iy 3, Slas g i 3pSlas it it 3 (M) AT g (owlind 4biBg o o) adpn G il ; gbio! ko du] g Sageo e 55D

)é‘sJa.w’“ M,wuwn ’9“5‘45)#@%‘0253
i g3 O yShos g i & Ko (o (sl
“Slage e T3 Slghe! & e 4

Ol !, Olgho!l (UKuls95 ) Olgao! a1y (ol 35T oIS | wlililyy 09
QL SRV AR <SRRI (A AT S 'cpl:)

oS>

2
5 Cuibge Cpl & (plitwdyd Sl oy (28 5 joyel (1B edzmn slid 13 b plojle cuise (1938l o) Coonl 4 ax g L 1o
O B byl imgh re onl 4 b > GBS g i 0)Sles p Jib 4 aaed g i aiboy sl e 31 136
23,5 plosl Jild 5 Slas g i85 0 )Sles i Gl 53 (Jad A0 g (ulid dadsg (gl ad s S (SS9 18

Slsie a5 VYA sl (Ul e 51 a8 K39 ledo] o (bl T adS ol (g)lol ansls g (Siuan pils Jimgh 19,
5 0 2,Slas (b 2005 ool a5l by ST sl aolisnyy Jol sy o) a0 sl (ol g 4 g
b Jelod o8 a0 I8 gmyS) JeloS g (g (Kot 8 25k 5l b 03l 9 350 i85 Shos

S92y 5bline g Cuto dal) (13 o (i85 3)Slas b (35 A g olid alsg sl b B (e oS S (LS b sl Bl
oobls 51 aod VA g VY VY sy 4 gl dd s sMB] &S oy L pB & pS g )S 5 Julod 4 by ye (la Bl ¢ pizmen L)l
3fdes 5 i 3yShes uil)ly 1 ao)d 0 5 Y i aeeelid adby (plojl 5 3l 4 Bglane i 3)Shes 5 i 3)Shes
i Ol ) olejle 4 SBglane (28118 3)Skas o (i 3yShes uilly 1o d Yo ¥ ey d il aqed g 18] 4 Bglase (25118
S e

380ee i Uy OIF st 1 8 BB Gty Slaymite de jpin )3 oSl ] S0l Jhmghy s 15 S Aol
Ol 5 lpde a5 o Wl ohe 4Bl pl 4 dsgs (il b 1) GLSH 0 lojle g o8l 4 Bglare yidil 8 5 Slas g i
2,50 L3 b ol

[ Downloaded from ethicgjournal.ir on 2026-06-12 ]

11 P o) d)loild @osns Jlw «(5)9lsd § egle ) FUA) aslilind

[ DOR: 20.1001.1.22517634.1402.18.1.21.8 ]

2 Caplo b (s pdy Gl jolaie 4 alojles ol )Y Lo o
o=l U aales eal g ) (dailyd Sl dio 3 <) g s
o yide Gogoe b g 5 Hhe sl by, 3l eslal b aieds)l mlie
adex jl g 1y 2y Shos S ppie vy ol S 30 A8 i)
Bl 4 e e (298 WSS Sy ol 4 &S Cudly lelgs
drog 3T gl oy Can 5 25V le dlioj g 1ot (3]
(¥) 225 o Sl aslous

Sl o Mo gl yrio 05 oo 3l S Ol 4 Tt 5 Sles
8) sl oy (sl oy comnl S USHE (sl w2 5 o lojlus

}V:T}w

S5 polie g slipl e (658 sgm 3929 ol Shigw sl
Lolesbe ol sl g Sl el Jol g bl lojls o oaim
5 ey lig pob pas 0358 SV 4 dag by (1) ol
ol 5 el dan (g ome il slabdl 4 by lojle 3954
Olejle @lie plo & s ¥ Slasl o po Cononrl g ol ol s
Sl 98 (Grlie 4 (V) Wiy 508y > dawgs Jale lgie &
9 &2l ymais ()5 Sl g el plyie @ g )
S Cedly plejlas (it il g (L Gl sl ol (5 ol
(V) 5 dalgs 35 dmel (55 g 25y 4 ocie yel (i

namehman@yahoo.com : Sug xSl SLis @ Jgime bl g5

yiy



javascript:var%20win%20=%20top.openWin\('/WorldClient.dll?Session=H805P6IZZI00H&View=Compose&New=Yes&To=namehman@yahoo.com','Compose',800,600,'yes'\);
https://dor.isc.ac/dor/20.1001.1.22517634.1402.18.1.21.8
http://ethicsjournal.ir/article-1-2176-fa.html

[ Downloaded from ethicgjournal.ir on 2026-06-12 ]

[ DOR: 20.1001.1.22517634.1402.18.1.21.8 ]

3yl 5 3y e it 3 s KT 3 il sy 51 1 3 ] 5t ol L Sl 59

4SS (o iy (93,8 )18 S5 plgie 4] (iS5 Sdes (1Y)
OB s bansgs g po b paitans g & 5 Sl (5331 o plos
Foe Lo )5 gupds dan 93,5 (o 5158 (10098 390 (o)
dn 93 i gliuo g (g Abb S5 0 D o drgi |y ol
3y Sloe =V sl odges &1l il s 5 Shae (gl 1y (63,8 5 Slojl
2 olojls plalie g s (Jlie sl ) Olojls & Bglase i3
Jue sl ) o8l 4 Bglane (il 65 Slae = (25 31,381 lio
L Sordgs 9 (i )5 oo e 3 )l 4 Sl )b
St (g5 (o0 ) Q15 0, Slae (Hae ceal (VA) (0o
el Joo5 g s 3 eS)lie Bl I Slojlo 2S5 (ot )
9 35t 00e s (bl ;3 (V) il ()55l g CuBMS ¢ Sl
2 gyl @ B ool ol Siimgsy (S g i 3 Sles 93,0 dnwgs
ol Jols 5l 035 Lyl ol il (slasiylitg ololids
5 Shmad (Slojl ((o3)S daste Sasulig Slolid o ingl
il Gimgiy 3 S ol ol dlos (74 Gl 031 (53,5
aiby o Nl ad s GBI Gl pite sl 4B S )5 addllas 5,90
s an M Jid s g 45 Cdo gla (S Gl 4 Vel
oaimd LS w0ad plogl Cliiod don &S Wl (o (25,55 ke
YA ) Bl (e GBS 5 (i 3 Slas ok 3k sl yeite 4G
3ySdes aplidy glote do b e cpl (85518 s (F) 5 (V)
0391 Jlgw cl & Gy (8l cGimgfy (nl 5 > Li1S 3y Shes 5 A
Sy 1 ()5 g 4555 o sl e 51 S5 PS5 oS

