[ Downloaded from ethicsjournal.ir on 2026-05-20 ]

1394 3 D)M D JLJ “_;)51.:35 ,6}.(&)3 d}'{b’dwuw

colos o il Ll | AbLe wgri U (NS Doy 9 5 0y Al
oS 1,81 silo 3L

el awgr 53 580 (29 o ¢ 26 ol dosme 1570 L5 el by 5T

VI St 57 OIS ¢ by pole 0uiINS (edilug higel 09 5 .1
Oltod (b3 pole olCLIS (0558551 09,7 9 cudlw p Fio (Lloi! Jolge Dlaion 5 0 .2
I 0@ 35T oINS ((llily) § (S5 Pk U (B39 5 9 ShigeT dauld 9 Fu 36 09,73
350 Olyg ST olRLi1S ( wlidily)y § (w5 poke 0ASLID (w5 (wliiilg)y 09 5 .4

(93/8/17 2y 6 9BIS/1L il b

ol

LS sy 5 SIS BT by (iS5 olyy IS i) 5 el olomyl 13 paiy fayd (a2 (sl LSS (5 e i
Sy ddaly () pob lagh Bam aad e LI ) Hlxige o)) 5 ible e 0ad STl Slojle coles dlex Sl gy cute
g2 00581l Glojlo Culen (65 ke b ible age b (IMS] A o (SN

IS 9 b 5yl oy 8 5 USH 48T Jols Ghmggy (ol (ylol dmole o (Stuad £l g hrogi 4ol Simeh Uiyt 92
Sy Slpasliicny Jold Limgiy sbalil as bl glaib 8olas (6ySaiges gy & ,85 300 uols yimgsy )3 .59 19yl
lmosls 53 (Jlyus 8) Lible 1 g5 ol 5 ( Jlgeo 8) edscSTyl lojls cglens o Sl 5) lestes S5 inoj o Jlges 10) 53
31l 8 (b)) a8 )5 )18 o 5 )90 g3y Julot g (ygwpm (Shased o pd jledlitel b iags sladeliinyy I Jol>
ges] Cn sS plogl 18 Cnl g AMOS g 19 il SPSS (sl ljilp s 5 oslizal | 5 (SEM) (6l ¥slae oSl 3,

W ool Ol il Gay gy 3l 8 (gl 55N 50 sldlamly (gla

oy ble o b 0uB STl ol colos (S 2olie yuite b | wn g et ©jg0 4 o0 (IS Lo 5 (W] (500, AL
bl
Ly ool 5 M iigo; g il L) 5 391 gy am) STyol ctimd o s gy )51 ool gl 48 4365 5 16 e domd

ot 5 i (3300 (ble 05 pszan LIS Cute Ga R 1 65 etz 6B Wlgice 23313l lesls oo ()5 ke
5L axsls g

ible dgai 5 0t STyol ilojlo Colas o EMS] Lo oSS ] (£ pumy 137319 MS”

Ol 3 LBme e sl ) Cadbge Juol o ok ST g
b 5 )BT Ol 4 oges Slozel il 3T 403 e SLL slaans 3 4 cul lasSag) ) L 3YS] 5y,
S+ (1) ol °"\“"°l>°| uI)'-“’) )‘ LSM‘ L 9 L;D)?)'“" ] Copdo g (yud) uLt.sD‘ JRRTACS )9]04, LSJM"“ ans) U)B
P 4S5 Sl (Fapide g (G Slaoged g2 Jotde (S slatel Joale el (oLis 88 gl lyasis 5305 3y

mohammagd.babamiri @ yahoo.com : Ssg Sl SLis | Jghue odiugs *

0


http://ethicsjournal.ir/article-1-136-en.html

[ Downloaded from ethicsjournal.ir on 2026-05-20 ]

il Cutlom 5. 2uilen s e T b S e g 0y ol 31y Ko 5

SN Ayl 45 My oo Y 4 cunl 0ad o)l o (o0l
Jae (2l &) Gl elie J> ol Sl oo (ST (2
20,8 G b ylojlo 53wl

