.

Trevino LK. (1986). Ethical decision making
in organizations. a person-situation interactions
model. Academy of Management Review;
11(3): 601-617.

Kaptein M. (1998). Ethics management:
auditing and developing the ethical content of
organizations. Germany: Springer.

Ponemon LA. (1992). Auditor underreporting
of time and moral reasoning: an experimental
lab study. Contemporary Accounting Research;
9(1): 171-211.

Dougla PC, Davidson RA, Schwartz B.N.

(2001). The effect of organizationa culture and
ethica orientation on accountants’ ethica
judgments. Journa of Business Ethics; 34 (2):
101-121.

Trevino LK, Butterfiedd KD, McCabe DL.

(1998). The ethical context in organizations:
influences on employee attitudes and
behaviors. Business Ethics Quarterly; 8(3):
447-476.

Shafe WE, Wang Z. (2010). Effects of ethica
context on conflict and commitment among
Chinese accountants. Manageriad Auditing
Journal; 25(4):377-400.

Sweene B, Pierce B. (2006). Good hours, bad
hours and auditors’ defense mechanisms in
audit firms. Accounting, Auditing &

Accountability Journal; 19(6): 858-892.


https://dor.isc.ac/dor/20.1001.1.22517634.1395.11.3.14.6
http://ethicsjournal.ir/article-1-379-en.html

[ 6T-G0-920¢ Uo 11" leunosoiye wiouy papeojumoq ] [9VT'ETTSBET ¥E9LTSZZ T TO0T 0 :HOA |


https://dor.isc.ac/dor/20.1001.1.22517634.1395.11.3.14.6
http://ethicsjournal.ir/article-1-379-en.html
http://www.tcpdf.org