el yrdi 5 g 85 5 Slas
o3 lial 5 el 5] (gl degorne |y ol 4 U] (sl cnls
S 3 L 09,5 g 251 )8 0aiS (ys 45 Wy (o (g Sshs
sl o 4 Sy M plo 5l (5l porie 5 23k o gl W8 S L
9 Jgmol il sl asgammo (gl 4y GIBT &S 2905 (o Ol (0 Bl
ol odcel Cwd an s b Jid canle | 48 ol (IMS] piles
5 33l g (SisSa s 4y T EMS] gl il Sitao (F+) (¥A)
S92y Sl (o Ladpe 095 gt plojlu )3 (T (2,5 3 sk
alS il yoo a4 jomie Nl (oo lojl 2 T e B
398 S5 slo wisja ialS 5 walls 5 8 Liags (I3 ol
Olojbs > a8 g i 3, Shos <Al 9 290 4 e Cnb g
el flojle a5 cul oaly i Gladss pimed (YY) Ll S8
Colid) cnge WIS (0 C8 > (W (pflge cule; sl 5 &S
sl ol )5 lojl gl (2B) Cojo S Colel 5 5 by
s Gl 2 i @ 28 Gl W8 $UET gy el J1(TY) 43
lp BN Jgol gl (35)) 4 dag @9 cnlpls )l Slojls
o ool b olsly ogMe & ol SIS LB 60l lojle
71 QLS T ad sl Sy (FFYY) Lawgi a3 el
2 Gl g 155 Slas pre sl w5 (S Olgs 4 Ol 0
o ol o |y sl (¥0) osel Jas 4y iy bl 085 i
il 3 Shas g bnylidy i i 3 38,80 Jele SO lgie

V¢

3y Sloe ooad alize pglie cow 3 Slas e aimgy cludl o
S olgie dw yi a8 1l o3y pb i 5 Slas g Pdadsg 5, Slas & Jiis
Oy ol Gimgg )3 9 Kgd (o wd)S Jla3 ) LSy (sogde S5
O oollas (i35 5 Slee ol 48 )5 518 eolawl 350 55 3 Slas
9 0 ol cezge B (lojl Blaal o 5 e Sl (Su Ol
Glosd CuaS sl Sl die 365 gh 4 yol (pl 9 33,5 o lojl
So i 3y Slas (F) 355 o (o dlaiBl d5upn 5 ylojle Mg 4
95 Sl Gl by QU 5 Sos 10 ol (gam 2> popde
AU a5 (o0 )8 (93b) Jelge 5B o g 095 (o e ),
Ly prde S plgie 4 QLS 3 Slas (Y0 NF) sl 5 Sl
Jols a8 el 5 oty ] 3 Jold &5 ()18, a9 ) Size (gms
oo y3 olsl assl 1) (o)) avs liime By il (o cens] Py
@ls 4o doly dix 4S5 Jls )3 0,5 Guog umd o pldl )
o 3y Sloe ¢y Luwlidilsy slazel & (V) 3yl5 o)Ll (63,8 (sl s,
3,805 Slas 1y il 5 W 03l 5 ol Slusl (glalidy Jgame
)l oS (A) 2 (o 5e (olaBl dnngs g A5, doxS 3
49 ul}.& 4 d&ui L;? ol 045 45])‘ uu.aJ ))ﬂo& d‘)’ u.’ghuo
SLe Clginn 5 ilby plxl )58 o0 iz 4 )l ol STl
2ol 1 sl degomme 1) (i 3 Shee iy 3 (A) Conl (i
(V)i s g5 5l Jad L daly o sl oS Wil o
sl asgazmo | cunl ©jle it 3 Slos 50 (V) (e (pdmolaie]
Slaal dy oliwd > gode 0,8 S cov oS Jlesl 5 by)lis,
@3 Oy o9 (o 1) G 3 Sdes (Sl 4l 18 Slejl
Cuwl g5 g (Slods il wel lojle 3 5y8 il Jobs a8 cuuils
3529 35 9 b @l bl (U 2Uly Gm tdele 53
LS sl Caigo plol 105 10355 (oo @8ly 330 ol 2 (U1 )3 03]
e A3 (BB g Y sl 0:Silagrg 5 2UlE (99 L 2 bge

() asl
4 ool Y lae (> Ly 51 s ab 7 sils s Sles ogMe 4
oy g sloml slad (Jg o)las sy (S @lby 2,8 5
pache e )> STyndl s 4y (18 5 Sles ) claggy ool
g3 ) & Cal 0nd 03y ol A Slojls gigy00 S8, 5 (sl
sla (5 05950l ol oads sdlawl idslyd 5 Slos Hlgie jl ol
olis asd,8 plodl wladss ablb o Lidil g glaylid, olae cod
ot 31,8 LSS ploul b ol jo ol,8l 51 (B aS canl eols
sl )18 ploxl 4 pladlolal I o cnl (Sole 4 (VF)5559000
e (VF)aimo o plol ) Ll 0gs Jad iyl 250 ) 51,3

00}

adlds

11 ol d)loild c@osns Jlw «(5)96s § egle )s JUB) aslilinsd


https://dor.isc.ac/dor/20.1001.1.22517634.1402.18.1.21.8
http://ethicsjournal.ir/article-1-2176-fa.html

[ Downloaded from ethicgjournal.ir on 2026-06-12 ]