gej g SW gpp) aS oad 03 plis (225 5k e
58 dble s 5 001l Slojle coles g,k 5 (IMS

{9) 18 (e it (OSH ASlesl e (sl b,
gaw » L glojlw gaw p3 an = (B oy nlple
S oo bl U e 3 |y ciles (i S m sy
o3 slad s ol 8l pcar a S wiledly lis wladss
Jas ) Jad slasls g g (Slojlo coles Sl e Simj
aS ol i ead plodl s &S Lddsd gl A8
Slojlw Coles il a8 alold 5 ol,5 o 1 al,80 ls] )l
5 cble A 1 5l) b sy (g (9 2 STl
o 03> L J(10) w8 o o 1y (oo Sk (sl lid,
8 0n3 STl Slojle coles pil cos lojle coles oS
o 3l aas STyl Slojle coles (b douis g 3l
55 5 Jolie Lo e 013 STl lojl cslas 45 ol
o Ll ecel LSS 3 S o sl 1, 10 clad Lo
A Ayl ol )3 &S D95 00 lojl 4 Cugn g 3

sible 1o (11) 22,5 oo Slojl e (sl 5 ibole
g 45 23k o lojle & S ible (Stuudd gl
S9-bie pasule ol )3 ile 4 led 5 Glojl 5l (g1
ole aales loslu 5 YU ble sgas glls LS, (12)
(12) wialgs o 565 cpl ny] a8 s oyl &

Sl 005 = (S el Lo 58 5> e oSl S92 L
1 S0 liios 4 ede ol a bl a8 o Jas LSS
loglol > (IWl dinej 9 (SW 5y slasely b LS|
9 Sl i laojl 51 (BUS] 5y g Canl 85 ©)90
oS oo Wl aljw & 3 Wl ()8 sLad S ol
Loglejla o (BH3) cpilyn i 2 o5 ) o Lo
Wb oo Hlojluw 3 IME] (gyuby g dinej o e slynl
sy )5 e 45 ol o Sl 4 3l gy
223 58 gy 3y90 ) (SN diej 9 (S gy,

y#

5 =l 2y50 Gl Gloie a (1500 Sdjie 5 Boi> L]
4 sl my 3 IS (B gy (2) el 5]
lmylib, olo] (gl s o BYS] (clad kol daas Al
2 Foe ypbay (IS s bl (2l 5 LS,
O lye s Sl e (BUS] (opm) a8l oo il L3,
638 gl Shy 4 plpal (o lis e (pps
Ol obazel e bl s o Sho il S5 g oS
(sl C85lie g SIS 903 (65 maenal oglS (29
oo 22 51.(3) 39 Chmogi (39 (bt 9 92 Gl
0 oy iz glaasis 1) olojl o 2 IS dive
2 ol 4 &S Glelse 4 diej ol )3 (028 Olidos il Lol
p oS o] Azl d g s e A S| Sim b g 35N
5 L)% j 85 a8 oo pasuia | Glojlo ) o S 93
Ol oliins (8) a8 e coles 3N L lasje (sla i3,
e (6,8 Ulgi o (BM] g caliseo slayl 45 ol
g Slad oSl g 55 e 5_EMS] (618 proncs Colanl
3 e dlaily (il 950 4 o) BT Glise b (S
5 pigdnals slaa bl 5 Slojlw Sinj (6 59)
o (gl 08 a8 BMS] (g pm, Lais g 3logl by ilgi o
STy oS s cloiiy] 3 g il BMS] clacSin b
Cales (Slpu glacamdse 1 (SIS (o S waeas |l
Bors Sl ilojlu coles S oo 3l ;K305 b S o
Slr glejlw ol BB (555 o)y (LS STal y Jaiiie
BN ey (1) ol ol g 5 <8 )Lt ot
Sl & imd e LbsS Kyl S (gl LSl oS asgl
U6 ) Sl e e (gl 48 sl ] Bimd
 olisbiws pj @lie cp e oimen (SMS] Gl g0
e e 4o Loyl a8 ol ol By lis a8 sy Jlas o
» Slejlw ol Syl Jodl (8) uyls an g LS, l8
SUS S slog) eely 4 el blus 5l S dalojle
o |y Lavaalpy 2S” (lial 9 998 00 CgliS (02 9 03650 0
Shalpas g LS Solim am g b Jb o235 o
3 ol sjlwtiallys 5 Clas 4 ol 4l g lojlo coles

ST g gy e slad 4y (BB gpm) ) S5 sla Sig


http://ethicsjournal.ir/article-1-136-en.html

[ Downloaded from ethicsjournal.ir on 2026-05-20 ]

