$oolodno (il GLad! 4O ol powo (s148 9> IS
bl Cogd (5 5 b b

Todlie & Loty ¢ (S3LT pai cymud 0313w o8 Cowoly ! OIL ART) Jole 57D

e8! Basme olU1S ( wlililgy § (Jw § Pole 0uKLID ( i pole 09 5. g
450951 olU1S ( Sl pole 9 DSl 0uiilS ¢ Jw § pole 09 5. i
“
o
QONY/TY 5l oyl A0/ /8 el s 5 ) %
“

o plol I silo plo b ySiho yuite 390 45 LSl lisios ilojles ST (gl L pmo e 5 sl T (sl cmnlio (5t sl

Dib e Slojle Cagr (655 (2le b plalee (b skadl > (lad s G (18 iy pob> gk calpl cul

S 0las) ooyl oo oo lolee alS” Jold Simggy ol ()lol ansle g: (Stunad £55 5l (hnog GimgR L9y T99)
(Sl (olas 6559l Gy, 3l edatl b g o850 5 () Wiged e 35900 Jpi olsly ol ol 31 & 2l e (5 OVO-
9155 slmodly Julosigds 150 jobatedy 003,35 odlatul 3,lu5kusl delicis p dw 51 55 390 (slmodls ()9l5,5 (gl ns bl e Y5
9 SPSS (,Lal (slaliole i 53 3,1kl ol pd 5 p9 9 gl by (sl ol oo g (55l L ©¥oleo Julo (slnygasl 51 o
45 oolazl Lisrel

e L peize ()l L Lalyy 5 Sg- oo Al g 039 I o Unojles o bapuito o Ll dans oS 3l ()L gaioss guls sLA8L
ol yuio VRS 40 b mdaw (g)bline

Syl lojls Cogn pitio b a8 SV ye culps b gl s ST a1 o Lt Jio (ylisbes isu slaaisly uloo 2 g S doeils

[ Downloaded from ethicgournal.ir on 2026-07-05 ]

[ DOR: 20.1001.1.22517634.1397.13.4.15.3 ]

Do Cgune wile )3 Gledee (Jid 3ladl 50 Vb (glp 2e3 )18 5 She (ole maine e ooy Ll o

el gyt gl Aad sl Bls 5 S, i 5
dog b BUSI 4 g8 IS bses ) (g pel dnels 3 ailiwlie
5 Copde & borpe sl yiily 3 Vs 08 53 a5 > 09 oo
Laols 5 s )3 3mg (gldis 51 olsicly (lasLs (lojle
a0=ll (V) cowlonis B dng s & o e jd ol ) 0o
sl s 3] e S5 U cal ol 23l o) oMl dnols
(50355 b el sl olael 5 8 Lo ag) ol 4y Studs 1o
dialy ol )3 295 (3lnSimyd o 50 (sl g iy g
o i) )3 g ol o &l (glab o 5T 51 il claiy
obee 2 Jolite (518 sled o SUST sl o0 o)Ll 15 3,50 &
sLa)ls oloplosl plSin ool o8 g 5id) Cu e by S
g 55z it gy adllao 4 48 5] Ll 5l class, (sl
Jol dling 13 4 15l o sl 51 (Slacgare (ghidys ST 5 Loy

.

&l

Copios A il oL L Ml o (oS jleS (99 )89
P 0)l3 4 35)9 5 0hag4 9 3l (slaand 13 o5 K0 b lojls
G A drg g Sl (odlil g aconil 2T (men Jelgs
ol 48,8 )3 ST 3500 clodnla jobods lojles ;5 Slusl 598
Copdse ngs Saygl Gl g (sleal GV 55 55 )3 0jg el
5 BUd ol 0B g)cplil ilord gilas Sl cngh sl b))l
ol coy Jbinan il gl ol 1 .l aisly 5|
la g 5as s 9 cmass 1 593 A Gl dnale )3 Ailgt o it
5 Boi> 4 g bl (Jlto SLEME] 5 oyl 4 Mo ST S5
(V) 35,38 plysl LS5 o]

ramingharibzadeh71 @ gmail.com : g sSJl Lis € gguse ol #

K

1MV (€ a)laid c@asiam Jlw «5)6s g egle )s JUb) aslilind



http://ethicsjournal.ir/admin_emailer.php?mod=send_form&sid=1&slc_lang=fa&em=
https://dor.isc.ac/dor/20.1001.1.22517634.1397.13.4.15.3
http://ethicsjournal.ir/article-1-1273-fa.html

s

[ Downloaded from ethicgjournal.ir on 2026-07-05 ]