11 P o) d)loild @osns Jlw «(5)9lsd § egle ) FUA) aslilind

[ DOR: 20.1001.1.22517634.1402.18.1.21.8 ]

s

AR

=TT o yamic slo Sy ol i aidsy Sl o 550

39 3 Oh | 1S laylid) jo g i 5 Sdes )] (o 53 0)lgen
sbe (5555l (S plis @ Jad e 50> Bk il (o
o3> polaitlsg s an ) (o sba (gl (Jad 4 barpe oo
Syl Ay ol 005 &) i g5 (gl (s30nke i)l
A Sy Jad b bl g (St (29 Oy o ) )l ol
So b Sy Cogp il g (BLb Sl (og ouins (i ¢ Jad
8 bl Wl (e i S S Slie 4 g ABL (o0 J13
2534 Ol 4 &5 SUSH 0l (S il 0300 1) (LS
Wl (oo LS pazed Cogn I o GiS | Jad ditud 395 Jad
adelsg ) iy 09 Jad 4 s (VL a7 SLS (YY)
Sl YL dag g €8 ey (L3l (2SIl Sty (oulid
o g 4 g 00g oglhe g e g8 95 ()5 Lljll el
) o 5 3 Sl o3 & aom )3 9 03)S5 S8 095 Jid 5l
o OB sl )3 (g yidi Sgpew b 4l Amd (0 G0 295 ]
lgs lojl )3 YU (5)9 002 &1 xie pree (nl 45 A8 Ml 5
Ao 82 0195 (o ek 9 S Sle yere 4 a2 b cnl e
oolid aiby (sl a3 s BB Jgol & e JUSH &S 3905 (55
walgd Ui 39 Iy SV GRB1S 9 (i 3 Shes (b 4 Seie
YL ol s 4 Gl a5l Jad o ) g 9 00
YL g 05 Cpenl Sl Ll ISl 18 (Jad SIS el
Y 0)lS5 3 0l Il 6y b5 gmyla bl ol el Jloy55 5
i 4l (gl ool slie g olol il 25 Sk
O Slagste (lgie 4 (Jad oS g (ol by (gl 48 B
2 SN b yusio (lgis & (il)3 3 Slae g (i 5 Sles 5 (o
Ol a2l pol Gimg Bum (ol pls Wl odd a8 S LS
5 (bl Ay sl 8y B gl puiie I SpolS” o5” cunl Sl
B8 5o g i 3 )Slas sly 5 658 O Ol ¢ b e

Sy 3,8l g il 3,8k s st g3 (Mo gn g owlind dbig o 5] adps GIB S 5 lgho] (6 yio du] g ago e 55D

e (lois an (pasid la (S a3l o o 4 155 £ 9
adayly ol 8l s, Sloe b oS cansly Jolge 51 (S5 olgs (o |y (gt pu
O Gy yrame 5l Hloed Cas j0 Wlg o g dtib SOKS
aayly ;5 (V8) SVl (¥F) 23,5 Bly S5e codd Cpuns B 51 CBlaal
QLS 0, Sdae (92 iy e 0)Sdee b ez gla (Shy
Dddime (YY) il ol pd ol OL’J swasd sl Shs cawsy
ly (o (wlws] a0 @l )8l huasad Olaw b llbw (g)ls) 590
50 4o 38l LSS Ll b 43 gy oyl 510 5 olyer 4 BT (6l
o tmased o Sy §) 30 sl i Gl L &S A8 e )1,
O oly e |y Tewass Sy Jale 0 (6631 (YF) 25b laon Ln
8o g i 0)Sles (g i laylpl ke Sl (S lge
5o S i ol B mased d)las 4y oS €85 Hlai > b
S dmgh gla 4l Ly gllas dblgyl e 5 (VA) ol
(srmad g Sy oo )l S Glg o (F) 5 (VYA gmen
(Y) oyl il )8 g s 0 Slas b 1) byl o iy (ol adulsg
g )
bLs) (992 093 L (oot aiby il 0390 iy po5 (9S50
8 iy 05501 (glly ol aadsg ol,81 (F+) o)l jlolize o coze
60y la glds 4 wlis adbsg Jole a5 by o 51 L(FY) it
plosl Gl 5 b 9 b SIS 8 iy sl asilojls
5 558 b dtlgs wilaal ( wlis aadsy LSS @)l o)lil oL,
S YU @l gy GUSHS «pioman 35 (glodd Cpund i ]
G0 9 28 (Sl g (b o elanl slo dipoj 3 9 By
ke Sy g piblS g (i 3y Slee (e LSl 60 5
a2 by il o IS la (2,5 10,5 )8 bl (sases
Ol Ol o B IS sl 555 2 281 s (613850 &,

BT oghte Je LY 8,50
0 ilel plisebl o 53 5 (0) pyydasle o (Sl Jso 8
o3l (3olal gy d gy H5 YV+ dlind &) diged po> o yd

3y9-0 dolidus yy YYA dlisd Coles p0 &S 035 m597 diged 1,8l oy

\1e

&

90
Jols s)lol amsly g (Stser gl g, jlas 5l pols adlllas
ol 48 5l a3 55 5+ a5 4 ool o blis il alS


https://dor.isc.ac/dor/20.1001.1.22517634.1402.18.1.21.8
http://ethicsjournal.ir/article-1-2176-fa.html

[ Downloaded from ethicgournal.ir on 2026-06-12 ]

[ DOR: 20.1001.1.22517634.1402.18.1.21.8 ]

S 3,Slas g i 3Slas it it 3 (i dgt g (owlind abBy o o) ddps GIB] i i Hlgbio] ¢ phio duw] g Sageo e 55D

O3 5 9 AV qulis aibg gl 1y o] bl g <175 Ly ol Sy,
Gigiy ) Sl 03908 (B IVE 1) (olid iy (slp (LU (¥)
Aol Cawd 4+ IVVA dolidin p #lig)S W] yols

Jos ay oolazwl (FV) o o ¥r dolidhun py (i dgn5 &y bgyyo
Mol Caod 4y +/AVY

bug (b ) id 3 Slos dolidusy 1 i 3 yShos doliivw p
@ (1) 9 (F) bwgs dslitioyy cpl (bl wcul 0ad (2995 5 45 (F4)
Gub Jl pol Gimgh 53 g Cusl 038 (BN IVA 5 AT a5 5
ol G 4 +IAYE £l5g,8 lal]

il 85, Slas Aol y 1 ] yd 5 ) Slos doliiow p
bogi Ol 5k sl sl 5 ol 003 4 (0+) Lawgs (s ¥39500)
(0Y) by Aol y Flog,S Wl .cd )3 )15 oolizul 3,40  BY)
Solase g 381 4y Bglano (18315 (slo)kd, 5 S (a1 L8, sl
L)“““ﬁ)—’ P9 L)"’)‘)j <[A-Y 9 <[AND <+ /AY¥ w‘)f 4 ULO)L» LY
ol Cawd s AT IV A Ci g yols