1394 3 D)M D JL«" ‘d)}l':sﬁ ,651&)., ,_9}{:/4.,[.1.49

A3 5Okl (59111 3,15

by 52 (8) sl 3,155 0195 #lig s clall g,
ElinsS Sl by, 4 (B (6 dolioy bl ol
D9y 3 03w ol (algy el cawd 45 0/81 4 0/81 cavais
ol caws & (P<O/0L) /77 IS Jlaw S5 b 013, Ao
Do Syl imgly )3l (BT Ao ol 2
olejls (BT sl syl o O (olido Sl (SN Lo
ol Kinghy bwg polude opl (14) canl ons o3lizl
3=t o) slogly (13) canl 00 oadais 2] (sl g 405
5 L (pillse Mals) 1l 5)S0 (sla o B obia S 55
) 23 YU e S sl 0 (61 423 (wiBlge MolS)
2 Gl ylojlu yd ( BMB] ool 4y slizel oims ol wlis
Ll gy 4 (BB o) sl y 2Ll pl> i
=y el s 4 0075 5 0/89 s @ Caais § $log,S
0766 S Jlgmo S Ly (33,5 Atuson g, 3l 0l

ol Cass & (P<0/01)
ol Gimgis 33 laaiSTyl Slejlu coles delidusy .3
S 8 Lol 5l 0 STl Slojlo coles iotiw cax
oolido ol (9) conl ond ekl oas STyl Slojle coles
o o1t i ] oy 5 dur ol iyl by
M) L5l oy S (han 3 5 oo Sy (59 ol (13)
iy sioss s il SL) 5 b (o5
ol 5 (15) el 03Le 36 eyl oaisSTpsl Slojlo coles

ol AALW_M))J L)’l d‘°'>l'° 8 F)B )l )L &9‘ d‘)) u.u.lb9)4

Yy

s )3 0 43S oyt ol sy oy 3 4l b
M dej g (IS gy dlaily puol> jimgy (oolaiiy
e Bk il o g peliis G904y ob bl M L
1 )55 conl 0 gy 035STy3] lajls cles (5 olen

Amd oo Ui |y ol Gimg (odlaiin (56X

92

Al (Stusod g5 5l 9 oy 3l Giagh 09)
oyt &8 b QLS S Jals Gimghy ol (s)lel dnel>
Jbw 3 () jbany & 23bioe 09) S8 9 i ()l
4,45 300 psls imgh p . Wilede ,a5 1500 405 1392
ol Joma o) ol (gl 50l (S Wiges ibs,
Jedos colag s edis g98 deliis p 300 510505 Glsws!
25,5 plogl deliti, 213 5,

bl ks 090 (slapite Gioxir slp pSl gl )
K 35 0 )lee ol a8 ol i olatwl alise

DR Cge pSl Gimghy )3 (SN gy dslitisyy ]
N gy oo 10 ol 1 M (gym)
g do2y yudl Sitinghy b (ol ol (8) 15 ealiz
S g9y 3! ol slagesly (13) ol 01 il 12 (ol
Mal$) 5 L (pdlseo Sols) L5l (5,8 gl 3 5 ol

\) AAL»,_.»).’ Q.;.I u)ﬂbb ul.n.vm Ll 005 (g3 4> (wb'.é]?a


http://ethicsjournal.ir/article-1-136-en.html

[ Downloaded from ethicsjournal.ir on 2026-05-20 ]

il Cutlom 5. 2uilen s e T b S e g 0y ol 31y Ko 5

SWolas (oS oy J) (Siuuson )b eyl iag3 25b
Site Az (Shred (Jh9) Sy o Cul (SEM) (k3L
s oS Ly a8ly )3 ookl Yslee Lo ail o
s germo b il o 6 1) gize 45 Wil o (GLM) IS
lejly lojen 1y (Sgm )5y SYolse