w

1MV (€ a)laidd c@asiam Jlw «5)96s ¢ pgle )s JUA) aslilind

[ DOR: 20.1001.1.22517634.1397.13.4.15.3 ]

o=l (Y 9 3Y) S e Wl losle slael (g)bdy slalun wulas
b3 @ VA aad o &S sl LS sla 15,55 alos | porae
Sy 5, lde S5 g 03, iy JUisl Slojl clalllas piia
Oledee < obcusn &b 31 (VF) casl oaly i8] lejles 5 LS
LS (o0 DAz 295 sl Shy plyear ) plojle wae sla Sy
Gy a8 pl 1y Slejlw cosp dsye ol ollcels (V)
35 3,8l &S ol cqloile b (09 Blxie) (39 (SO Sl 108 o
5 Sl lojlw S (el LB porie jl (gaiedju8 ojlw Jlojl
0ol o slasl a5 cal (las s oaims lis Slojle cogn )18
olgeas Slojls Cugn (VW) a8 o S0 1y o] (392 0,840
L o8 g (ol 4 s 5 e G 5 05 omr o
S glojle o o Sy 9 Cpitad S8 22 plojle Ko plgiea,
o iy 3gib oo lojle o) Blual gliwly (5 3,8 pled 4 e
Cogr li)l g ooyl JWdds oylg e (ylpae (VA 5 YA) Cl
ol ccte gl 48 Iy s witwn 393 (LS, be > Slojle
Cogn wlusl flojlw (LS aS Sbej b (V) dws LiadMe
Lo gt glojle 3590 )3 el ygb carsl sl lojlo b (g 5563
o lojls Blaal 3 ios (ol JolS (BT L 5 bl oo o
pll laass 1 (g )baw )b 255 ylojle a4y 65V g 5 AS o
Slojlu Cush oS it a5 pl e Slojle Cusd 3yse 43 00
@l opizmen (VoVY) it baglojls )3 ()90 2 e Joloe ]
Cgn wlaal 48 SIS, a8 cul ) Sl o)) Kimg sy Gaios
Sols S iagh e (YY) Ao o i 365 LK laoe
5 sible (6)l3) lassly Mg Slojlo Cogn &5 S oo (LS
@b dag il gl o 0 (Vo) Bl i 1y alisee 3L
s Glisl g glad s sMET Slojlw cusr (YY) ol 48§
Bl pbodny ()5 Laes )3 4253 3)90 5 pre Sl Lo lyica,
(V=T g WAD) Sl S )18 (g 3)90 63L5 slagsingly 53
9 om0t it A ) badb Slojle Cyga widly plbl Glilllae )
@9_%%0wﬁdjﬁlu}]mdé?:bln]w‘bjy)bb)}at_{m
yeile S i Wl o (o Mz oSl )3 g 03g) (rlaw Nz
ol )90 (sl piie 4y i | atinly b (2uilen  Jiiuso) (i
alaly s 65 0lie 4y B A Lile laicas wiles o S L)
4ol @ colie b oplplly 0o 7 ylee cul diusly 5 Jdtue (gl o
J=o5 0SS gl 3 (alaiagh el 5o 505 o Sdingy
WU Slojlo cogn p cladys s8] S ol o oanlie &l Say
AY) 338 o 58b i 3lndl 2 3 Slojle Cogn cuian g )l
v lee LB Wl lejlo Cagn & a8 ol 11 (VY
Sloilw Cagn pols imgin ;0 1] sl Loyl jeShe (gl puaie

")

Flojlw Cagp (55 2ke b iGlaleo (MG GLa] 13 ke 1y GIE] il s a0 g Gl 485 Jole 35

5 A olach i i 1 (V) bl e canday Jab g 4y cunlo
Sgg (ol 2B 0 00 (S 90 cunl ob &Il (glad > MBS
Sl s bedgins ()35 39000 (@ T al)53)8 5 3,8 clol ()5
(slad s GMBL ag oSl duoy oo Hlatay oS ¢ x40 0)8 EMS
Cogn I sl by BT (s Jd&5 5 (6 Lo (o
Jo8 5158 e g s Jelitie slasles 3 (Slojle g (re
s B3 lel cpl 33 a8 55 080D ek 4 g b Ll ol (03,8
Cabo g )T o s g (pie lie 3 i G 5l o
slad s 5M] oMoy (V) ud zilas Sl mlio Co o 4y bgsyo
45 s ol el @l 5 el gy Sade b
s 4> g st oo dge |y bl eosls (l381) ()90 50
o (Sl lojles 53 (Slabye 3 o alSin |y A oo ytnlS
Sassls sbul 5l LS e 9 398000 Jewd ()t oMbl b2
91t o35S jboty e (glad o BUS](F) 235 o oo
3 (S 48l 38,56 lodas 4 bgrye (slapsite g lojlo JS
Plee T bl g (5551 b peite