SPSS23 (¢l )8l py 5l imgi sla odly Julow g s cas
oy b A W e )Ty IS 5 g (Niawed o pd 09) 9
23,5 oolatwl pl5 4 pl8

o &bl

P bpsie ey (Suwed 5 (idgh sbdysio oy la adly
Gl 04 &)1 Y g

FE VY gy diged (B Comen S 5 50 28)S )18 ulos
(Ao > £F) 85 VFF ¢ pomy Jad Condg Hla) jl diges (Mo > VAIY)
(Mo pd YAIA) 4i5 A 33l 039y (S 5 (Mo pd VY/B) 45 B g (g0l5)1)8
2 (Ao > YV/0) 45 VE .kl 039 Jakia (4> Y+/¥) 4a5 VP oo
Lo Fe B Y 05,5 )3 (4> BO/Y) a5 WE (Jlu ¥ooYo i 09,5
5 Aol arsly 13 Jle 8 B ¥ 09,5 1 (o> WY a5 YA 4
75 ¥R cplisd (2o )0 YF/Y) 585 00 (plpd ) EMuass (103 Y/A)
VIA) 55 VA 5 i )lS (53 $Y/D) 15 AY ¢ 515,18 (am 3 YV/D)
IS 4l (4o yn YA/0) Ha3 A Ll dtdly LeSS OMuasd (Mo
VW/A) 5 YF Lo Ve B0 o (3o YYIA) L5 VY (Lo O 5l e
5 Jlw Vo B0y (2o V+/0) 4 YF (JLo VO B Ve oy (Ao
ol g 50 )b S dble Jlo Yo 5l 5YL (4o VYY) ,a Y
18,5 )1)8 oolatwl 390 45 g 4y dolidiwyy O

gl ad s IS Lo gl 16l adys Y] asludin p
o2l wl (¥£) 51 &5 & Lo Sl (gl ad o s3] (gl 4365 VO doliiuw
VO doliduoyy 0p0d JBlis oS 0)l> (IS 005 S dolidinyy ol WS
5 olbojen oloy (F8) 51 Ji & (Vo)) Lo Sl sl 0 VO jSTis
ol 03503 o)l35 IAY § <105 5 dn ]y delidusy oLGL
Oig5y 5 g IV (£ L dolidny ol lig)S Sl pppian
RWROWEPVRYIN WA

Wl (i dielog iomiws (gl 3 pwlid alibog dolindun g
sols g oL5sS py8 dnlivdiuny (i ailsg 4 bgype ©)lis
2555esly (oo ol o 4 odlitsl (YA) (nased sl Sy
(0= pblgo MolS' b V= pallse MalS) 5,5 (6l o )3 O doliw
48 ol ol oolaiwl dasie (sla idgh ) deliduwyy opl A5l (o
95 (Jle gl s Y JLL g ogllae Jlg) w30 (Sen
Sl 2 4y, ) i 3 (19) ) U & (WA ) o0

AR5 (S pukio (F9)d (Smumod g (Smogi (SABL 1) Jou

5100 SVIVA s g
Sy 51¥0 SNSA ol 46, I
IS e Y/oy FE/Y oolis ailsg
JJpEST <[FOA* SIYENE 5155 FAA 33l & Gglane i3 3 Slas
JEAV JYEY* Nlin e Jyest s /- f Oloile & Gglane il b 3,Slas
AIyVar JJyear JJFave NI SIyvye ALY /sy i 5,k
o< peee

caolio D)9l g 5LS Dyg0 diges poe> Dlasy JBlis pdly cdnols ]
i esliwl) lyes aujg o9 oy <485 YYA) (g )5y cul o

V11

OlpgR Sbpsie (i ($9)0 (Shure 0k (LIS Y o> ) b
P ime S yelyly sl O?aﬂ 51 skl ol <Y (g)laline gy
L (5,5 5 Jol o5 8L o 5 g (590 ol

GBag)) Alis

w

11 ol d)loild c@osns Jlw «(5)96s § egle )s JUB) aslilinsd


https://dor.isc.ac/dor/20.1001.1.22517634.1402.18.1.21.8
http://ethicsjournal.ir/article-1-2176-fa.html

[ Downloaded from ethicgournal.ir on 2026-06-12 ]

11 P o) d)loild @osns Jlw «(5)9lsd § egle ) FUA) aslilind

[ DOR: 20.1001.1.22517634.1402.18.1.21.8 ]

“—"j}]/ 5 s o pis ey la (28 i il il Jols il

SIY Jodo 53 Gidgh ol b i Clped )50 pd allad Ml

Cwl 0045

iy 3, Slas g i 3pSlas it it 3 (M) AT g (owlind 4biBg o o) adpn G il ; gbio! ko du] g Sageo e 55D

I oslitul) asluiz (b on 3529 pas LRS1y la (o
Pzl 5 (VIF) uib)ly o) Jole  (tOlerance) foos oy s
Ol ol Pt 45 (BY) ((ogedly o ool 3l elizal) lallas

el 03,5 Culey pole idgh 3 b 453
lallas JYEU! g (ad pase bd 231> (1392 Jloyi 558 (i 6 oY Jgaa

Wl i B o s | oy |
Oyily oxmy9d tolerance ‘ &S S=o ‘ 5,bof ‘

- VIYY A+ ooy VY JEERRRT

- VY - 1BVA RN V¥ Sl a8 3

- VoS AR ./.ay VY ol ails

VA - - “[+AY \VAY4 olyal ay Bglane il 3 5 Slas

Yats - - [y \IYY obojlo 4 Bglase il 5 Slos

v/-A - - -[-A AN L 5,Slas

o=l e b oy i 13l sdel Cand @yt +/Y )
o o Ooly g oyl i o sl 003 A0l (gew S
aS ol odel Ceund 4 VO B VD oy allas JMazul o3 i
PLS 4 o5 gme )5y el ol sl (5% Gy pl 2l 31 ol
2 (ol yd 5, Sloe g 5@ 5y Sloe) SHMo (sl yuxio S5 &

ol 02 1O LY Jgis

3l colpo | i cul o

adly

dan 0 Y Jgdn 0 Bgipal By SoalS s oil gl el
09 Jley (e sho (53 & Casl oals (LS imghy (sl esite
el Sl yad gl (i Cal (Bl g (sl peite Syl s
Sl Jols (Sa38 5 (2 g ol dmsla b lunos 5 Jlo
VIF (i (1l o105l 55 )5 (ol (sino gokans dan) el
sotolerance ;lpe asb o S Y0 5l gaw )5y Julos ol o
o lind Alg g (Aad M (g1 48,0 BB 85k ) A 3 ,Ses (S i S (g5 ) o gl Y Jgae

SE R?