SYalae oLogSl 5k 5l ool 65X A5l (b))
18 ¢l g AMOS Jl58lp s 5 osliul b (SEM) (6,5 b
55 )3 ((slelasly) eite ot (slm 3l 35031 05 plos
9)§LA dé\_nb)g » u‘).a_w] Y uf:g) )I odlasiwl Lv ‘SJM
L (oloidiny 655 il ColiS’ s C 285 ploxl
39 123 T & SHilp GladlE | (S 5 g odld
05 (2 (X% S jeiimme jluiie (110 )5 143 oolisu
il 35 pas i (3 () (IS jgiome (gord owin
(5 (AGFI) oais s Uojlm 20w s ls (4 (GFI)
Sjlp pasls (6 (NFI) ouis jlowa Susjly jasls
{IF1) i sl53l (Sassly pasls (7 (CFI) ks
Shgiome 5:Slse iz (99 (TLI) ugd- S5 pasls (8
(RMSEA) o i slas

sl
9 )beme Bliodl (1o 4 bgsye Loy slaal 1 Jouo

Ay o (L 1) Gimgd (sl e (Siumed ol ps
oled o Sl Stased iy e ol 1 Joao o8 jolailen

A 5 ime P<0/01 g > Gipgs sl yite

is)S clll Gag) 5115l ol bl pol (imgs )3 00,8
olaul u\/‘;_m O M )‘ o9 U"] 9 AAL.MM»)J
o5l &S o dolidiun p ¥l o jl &S Oy opl 410
W8 o 3)9-0 N5 boan |y 0ad STl slojle cules
AVl w ad b M cpl (Sison 5 030,8 Cbxsl ol o
wolhae jliel 5l Sl a8 sl cowd 4 (P<0/01) 0/55 i,
ol doliciun oy

oigiy  (ble a lie) (lojlo a4 dolitis y 4
ible s wlaie | ble wgsd pioxiw iy
Lozl .ol 03lo 8 Jolis anlituny ol (12) s odlisusl
5L (el Muls) 1 51 8 slen 5 ke 6 55
B | Gimgin el 3 eaTlodd (caids )3 (oilge M)
oo u‘)mLao (16) L oalal u],i.@” ol dos )i
lojlw dpad dolidiwy b1y Lable e wlde  Siuwed
b ol imgs 15 .(12) Wyl cuss 4, 0/83 (OCQ)
ol Cawd & 0BT $log )8 (Sl g, 40 ible sos ol
2l Giog > ol cnl ol 2ls) e Gln ez
oo i oolainl aid b (38 Slosle S gdoiin G
JJ\psw@@]dopwoMwaQM
55 (P<0/01) /73

oo jl oolawl b tgh (sladoliinnyy jl ol (slaodls

38)S )18 oS )90 (g sSy eSS g gy (Siure

IS Sl A3 (S e ) bgrpo (Kiusod il 5 9 jlure B pouil (0o 11 Jgaa

b 390!
e Blpodl (ke 0

- 733 36/97 s 1

- ~0/54 2075 18/26 ENRES 2

- 035 T0/50 4147 20139 snsSll lojls coles 3
051 00 T0/55 3/83 30/93 ible s 4

0/01P <™
YA


http://ethicsjournal.ir/article-1-136-en.html

[ Downloaded from ethicsjournal.ir on 2026-05-20 ]

1394 3 D)M D J'.M" “;)31:9’ ,6,1&).’ dM:/mu.as

¥l LAt Ll elul 52 odls b (2ld g Jgl o gl csdleiubn (5681 5512 72 Jgo

%2 Sl gl
RMSEA NFI CFl  TLI IFl  AGFlI GFlI /’if df e S
01 0/93 0/93 0/72 0/91 0/78 0/94  13/991 3 41/97 PR ISR NP
0/03 0/97 0/97 0/96  0/98 0/95 0/97 1/424 3 4271 PR

3o i o 6l pne cul s olyen 4 1y pols iagh s 5651 2 o)

oYY

1 yaanns 3,15 liu] gl g 0l pod 1 ol ooy (2l oSN 2 8,155

POl g (Glalawly (S pune (1 Ol ] gy gl 13 Jgua

sl _

0/1213  0/0450 0/0199 0/0001 0/0842 0/0842  _sible sgws =1 oxsS sl Slojlw coles 71 BMS] (g yum,
0/2205  0/1055 0/0288 0/0003 0/1633 071630  _able apes = 003 ol ojlos o 71 SMS] &ipe

I8l pss dog an (SWN Ao 5 (SUS] (g 0 slalas 35 ol s (S8l s )ldle colps o)l Gl

lams s o] Ao 15 45 b S o0 AMOS-18 lamsls 5 polie &5 ol 3mp b b )S S5 oy

d,j.” L):’)‘)_’ Wy L;)}Uap cdaw 4 &L@e L59§‘H u::)‘)J Laooly l_) Lg.)l.e(.m.u L59§‘H u9> u::)‘)J OM)ULMJ ‘;Jd)l))