P O e 3,Slos g Cubge o Cul gyt T 0 55
b s =Sl glicabo jl (S5 09-b e esl ) lojl
3929 sh 9 090 5l 45 Wb iyl Ly | las gerne
JSb sl S boyye by LT 3,8 oo dautiz oo e
Olie a (Jad sladl bl e w1y ol Cueglio g 0D
9 00,8 By 595 b iyl plosl (0,8 G &S (65
Lol (5 5 0) 395 0 4SS > odal Cunddy iSu il )l jreds
5 55 303 olime 40 P0de ) Sl )le & Conl dm A gy Jas
y Ja 5l e peS0ylS yal gl &8 a0l o)Ll ()18 )3 33 (i (5%
B 250 3,5 st o) s 5mg V) o J3 35 Sy
oladid slacusdse 1y 9 3)1 o Joduo ((5)5 plsil o (glalasMo
38 oy 0B 6550 b am il g Ty Y (F) S e (L8l
&y mxe wlws] jl S 5 S 39 0 Hatuiv e 8L el
Sors Olysan (Jad @ladl oMoy (A) wil o ile 5 sl
ORI Ol e g it el 3 suielly elusl sl )3 35
Olojls @9 s L9, 5 ) Lame > lalee ()58 g7 5 &8
S i Bl imen (3) 29500 (A 520 g S50 ol
OB il God (o 2 Sy b &5 Cunl Cute (b >
4 b Gldl 035 o uogi IS )3 (A8 Qe g b )54 By
(S LS Pl 3 (g5 iy llasil 3l VL golaw L)
CMSto Ly (9)lg) 53 Coglie 5 LS 53 ()15 e pes 4y 3l
(V1) 2980 oy

o b 35 e b Glejlw ol Sedingyy bl glale (b
Slanl iy 385 glp QU K8, 5 Sy 550 belge bl
g 15 oy el e ) €S g oo &S lazsls  nslasles
5 e g,S5 do ), Sl gl b ¥ Slojl g (W) cusl Slojls

2 e i g Gl bLI) )0 (6)8 (undg) laiue; sl it


https://dor.isc.ac/dor/20.1001.1.22517634.1397.13.4.15.3
http://ethicsjournal.ir/article-1-1273-fa.html

[ Downloaded from ethicgjournal.ir on 2026-07-05 ]

[ DOR: 20.1001.1.22517634.1397.13.4.15.3 ]

Flojlw Cagp (55 2ko b iglaleo (MG GLa] 13 ke g1y GHE] il s IR0 g oL 485 Jole 35

I Sb a8 (VY) ol ord aub o Kimgs Lawy

5 SPSS 22 ()l claliEl 5 5l lmosls s 5w (sl
Wl oy 3l bl asl oy cpiomen 05 odlizl LisTel 8.8
SSoly 4 ool Cawdey /A0 o > bl g 13,5 dlitel Flog S
s ol Jlodeaios (dly wcwl aelidwy YL 2L
oslitul (cawl Jole Llow g (oylbbo @¥ole olde (slaiygej]

NVEY S
Sz pogi bl 1) Jouo
oy N yain
a-/Y YAV 240 Comni>
Ty WAy
assl

5 0 3)llil Jlole (gl duslons g ool (g S o3luil ol
S Jis gl s s s T o)lel o 3 bl ol
oz > Slojlw cugn 5 b sladl (dlads GUS ol
oy i (V-F) sloJgin zols oluly .ol s o3l (F-Y)
obine o3 gy sllad s 5> e (sl ans (s (R?) ess
o (Siln Jae ST o pite (9 Josd BB 5l Lt &8 el
b i 2 rmen il pleky ol 5 xSojl
3l gyt $Y/A5 5 dele olasb aon gl T (g bl polie amd o

FOMER SRYLY

148, GBI ol Jole Julod gl Y Jgoo
b GBI Jgl 450 sl Jole Julos

Slulial palie ol O okl s
sdd T R?
<ISA \#[-Y -I¥Y Edy Cod gonno
-IvE \Y/os -/¥a
-5 WiV -I¥Y Od9 Bdle
AN V¥/-Y i)
<JAY VO/AR <[¥A Blasl g cllas
< IYA Wi -0a
/A% Va/¥y -loy &Py
NN VRN e
N2 \V/oF <l SR Er
-IvY /vy <I¥Y
e AT AT ol sl
<V VEIYA < /¥
7S VHL A -ISA OlsR b g5 e
-I50 VAIVD -I¥0
e VO/YD ¥y S, lia culs,
-1V WIVY AR sl