5,laitiu!
=2 T| B SE B P F ﬂ ﬂ R?
& change
ooy | alvy VeS| ey | AvRe | vy | XSV | Nelos | YV | oY | el a5 \
VRS W I VRY N YAV NN RV AN Anns of oY AAA YYo \ +[«YA ARAR A RYL NN R JPERIRVES) A
XY | OYINA| INE | SINY S[OFF | o[eYY aIvY Yv¥ \ AT S VoIYA | -/YY -[oF ool anbsg Y

e Ot (e (oolid aog al Ll L pgu als jo y3 .l
M mme ofo Y oy a8 Conl oy 2o VY & il 0 Sles
L wudS g oo codel Comd 4 (sl 3 kil olps 4 dn g b anl
ol Aoy g (Jad s gl Wy BB 4 daly S ol LS
3y Sloe a3kl Bl </ 5 <A /Y (i & i 4

.)9;» «° 039}5‘ ULS)K u,u.cu

W o QU Y Joda 3 B & o gm Sy ilos | Jols ol
ad> G o yisie ul (g ) 5 O Ol Lo e 4o jpa>
YY) ol 1y GLSH 5o it oy Slos o Gl Glg o g (]
Odd ALl L pad dlsyo )3 ol Hd gxe /o0 iy &S (Mo
Sl oty 10 VA &y i 3 )8dae (G G Ol (od 45
el N e ) e cnl g (20> ¥ (i e palls wae)

sl 2 T (A5 3005 iy 5 3,91 Chgane 525 3,50at i it (et 55 b g € Sy
w8l ydS (gl o]

3,1kl

SEp B Df2

=0
S

EINY | Y| o[V | eyea | efeeN | dj/aY | YYS

SE R?

Df1l R?

change

\ YV LAY | Y | e 3] )

YIAY | <IYY | N | [0V | efeeN | NF/EA YYO

oINE | IYE | /o oolis aibsy Y

Vv



https://dor.isc.ac/dor/20.1001.1.22517634.1402.18.1.21.8
http://ethicsjournal.ir/article-1-2176-fa.html

[ Downloaded from ethicgournal.ir on 2026-06-12 ]

[ DOR: 20.1001.1.22517634.1402.18.1.21.8 ]

S 3,Slas g i 3Slas it it 3 (i dgt g (owlind abBy o o) ddps GIB] i i Hlgbio] ¢ phio duw] g Sageo e 55D

M me fee N o 3 93 y 2 A S (Mo B wlid dalsy als
b S lg oo ool Cawd (sl 3 bkl Colps 4 dn g b ol
Gy ol dadbg g (ol B M 4 sl S as ddlsl

dy Qg lane il 8 3 Slas dy 3)lnilewl CBloul </YY 5 +/YA 50
Do (o0 03938l LSS ol

wad o oL ¥ i 3 o8 4 B (yge Sy el ) ol gl
oIy e ¢l A8 BB o Ui sl jiite don joi>
YV) o)l 1y LS, o oy 8l ay (g bame il 3 5 Slos Sy i
e b Ol (il iy (08 BLAIL pgd als jo 13 9 (40
) 03503 (il 38l Lo )3 V& a0l 8l 4y Bglase il 8 5 Slos

! 48y BT (A i 32 51 plojlw 41 Bghame (1) 5,8Mes (Ju Gl S gayS ) Julod 10 g
owlins ainbsg

510l Calps g cutl i
5, bl
B

Dfl R?

change

R I RS N YL Y YL L N Y PRSI BV 70 S B 4 12 \ AL 07V VAL VL & B PESRVEY )
R S I /2 VLY. O IR0V N YL A SN VPRL 38 BCVE VR B 4 1) \ ey | sIvE LYY | elgY i v

9 i 0 Sles (g (i 32 (e pSl gy g 8 S0 4Bl
SasBl L o oulid adelsg 525k 5 5181 4 Bslase (418155 3 Sles
8L ol e 3 (F) 9 (VATY) 23l (o guons Cilisio (] Singy
o (olid by (sl (Shg Lol a5 55 plo e e
L) (i ol 2 2l g (bl asd piie S plgis
Al g i gl ciedin (J59SiBw qpeuas )l b o3l 8
(i Mo g Pl L (0 9y 5y 0o )3 9 M Con
sl 330 el egy el 51 (O Ll 1y Y (Sls 5 1Sy
9 R Az g ogdhae 550 408 dge Cyllg 5 acullad el
O 3 ySlas ol ol & w0 LS 353 ) (gt W (5 JolS
dy g Ly ol aigbg oy 8l ogdle &y )y oljen 1) (YL
g pAB Cl g 2 JleS rmene 393 el la Sy
Sy Cgro b a8y wimd oo (LS 393 I (g 18 5 SMes s
S @SS ee2yeilg (g g pmen (RIS L) 5
Oy o D Al 150 5 (ilel Il g el Sy
Fbar Q13 g i 3 )Sos ¢ ol adglsg 3l Bl &S Conl el 3,90

Smd o Ui dg5 5l YL g
9 O 3 )Slas (st 3 e oyl gy Bl (BT imen
lallas Ly (s s 20 1 lojlo 4 Bglans (181,85 Slee
5 0950 Al pend 33 (YI-VY) Wbl o gunod 48,5 plol daaie
93 i dy s QLI & Sloj & 2905 oo iz Ol (0
]y Cead S pmals g plojle 3 uile 4 iled sl Spete
S H it aBMe ¢ owlih dadsg b (g3)8] i <oy cpl 510,05 ol yen
g SBlaal gliwl) > U5 g b gy aby g ol (5)lSen
lalll plosl j ogde onlpls il (o0 Glojl sl cu)gele
9955 S Olee ) Caz 3 e g gkl 6 4 08 i
plodl 4 lojlaw jd 393 i drwss slym (old Cuoyd ol
425 iy Ol e ol gl e sy 3 LS sl b,

Wd (oo LS O Joaz 3 ol 4 plS (g0 el I Jobs gl
Olys Cryide sl 4 BB (o Gl lajesio dod jpi> )
V) 31 1 QLI 55 plojlw 4 Bolans (283118 5 Slos i i
i o e (i a0l 8Ll b pgd s ge g3 (Mo
o) 4Bl GRal38l 0o )3 YY 4y plojls 4y Bglane 215 5 Slas
ol Js xo ofoe ) plaw )3 93 2 dS (Mo ¥ Jad s alB
L kS g (o odal cawd 4 (sl 3)lnkinl colps & an g b
o i A b e g (gl B 3BT 4 oy S s LS
A g lase il 8 5 Slas 4 3 kil Glyul <N 5 /YY)l