L;La:ume U»Lwl).» Laosld l_: u_’\_ee 655]‘ 9 d)LQ(uou L.A_’).Q.’ dLL:.’> u|)5J_’>m wi)L:.n )..\_'> ua_'>Lw Lol ‘..\_Sbs.g

2 6,55 a8 ai5SSlon .l odd 03l L5 2 Jgdz > (Sjlp bly ol )2 0y03 3ga0 4 5L oI 487 sl Lis (RMSEA)
¥4


http://ethicsjournal.ir/article-1-136-en.html

[ Downloaded from ethicsjournal.ir on 2026-05-20 ]

il Cutlom 5. 2uilen s e T b S e g 0y ol 31y Ko 5

L (BT gl el LI 58 o 05 9 Jolase

Bl (Wl jlime cdiiS o 51,85 B3| sl g

5Lnl 5 0t o 030l Lind i 9 Lav bl 5 5 oulas
Ol g aliS (LS bages 0 |y )18 el )3 (S e
OLSHE Gl plojlw a8 cunl (glel 5 () Bamo L
LS g9 il Glojlaw coles STpal &y oo 5 sl 5B
(4) 59 00

lnlay e 45 355 0 ol A3 slaisl 5,55k o5 )
143551 b, oiiS’ 3355 5 008 Cglon & yiyg8 SV
S8 lojlw jo W gy uny bas g dloo] 4 i
e 5 i Lol alaglojlo (i (23) w5 o
Ll ooy e glajloxin g (comy (oo b (I (g0
Olejlow > (S )18, cosls 5 (IMS] Jlas] jl &5 S oo
g (M) ) 48 Lime ol ) a8 o oo
= OLSHS (g5 8 (BUSN Cl L aome iz 53 (1S

oialol el Sl g ol gl lojl &8 ()] (3o ol

g olojlo 0 ol d8Me g dlazel wul S5 la ] el

Slojlw coles Sy lgie cod job g dlizel plaiS o

lizel ¢ Slojlu coles Spd cpipy Ohle a4l ol B yme

inlwl golsy a8 ol 1 e 0yl 3,8 6 &S ol (STl

Pl plejls sl lojlo Cuiidgn 53 5l S )lie lje g o

(25 §24) wob o ool

Slojle Coles Cute daly g (e pob gl (gim 8L
asly opl a5 wd)S 8wl ayge able apai b o STl
OlRingh bwg oad b (61 slag S b
Josa ol (26 -29) ama e L 1y olagmon
gl ciles cblys JUd s oSS A5 iz dsls
Sloilw 245 Elgl ole Sl 8gd 0 Fagate Glojlo 4 Con
ible 1 g ela STl ol coles celasaly plos g
idal) 53 LSS epolno 513 5100 (L Ty blol e 5cse
Oloslw deaed 5 angr cdlyd LBy lojlo b ogs (sldboles
adaly Soosbul @ olojl e jlag (139 dieddi)l Sl
05Tl Slojlu cales (30) Wiy ee oo b ible
Gje il asle GUS)I ble - sloial (lajls bausLs)]

Ao

3)90 et badlyy (wlul cpl 32 )13 (e pole gy
5l osliwl L (sldlaulg Laslg, j Jols zols .0 &dly 1l
loss ools L 3 Jada 50 oyl g g,

s o Lisab slaalols smd o bt 3 Jpia o 4isSilan
ol e 8,55 )8 5 (S 3 gt 3 gydke (sl e
Lslg) Aol 2ons )3 g postann el s 93 L bl 3 loalold
Siss 5 95 Alols oyl el ylisolsl peans -l s
ol 1000 Ol il gy S (6 S digos

S
Srby psiitos dlaly Mol 5l Sl psls imgh (slaail
1l e 0351l losls coless b SMS) &iyej 5 505
178 4) 1o guuon o) Sitimgy slogimgy b il (]
Aemd o Ui a5 3l dg g (ool imgh dnles (18 4
1 5505 Go3l sl o iy 5 (o (5 0m) s
aS ol ooy oyl st (b diged &yl 6)5133 sly
Liol 1) JScalos (35 (LSS (el iy 9 e 59
s B Loyl 0,3 LSS STl Jatiie worsSTl
0 (21) conl oyl 12 00 9 &S 5Lite carw (sl lojlo
SIS sy 45 led plual QLS (By 50> (slae
5 s slatel 5 g lics olngSl 48 lajlo Jlia
9 9> 28 e ilo s ) (gibmin e (o )LS)
9 e jo CBlye ccilisee NSl 4 g 151> v gi o)l 5N
Lagl ) oasSTl Slojls coles i byl Jlb g
g s caz > B Gl cnlpls (22) 05 0o ol
ool caa o1y Y G flojle (Slusl aylo s 5 colos
> el S 55 () gl o & o s
i padld gletean (lpde g Gliwp o (dn )15 com)
an sy (8 gt (BMEI lm) (9) 295 o ity S5