"y

$ 4 arg b cul ad)S )18 osliul 3)50 (ke it G lgiea
9 pigim (ol 03l (o)l le Jae G gl 13 9090 (092
9 oy pol igdy Clluy il e ol iaghy plxl @9
L olpde glad s a3 alaly > Slojlw cugn (oolee (i s

Adlise ooyl ol jged ol plolae i gland]

009
ool pledze Al fols il ol L;)LJ anol> bl o

U5 a5 45 (p33 5 g abogio it 1 o) Ju) oliwts

S g 585 OV0 o)l sl IS Ghjgn 5 Gaisel el il el
5303 o Sl Jyse ol b sges gl 15+ Lo ol
lil (Bolal gpSaiged oy ekl b g (B9 5 (oS
Sas (YA s bl (Gladee (0e0 (wytwd )y xS Juday)
Srglaaz 5 pisy adlllae 3,90 (5 Lol Wigad )3 &S (glealidiny Y5
Jods 5> a8 el oy dg3g0 claodly I Lawog bl ol w3
el ¥ 51 SAedl (g 5105 jskaiads o &yl (1)
Ga A deliiny cpl gl B asliduwy )
Wl Ol 5 e o o wspicdgius
booen (03 4 plinl (bl 5 pp2rn
claylrn g byl 4 o plinl g caley g 50
ool dolidis oyl cawl o oulaid 4,65 V8 (3 g (slainl
2 el ool 2blialsy il gl 0 © S polide
125 350 icolo a5lul g izred g oy Olidos
b ol iagh > iy ool b el €55 3
350 p3Y el okel Cunday JA+ Flig,S a1 oslasl
Slxods (+) yao I FligyS (il slesel Cups atal> o ol
15 I bl St (1) 4 e b sl g
K005 S Cato dde & sdel Cuwddy HlMde d> b 9305 0
ey dw 0 ad lasl deliduy 1 dad el deliiwy WY
455 A 53 5l )3 aris S @ b G lSa (il 395
O S wlie lwly dolidusy (pl Gl ol pulais
Al bwg ogejl opl  Llgme olgy il (sl
Gl rizer ES B 10T 2)50 g yp paase
oSl gy 3 oolizl U ] slazel s | dolituoy
Aol cly Flig,S Wl i alxe FligyS W
(F+) sl o3 UaljS VD Ll 3l
9 b 48 A wliiwy oyl (Sl Cogr ddlidwy Y
o 9 O 3y90 |y Calid g (g5blg ugas (claadie
sl g b olaly slidunyy (51350500 300 1,8
@y il @ilbie (JS U dble (LS 5y @S
I3l onl il ele s cizmen 5 5yp0 5 (2lyine

1MV (1€ a)ladd c@asiumw Jw «5)96s g eolc )y JUal aslilnsd



https://dor.isc.ac/dor/20.1001.1.22517634.1397.13.4.15.3
http://ethicsjournal.ir/article-1-1273-fa.html

[ Downloaded from ethicgournal.ir on 2026-07-05 ]

w

1MV (€ a)laidd c@asiam Jlw «5)96s ¢ pgle )s JUA) aslilind

[ DOR: 20.1001.1.22517634.1397.13.4.15.3 ]

Slojlw Cugd casl Jole Julos gl i€ Jous
Sl Cuga Jgl 4y U Jole oo

01 3 kil polie T ojlel  (R?) s cups oy ailgo

-1V 2R -100

-los VEIE -193 Cyguas
-IsY \Yiss -108

-Iv¥ /Y- NG

<IAD \BIY- -IvY 54158,
-IvY VFIVS IS

N Y/AF -\

<IAA VEIEY -10 calwd
N \Y/-5 -1oY '

P93 4 0§l Jolo Jlooi

-/av VE/5 oy Coguas
AR O/Y. -IvE &2y
AN \O/+¥ - calud

oy 6l SWoleo 39y L g ) 0,50 sullae laaps
b 9039 )3 mo ojlw 5 W yusio (po bailg) dad g 000,5
o (5 )hline Jlade jl Lo yiie (ks Lulgy o Lo oo