39 (g0 03933 GUS)I > lojlus

&

—

2y Sdas g B 2y Slas (S o (e OlRgR ol slaaly
4l L eslad s sM3] 5oy 3l lojls g 03 4y Chglan 2l 5

(i yd 13 g5y (glad s BMBI Gl aST LSS a8 dges )l i
5 o]y dbadgio oyl 5 00> )5 395 IS dnglys |y sSiul, 5 clio
bl a3 L o S e st U1 5 1y &S el e
A Gl (29 dgeite 9 YU (s 4 dlotel b g 0392 oy Codgiane
e g lF ples b g ulby 5 LISl 3 (lgs Cllizel
O 2 @l 4 38 (b 3¢9 (nl I it $5ly o
Dyl Glojler (i Bl dois )3 9 S 158 9 25 5 Sles

90 4o e oo pbdl JI5 Lo j3 a5 ()8 o (ylagS el 4
slasgozme sl 5 (9o el s wcanl (IS (slai)l (e
a1y S8 il g3 al3l g Seio ylojlu 5D S b LEMS] ]
Gl SIS ey o5 ol Kinyd Sy 5 L g 3y oo
(DY) 235 (oo st Jlojls (gl ylid) gl &) ot iy

w

11 ol d)loild c@osns Jlw «(5)96s § egle )s JUB) aslilinsd


https://dor.isc.ac/dor/20.1001.1.22517634.1402.18.1.21.8
http://ethicsjournal.ir/article-1-2176-fa.html

[ Downloaded from ethicgjournal.ir on 2026-06-12 ]

11 P o) d)loild @osns Jlw «(5)9lsd § egle ) FUA) aslilind

[ DOR: 20.1001.1.22517634.1402.18.1.21.8 ]

s

|

AR

j//} sl aoby glyals paai b as’ 20 Koo slpaudy o, Kiidgy ,50d

),

5 i ol duslie 4y Cund (gl cpl )0 ol Sl (o dblao
Aol pladl Jobo gy 4y (gl dalllas b calslio o

N1 shabse

&b colol M Lol wdlitul 5y50 milio (Bymo b Limgdy ol 5o
g ol 0ad 030 pyme Sl uille gine G 9 Cule) (oo
cole, @lalsT colsy 9 oybjly omen ele WS ool plo
ol 0093,8

Sl Rl

9 Olpde lSen J 5 adin (o p3Y 395 p dllie cpl Bty
Oldieol g R ol Sloss g i (3l el (LSS
Bygl Jos a1 o8 5 St JloS

4ol 03l
1. Organization Slojle
2. Human capital Sl oy
3. Role performance i 5 Slas
4. Job performance i 5,Sles
5. Task performance dilsg 3 Slee
6. Extra-role performance il 2 Slee
7. Voluntary behaviors allbgls la, s,
8. Organizational citizenship behavior
Sleile g9 )8,
9. Professional ethics 4y 3
10. Conscientiousness ool by
11. Job commitment i s
12. Ethical principles W gl

13. Personality features
14. Big five personality traits
15. Ethical values

Sward gl (S
Cpased S5 Jole g

SHlsla (35)]

References

1. Nordhall O, Knez I. (2018). Motivation and justice
at work: The role of emotion and cognition
components of personal and collective work
identity. Frontiers in Psychology; 8: 1-12.

2. Mohseni S, Mirgol A. (2019). Predicting job
satisfaction based on organizational justice and
quality of life in teachers. New research approaches
to management and accounting; 9(3):1-7. (In
Persian)

3. Shaghozaei F, Marziyeh A, Nastezaei N. (2018).
The relationship of professional ethics with social
competence and job performance. Case study: Staff
of Zahedan technical and vocational training

V14

Sy 3,8l g il 3,8k s st g3 (Mo gn g owlind dbig o 5] adps GIB S 5 lgho] (6 yio du] g ago e 55D

2= bl (555 S plge an i e 4 3905 (65
bl o IS b alh g (i 2 Sles sz ()18 (sla i
sl 4 ST plosls g ple b 4y o plojlu (e 4 el il
019> &)1 2 Oogmen oY Sl plonl L B 9 o0 daiy 0l
Jalge J) oslial (S & slab G Jgol objsel sla
slajls @ g el GUSHE 1 paE Geen (o855
G 4 Lol 3 G 5 o) e BUS] wiej LS
pisle bl 5 (SW] () b gy Con I 2l SENS
byl Cax sl B BB Jgol (5 Al lp b
@ a2y b oponen Xy plS (lojle g (LS 3 gl 3
dor gy 29 s Moy (18 5 G5 3Skes r wlis iy 55T
sl 3 plejle (ol 51 Jad (Vb cumlas 5 ()lgdd &
L1y pleslite ased clo (Shy do ol (T plascil 5 (55
(solid Ay (g g 03905 (cele (o)) ccuslio ol I ooli]
AR Cagdgl > (U Sl oaiS e (M plgis 4 )
OBl Gaigds bl QU (Jad aewd Gl L copimen and
5 x5 sy e g ye b Cuo Sl (b il o8
P O e g cS)lie GLIEHUSE Gl O)lee g
OUS)I cdMe il gl caslie do) sl do (655 ereuad
wlaojes o LS Tedlie Shynl g ibl 4Yole piusw Shb
sl 45 bl g 9SS Cluls (IS5 (ol g (ol gy s
5 oRIPl & gle o glojle gluse 5 WK e (LS
D903 (S oS (113 5 (i 3 Sles ey

o ol Cargime Gl b iagky sl ogmen b Liagh
0ol Slojle o bl Codgizme 4 oy o alex 3l a8 wib
5 2 3 ) e aBl gk mees 3 05 bliwe 4535 oLl
oiagk @l I (e blitl & 039 (Stren g4 | (ngh by
slajlpl 5l eolatwl Codgaste cpimad Djluwe  See e
sl 0392 35 (g ol Jold (Priuwdgs