http://ethicsjournal.ir/article-1-136-en.html

[ Downloaded from ethicsjournal.ir on 2026-05-20 ]

1394 3 D)M D JLJ “;)51.:35 ,6}.(&)3 dﬂalmu.a.e

9 3y8 dy By laso S sla)ld) B 5 cunl Sas &S
(33) 5 5 laslis & Bghans

S 5 Aol
S Lol slaykdy g olpde & 58 (pS e owiz ol oo
Gl glojls (B g g Las 1y aS 6l )b
JLsb 1y Lolonl 3585 g 4l 4 bgyyo (o) gjles 3,5 o
o)l e kS o 3598 T b plyisl b g 3,5 oyl
soban sriad)l e ol S o Jite bl 4 ]y ezl
QLS dble sgms g oLl (il Bl el bl § 350 o
9 8 om by o1y Ladls sla sl 5oy 1Sl g 39 s
Laybd, 45650) colis b b lojle dimd o yinl58l Jlojlu
3 e Sy syl waly 81y lajlas (S5 pisu 3 Clage
9 M Jgol g gty S (10l L)1 g ) (555
U5 Glp 1y e lasaly oloj Job )3 bl cusligSs
il Jools ol cuol sl cusly aaled o 0 by lojlu 4
2 S gbagingi o plxl (sl (oo pol> Lingh
bl o sla yimgiy olod dile 55 aslllao )
Loyl 4 cul i 51 Oligos 45 cul 039 olacadgime
ORI ) (e CoS Sl yiie it Cx blel d>g8
o=l a8 0008 eolaiwl b)lS 295 sladsliiuny ol
3y oo i cplpli )b 1y 058 b CMSUis b,
ln sy 3l eassyliS 355 (slboliius s 5l odlizul 3 0sdle
Do Sl 8 Sl sl g oanlie Wl (6,500
g0 il ol adlllas gy b a2 09 D ool b yuaie
code algl ay pls 4 cowl g)lisle aYolee LSl

Deo Culey Iy blasl cols Wb jogas opl )2 9 Adl o

M

ool & sy alay 5l (668 wlua] S BuiSslon] dals
35 (b ool g Slojlo Cogas 3980 sl g 09 o0
29) 20,5 ol 5l (i 9 39 oS5 sl o L
Olojlw 4 (558 (ible (Suuds SO ologl el aons
35 ggi90 opl 4 0,Lsl 16 cloal Jols (6955 .(15) 34 o0
Al o sl &y pile g dgaio |y 395 Al o S Cnitio
)l Jlite (23Sl 9 oy 53 (o

ey alaly 2l imghy I Jol saaidl olul
Colas oy ble g5 b BV B 5 VI 5y,
L guced gl ol 8,5 51,5 anl 3590 00Tl lojls
9 bl S dgng cpitron g (SMB] (gyuby aS 0 00l LS
Slojlw cales 525k jl glojls 53 98 (U] Lo
4zl & (BU ey (9) 48 o g (S bl
b s a5 im0 (4955 Wyld (4iS (gly LSS &S
By e B 55yl Ll S e Lt el 4 Canl
sy it pj glie o e criomed (ST (e
3o 4o Lol aS el ol By lis aS wss)l
P iz S ) ol (8) Kb arg lasls )l
Cslos e < Ylais] =y a3 b lojl prbaes
ol cslon 151 g aiS e slogl (LSS e o,
9 uﬁ.‘ol_c J-—Q;U J._...’Lo) Lfl’“‘) Lng.D‘b 09 S92 DMJI)D‘
aS lpase (10) aiS o aw 1y (Slojle Sse (sla, s,
943 518 393 5y (5) Aol jloren i ) CLEUS
948 By bl plisly L (W Joal (ool
y calos g oloiel Jl (g9« SW 1518 laomo 3929 (ppionen
=55 9 M slmyldy 5 JLos 5l 3Lio a5 oas STl
Shtly 9 4 3ol cge bl oo Gl 9 Glpe