& 5 domiS
Ol SLb pusio dod joud (3 &S Db LS ol e sl al
= Ot Ol e glad e BMST e piie ul o Sl g o
OLSHE 0 lojlu g 0l ydl &y Bglase il b 5 ySlas 5 ids 5 Slas
9 Olpde I ae 0L e 4Bl (ol 4 dn g oplplo )l |,
028 sk & LT Glojlu 5 ple o & lojl o)l
a e ojls > M) g slgl )3 e elge lolis b g 3,55 8
ypsY sladie) il 4wl (o)lS Gy 3lg5 oo & 68k >
4ol oedals ( IWSI glo (0] 5 Jgol I pol> (gt (95 gl
G g sl B bjgel (sliwly > 4l Jlsle g 42)LSs (4]
e aipled pald lojle > (glad s MBI Sin b (gsSl



https://dor.isc.ac/dor/20.1001.1.22517634.1402.18.1.21.8
http://ethicsjournal.ir/article-1-2176-fa.html

[ Downloaded from ethicgjournal.ir on 2026-06-12 ]

[ DOR: 20.1001.1.22517634.1402.18.1.21.8 ]

3yl 5 3y e it 3 s KT 3 il sy 51 1 3 ] 5t ol L Sl 59

in personnel and human resources management; 22:
395-424 .

17. Novitasari D, Asbari M, Wijayanti LM, Chi Hyun
Ch, Farhan M. (2021). The role of religiosity,
leadership style, job satisfaction and organizational
citizenship behavior mediation on woman teachers'
performance. Solid State Technology; 63 (6): 2953-
2967.

18.Schlechter AF, Engelbrecht AS. (2006). The
relationship between transformational leadership,
meaning and organizational citizenship behavior.
Management Dynamics; 15 (4): 2-16.

19. Bienstock C, Demoranville WC, Smith KR. (2003).
Organizational citizenship behavior and service
quality. Journal of Services Marketing; 17(4): 357-
378.

20.Burney LL, Henle CA, Widener SK. (2009). A path
model examining the relations among strategic
performance measurement system characteristics,
organizational justice, and extra- and in- role
performance. Accounting, Organizations and
Society; 34 (3-4): 305-321.

21.Eun Jeong S, Mi Jeong K, Myung Suk K. (2019).
Moderating effects of career commitment in the
relationship between work engagement and
organizational citizenship behaviors of the clinical
nurses. Journal of Korean Academy of Nursing
Administration; 25(3): 167-174.

22.Sultan Z, Mus AR, Hamzah N, Sufri M. (2020).
The effect of work commitment, motivation,
environment on satisfaction and performance of
electoral institutions in South Sulawesi. American
International Journal of Business Management;
3(1): 14-23.

23.Wang Q, Jiang Y, Weng Q, Wang Q. (2019). A
meta-analysis of the relationship  between
occupational commitment and job performance.
Social Behavior and Personality: An International
Journal; 47(8):1-15.(1 %)

24.Rasouli N, Heidari A, Naderi F, Marashian FS.
(2020). Investigating the mediating role of
perceived organizational support in the relationship
between sense of coherence, professional ethics,
and job performance of nurses. Journal of Client-
Centered Nursing Care; 6(1): 31-42 .

25.Perdana Kusuma AH, Rina R, Hendra Syam A.
(2018). The main role of locus of control and
professional ethics on lecturer’s performance
(Indonesian lecturer empirical study). International
Review of Management and Marketing, Econ
Journals; 8(5): 9-17.

26. Akbari M, Ghasemi Shams M, Poor Mohammad
Ali Chayjani S. (2018). Relationship between
professional ethics and job conflicts with the
mediating role of organizational citizenship
behavior. Ethics in Science and Technology; 12
(4):108-119. (In Persian)

27.Meghna, Dixit V. (2019). Relationship of
conscientiousness and job performance in service

\WVe

organization. Management Researches; 11(39):113-_

134. (In Persian)

4. Mehdad A, Minaeian S. (2020). Mediating role of
achievement motivation on relationship of
conscientiousness with role performance and extra-
role performance. Career and organizational
counseling; 12(43): 73-90. (In Persian)

5. Arvey RD, Murphy KR. (1998). Performance
evaluation in work settings. Annual Review of
Psychology; 49: 141-168 .

6. Pourkarimi J, Homayeni Damirchi A, gharloghi S,
Karami M. (2019). Mediating effect of
organizational learning on the relationship between
re-engineering and organizational performance.
Journal of New Approaches in Educational
Administration; 9(36): 263-282. (In Persian)

7. Okolocha CB, Akam GU, Uchehara FO. (2021).
Effect of job satisfaction on job performance of
university lecturers in South-East, Nigeria.
International Journal of Management Studies and
Social Science Research; 3: 119- 137 .

8. Frese M, Fay D. (2001). Personal initiative: An
active performance concept for work in the 21st
century. Research in Organizational Behavior;
23(1): 133-187.

9. Mehdad A, Golparvar M, Allahpanah P, Aghaie A.
(2014). Explaining the relationship between task
performance and citizenship behaviors on the basis
of moderating role of psychological health.
Quarterly Journal of Career & organizational
Counseling; 6(20): 26- 43. (In Persian)

10.Smeank RA, Hance JA. (2005). The relationship
between job involvement, job satisfaction and task
performance. Journal of Vocational Behavior; 81:
190-208.

11.Rotundo M, Sackett PR. (2004). Specific versus
general skills and abilities: A job level examination
of relationships with wage. Journal of Occupational
and Organizational Psychology; 77: 127-148.

12.Andre L, Drenkard K, Ela S. (2013). Strategic
positioning for nursing excellence in health
systems: insights from chief nursing executives.
Nursing Administration Quarterly; 30(1): 11-20 .

13. Kamdar D, McAllister DJ, Turban DB. (2006). All
in a day’s work: How follower individual
differencesand justice perception predict OCB role
definition and behavior. Journal of Applied
Psychology; 91 (4): 841-855

14.Mehdad A. (2018). Industrial and Organizational
Psychology. 13th ed. Tehran: Jungle Publications.
P. 206-208. (In Persian)

15. Podsakoff PM, MacKenzie SB, Bommer WH.
(1996). Transformational leader behaviors and
substitutes for leadership as determinants of
employee satisfaction, commitment, trust, and
organizational citizenship behaviors. Journal of
Management; 22: 259- 298.