A5 Salgs @8lio g lilial ol ol jgkate 4 GUSHE dble


http://ethicsjournal.ir/article-1-136-en.html

[ Downloaded from ethicsjournal.ir on 2026-05-20 ]

il Cutlom 5. 2uilen s e T b S e g 0y ol 31y Ko 5

17. Job Conditions S byls

&b

1. Azgdi M. (2004). Study approaches of ethica
Leadership. Humanities Journal; 63: 53-76. (In
Persian).

2. Nayeri SH, Golparvar M, Mahdad A. (2010). The
role of ethical values and moral based leadership
on job tension reduction. Ethics in Science &
Technology; (3, 4): 67-68. (In Persian).

3. Yilmaz E. (2010). The analysis of organizational
creativity in schools regarding principals ethical
leadership characteristics. Procedia Social and

Behavioral Sciences; 2. 3949-3953.

4, Brown ME, Treviio LK. (2006). Ethica
leadership: A review and future directions. The

Leadership Quarterly; 17: 595-616.

5. Flannery BL, May DR. (2000). Environmental
ethical decision-making in the U. S. metal-
finishing industry. Academy of Management

Journal; 43: 642—662.

6. Ross WT, Robertson DC (2000). Lying: The
impact of decision context. Business Ethics

Quarterly; 10: 409-440.

7. Golparvar M, Hoseyn Zade KH, Aghaei A.
(2010). Study effects of unethical behaviors
managers in organizations. Ethics in Science &
Technology; (3, 4): 16-17. (In Persian).

8. Brown ME, Trevino LK, Harrison D. (2005).
Ethical leadership: A social learning perspective
for construct development and testing.
Organizational Behavior and Human Decision

Processes; 97. 117-134.

9. Rhoades L, Eisenberger R. (2002). Perceived
organizational support: A review of the literature.
Journal of Applied Psychology; 87:698-714.

10.Farh JL, Hackett RD, Liang J. (2007). Individual-

level cultura vaues as moderators of perceived
organizational support-employee outcome
relationship in china Comparing the effects of

AY

SN satasde
D505 05T anlllan (> S b 5l BaiS €8 15 imgy oyl 5
soga my> Culey GBAS €8 b eS)lie g,
ot 48,5 b ol sl gy ol ol 5
5 edde Gllan Mo a4y Lavdolidwy (555 050 )3 .l
2o L pig i (1l )3 (pioren  Cunl 0dd dn g8 (S
g coley ele ()b colel BM Lol coslitul 5y90 mlio

L Cns] 005 03 youls p yixo )L;T u,..nj}o Sy 3>

S 3wl
OIS S5 g cds ()b oype S b glacigles o EALS

Aoles (J1o,u8 o S g opl )

4ol 039
1. Ethical Leadership S IPIWS:
2. Ethical Context S de
3. Ethical Climate S| g
4. Ethical Culture PO S PRty
5. Ethical Decision Making MB35 oy

6. Perceived Organizational Support
ol STyl Slojle colos

7. Empowerment & jloiaslys

8. Affective Commitment ible s
9. Organizational Citizenship Behaviors
Sl e sla,lis,

10. Reciprocal Environment

)b 9> b
11. Internal Motivation 59 LSl
12. Wellbeing S 30
13. Social Learning sl 680
14. Ethical Behavior SN s,
15. Reciproca Exchange Jlize Jole
16. Social Exchange el Jols


http://ethicsjournal.ir/article-1-136-en.html

[ Downloaded from ethicsjournal.ir on 2026-05-20 ]

1394 3 D)M D JLJ “;)51.:35 ,6}.(&)3 de’de

21.Worley JA, Fugua DR, Hellman CM. (2009). The
survey of perceived organizational support: which
measure should we use? SA Journal of Industrial

Psychology; 35(1).

22.Colquitt JA, Scott BA, Le-Pine JA. (2007). Trust,
trustworthiness, and trust propensity: a meta
analytic test of their unique relationships with risk
taking and job performance. Journal of Applied
Psychology; 92(4): 909-927.

23.Tenbrunsel AE, Smith-Crowe K, Umphress E.
(2003). Building houses on rocks: The role of the
ethical infrastructure in organizations. Social
Justice Research; 16:285-307.

24.Bell SJ, Menguc B. (2002). The employee —
organization relationship, organizational
citizenship behaviors, and superior service quality.
Journal of Retailing; 78: 131-146.

25.Ingham MK. (2008). Citizenship, support, and fit:
exploring the generalizability of these concepts to
the occupational domain [PhD thesis]. Temple
University.

26.Casper WJ, Harris CH, Bianco AT, Wayne JH.
(2011). Work - family conflict, perceived
supervisor support and organizational commitment
among Brazilian professionds. Journa of
Vocationa Behavior.

27.LaMastro V. (2008). Commitment and perceived
organizational support. National Forum; 19(1).

28.Lavelle JJ, McMahan GC, Harris CM. (2009).
Fairness in human resource management, social
exchange relationships, and citizenship behavior:
testing linkages of the target similarity model
among nurses in the United States. Int. J. Human
Resource Manage; 20(12): 2419-2434.

29.Nadiri H, Tanova C. (2010). An investigation of
the role of justice in turnover intentions, job
satisfaction and  organizational  citizenship
behavior in hospitaity industry. International
Journal of Hospitality Management; 29(1):33-41.

30.Currie P, Dollery B. (2006). Organizational
commitment and perceived organizational support
in the NSW police. Inter. J. Police Strategies
Manage; 29(4): 741-756.

31.Stouten J, Baillien E, Broeck AVD, Camps J,
Witte HD, Euwem M. (2011). Discouraging
bullying: the role of ethica leadership and its
effects on the work environment. Journal of
Business Ethics; 95: 17-27.

AY

power distance and traditionality. Academy of
Management Journal; 50: 715-729.

11.Eisenberger R, Jones J. R, Asdlage J, Sucharski .
L. (2004). Perceived organizational Support, In:
Coyleshapiro JM, Shore LM, Taylor MS, Tetrick
LE. (Eds). The employment relationship. New
York: Oxford University Press.

12.Allen N, Meyer JP. (1991). The measurement and
antecedents of affective, continence and normative
commitment to the organization. Journa of
Occupationa Psychology; 63:1-18.

13.Zahiri A. (2013). Designing and testing a model of
some antecedents and outcomes of ethical
leadership in employees of Karun Oil and Gas
Producing Company. [M. A thesis]. Ahvaz
Shahid Chamran University of Ahvaz. (In
Persian).

14.Hunt SD, Wood VR, Chonko LB. (1989).
Corporate ethical values and organizationa
commitment in marketing. Journal of Marketing;

53: 79-90.

15.Eisenberger R, Huntington R, Hutchison S, Sowa
D. (1986). Percelved organizational support.

Journal of Applied Psychology; 71: 500-507.

16.Shokr Kon H, Sayahi A. (2004). The relationship
between the job satisfaction, organizationa
commitment and job attachment with desire of
staying on job and job performance in employees
of Khuzestan Steel Company. [MA thesis]. Ahvaz:
Islamic Azad University. (In Persian).

17.Hansen SD. (2010). When and how does ethica
leadership impact important organizationa
outcomes? a multi-foci socia  exchange
perspective [PhD thesis]. Indiana: Purdue
University.

18.Kaptein M. (2008). Developing and testing a
measure for the ethical culture of organizations:
The corporate ethical virtues model. Journal of
Organizational Behavior.

19.0ldham GR, Cummings A. (1996). Employee
creativity: persona and contextual factor at work.
Academy of Management Journal; 39 (3): 607-
634.

20.Boss BM. (1990). Bass and Stogdill's handbook of
leadership: theory, research, and manageria
applications. 3" ed. New Y ork: The Free Press.


http://ethicsjournal.ir/article-1-136-en.html

[ Downloaded from ethicsjournal.ir on 2026-05-20 ]

il Cutlom 5. 2uilen s e T b S e g 0y ol 31y Ko 5

32.Dirks KT, Ferrin DL. (2002). Trust in leadership:
meta-analytic findings and implications for
research and practice. Journa of Applied
Psychology; 87: 611-628.

33.Van Dyne L, Graham JW, Dienesch RM. (1994).
Organizational citizenship behavior: construct
redefinition, measurement and  validation.
Academy of Measurement Journal; 37: 756-802.

A¥


http://ethicsjournal.ir/article-1-136-en.html
http://www.tcpdf.org