16. Zellars KL, Tepper BJ. (2003). Beyond social
exchange: new directions for organizational
citizenship behavior theory and research. Research

GBag)) Alis

11 ol d)loild c@osns Jlw «(5)96s § egle )s JUB) aslilinsd



https://dor.isc.ac/dor/20.1001.1.22517634.1402.18.1.21.8
http://ethicsjournal.ir/article-1-2176-fa.html

[ Downloaded from ethicgjournal.ir on 2026-06-12 ]

11 P o) d)loild @osns Jlw «(5)9lsd § egle ) FUA) aslilind

[ DOR: 20.1001.1.22517634.1402.18.1.21.8 ]

analytic review. Journal of Applied Psychology; 87:

797-807.

42. Tiliopoulos N, Pallier G, Coxon APM. (2010). A
circle of traits: A perceptual mapping of the NEO-
PI-R. Personality and Individual Differences; 48(1):
34-39.

43.0rgan DW. (1994). The motivational basis of
organizational citizenship behavior. Research in
Organizational Behavior; 12: 43 - 72 .

44.Mehdad A. (2018). Industrial and organizational
psychology. 13th ed. Tehran: Jungle Publications.
P.192. (In Persian)

45. Knofczynski GT, Mundfrom D. (2008). Sample
sizes when using multiple linear regression for
prediction.  Educational and  Psychological
Measurement; 68(3): 431-442.

46. Moradian M. (2017). Predicting organizational
citizenship performance and duty performance
through professional ethics and self-efficacy among
the staff of Amir Al-Mo'menin Hospital in Isfahan.
[M.A Thesis]. Isfahan: Islamic Azad University,
Isfahan (Khorasgan) Branch. (In Persian)

47.Blau G, Paul A, St. John N. (1993). On developing
a general index of work commitment. Journal of
Vocational Behavior; 42(3): 298-314.

48. Yaraghy Isfahany M, Mehdad A. (2017). Predicting
of perceived work-family conflict through job
commitment and organizational embeddedness
among shift worker female nurses. Scientific
Research Quarterly of Woman and Culture; 9(33):
97-108. (In Persian)

49. Paterson DG. (1963). The Scott company graphic
rating scale. The Journal of Personnel Research; 1:
361 - 376.

50. Lee K, Allen NJ. (2002). Organizational citizenship
behavior and workplace deviance: The role of affect
and cognitions. Journal of Applied Psychology;
87(1): 131-142.

51. Mehdad A, Arifin HZ. (2009). Moderating effect of
nationality, gender, position and tenure on the
relationship between organizational citizenship
behavior and counterproductive work behaviors
among lIranian and Malaysian automotive workers.
Iranian International Journal of Psychology; 3:120-
145 .

52.Sarmad Z, Hejazi E, Bazargan A. (2009). Research
methods in behavioral sciences. Tehran: Age
Publications. (In Persian)

53.Ghayyumi A, Kavousi E. (2008). Cultural
engineering at the level of Iranian organizations.
Cultural Management; 2(1): 31- 44. (In Persian)

54.McCrae RR, Costa PT. (1997). Personality in

adulthood: a five - factor theory perspective. 2" Ed.

New York: The Guilford press.

ARA

Sy 3,8l g il 3,8k s st g3 (Mo gn g owlind dbig o 5] adps GIB S 5 lgho] (6 yio du] g ago e 55D

sector: A literature review. Journal of the Gujarat
Research Society; 21(14): 116-124.

28. Aftab N, Rashid S, Ali Shah SA. (2018). Direct
effect of extraversion and conscientiousness with
interactive effect of positive psychological capital
on organizational citizenship behavior among
university teachers. Cogent Psychology; 5(1):1-11.

29.Gharaat khiyaban M, Rezaei hosseinabadi H,
Teymouri F. (2020). A comparative study of the
professional ethics of the staff of public and private
nursing homes in Tehran. Ethics in Science and
Technology; 15(3): 33-39. (In Persian)

30. Gbadamosi G. (2004). Academic ethics: what has
morality, culture and administration got to do with
its measurement? Management Decision; 42(9):
1145- 1161.

31.Lau HC, Idris MA. (2001). the soft foundation of
the critical success factors on TQM implementation
in Malaysia. The TQM Magazine; 13(1): 51-62 .

32. Asgarnezhad Nouri B, Aliki F. (2021). The role of
professional ethics observance on consumer
behavior in the fashion industry. Ethics in Science
and Technology; 16 (1): 84-91. (In Persian)

33. Barrick MR, Mount MK. (2005). Yes, personality
matters: Moving on to more important matters.
Human Performance; 18: 359-372.

34.Hogan J, Holland B. (2003). Using theory to
evaluate personality and job performance relations.
Journal of Applied Psychology; 88: 100-112.

35.Witt LA. (2002). The interactive effects of
extraversion and conscientiousness of performance.
Journal of Management; 23(6): 121 - 133.

36. Mehdad A, Hesam Ghasemi H, Ghafouri M. (2019).
The effect of organizational loyalty and
organizational embeddedness on  adaptive
performance;:  The  moderating  role  of
conscientiousness. Organizational Behavior
Studies; 8 (1 (29)): 25-47. (In Persian)

37.Moskowitz DS, Cote S. (1995). Do interpersonal
traits predict affect? A comparison of three models.
Journal of Personality and Social Psychology; 69:
915-924,

38.McCrae R, Costa PT. (1992). Validation of Five-
Factor model of personality across instruments and
observers. Journal of Personality and Social
Psychology; 52: 81-90.

39.Barrick MR, Mount MK. (1991). The Big Five
personality dimensions and job performance: A
meta-analysis. Personnel Psychology; 44: 1-26.

40. Steel P, Schmidt J, Shultz J. (2008). Refining the
relationship between personality and subjective
well-being. Psychological Bulletin; 134: 138-161.

41.Judge TA, llies R. (2002). Relationship of
personality to performance motivation: A meta-


https://dor.isc.ac/dor/20.1001.1.22517634.1402.18.1.21.8
http://ethicsjournal.ir/article-1-2176-fa.html

[2T-90-9202 Lo 41" feuInOSa 1y Wiou4 papeo|umo( ] [8T2'T'8T2OVT ¥€9.TS2Z T'TO0T 02 HOA |


https://dor.isc.ac/dor/20.1001.1.22517634.1402.18.1.21.8
http://ethicsjournal.ir/article-1-2176-fa.html

[2T-90-9202 Lo 41" feuInOSa 1y Wiou4 papeo|umo( ] [8T2'T'8T2OVT ¥€9.TS2Z T'TO0T 02 HOA |


https://dor.isc.ac/dor/20.1001.1.22517634.1402.18.1.21.8
http://ethicsjournal.ir/article-1-2176-fa.html
http://www.tcpdf.org