Sl i VRS do > iy (sllad

o :

b Bldl b glad s sMST abal) o) p5l inghy Ban
b Jra)l b pged ) (Slojlw Cugn (6 Xals b lode
Cagp o glady SIS plagy yite J1(V) o)l (ol
3 ol 4o by jLal oyliie 4 angi b aS wwal </FY ply Slojl
b B 8E ke Jgl 4 oy S (sllas
ol Ly aond ol 29500 b lakee Slejls cyon
Cugh Sl piomen T 5 YV V) Al o guon oy slapsingly
Jolixody drgs Ly aS b o -V by i sladly losles
ooy So slhas maw 3 ol an bguye T oylal jlabe 59
Bl plolae Slojls Coga pudins Sl pgue pgd sladns
P yn 48 55 5 oo 485 4o (i 9 gdien b U] i
D5 e 3 O (b 3Ll 9g) Y 28 o lojl cogn
Ot slagiagh s by ol (hagiy (slaaidl eien
Cowdds ol oyl pols imgs 33 I LYY o YF-YV) o)l Jloseon
P g e Slojlw Cugn g (clad s EMS] claddlye 900 45 ol
b oSl g wles Wl 1) (oren (28 Olodno o 5> (Jad 3l p2a38)

N9y 4 ol glojls ) Jl g Glodre )3 Jad el iul8)

<IYA
<150

/54
<A
IvY
-JoA

Flojlw Cagp (55 2ke b iGlaleo (MG GLa] 13 ke 1y GIE] il s a0 g Gl 485 Jole 35

P93 43 0 53U Jolo oo

Nat
VAT
\VARN
0/
YA/
\E[-A
VY
WIVE

-/¥4
N e
I¥5
<[¥0
<I¥A
I¥Y
YR
RIS

Sty Colgune
oo @l
Slail g Cllae
d,‘b‘é,
RSP
oyl
Oly59dl (63,00
blwa Cole,
Sloia!

s Gl G Jole Jaloss ol Y Jgas
Ll Jgl 4 yo sl Jole Juloss

ol 5yl e

T ol

(R?) o s

-IVD
"
/o)
Vs
J5Y
NS
<JA¥
-Joy
"
5V
I5¥
NS
-JAV
J5Y
<JAA
Jo¥
-Joy
I8y

-IYA
A
/AR

VY05
Y/
VA/A-
Vol
VF/vE
V&5
\EIY
WIFF
VoA
VF/-A
VO )
\Yalg
VA/VY
AP AN
%4
YADO
\W/AA
\O/0d

+[OA
- I¥Y
.54
-1y
¥y
< 10A
I8V
<[
/50
-I¥¥
IfY
%8
<JoA
i
55
I8N
-Jo¥
-Jos

Oleey adlye

LT

)‘s )b u.\.w «.639

I 2 ads

P93 43 0 $U Jolo oo

\Wirg
VAEY
WIAD

J¥5
Y.
I¥5

LT
I 52 G iy

N ade

Yy


https://dor.isc.ac/dor/20.1001.1.22517634.1397.13.4.15.3
http://ethicsjournal.ir/article-1-1273-fa.html

[ Downloaded from ethicgournal.ir on 2026-07-05 ]

[ DOR: 20.1001.1.22517634.1397.13.4.15.3 ]

Flojlw Cagp (55 2ko b iglaleo (MG GLa] 13 ke g1y GHE] il s IR0 g oL 485 Jole 35

ey Sl Sl

uv. @ \”""\
/80
dlaily s
/8% \
o/ $F
s .
) )\
</ FA ey “’ W \)
J
AN
oy [ERGPAL A & o
v \
1 =8/
DN T
</ TF

S AY ofRbga /e

b S, /

/Y

</ YY

</ YY

Y </ AA

</ ¥R

/YA

/o7
o «/ ¥
Akt B e
i
Az
«/ AY
Y.
=Y/Y¥
/18
«/_Y

Pl Slejlo cagr 5 20l b by 5US & S e
Cgp alron b Slg oo 5 ) Glodre Jid 5lundl y aiese i
15 Bl a5 bl 13 5, YU 1y slabe i 3lzdl ilojle
ol 3 lisl Jole 55 s g 05 pased (sl (gl dlls IS
2 S elgs o 358 0 drogi Al oo Glojls Cd iy 5 dngs
g 03l by (lojlu pd  Jxd 5lads!

Jud)) Gl Glpte 5 plobee Simggy cnl 508 5 (o)lel amel>
oRRgR SaBl g s (s pdipresd Ol Sl el (nl & Canl 039,
Walf o glite sl Shy clb slaglejls 5 oje s 4
5 bl el )3 (6)% lagingyy & 250 doidy (ulnle
Spdmeess ©p8 B 258 el 55 503 Golite JSIKe slagels
Ao alial 1y lejle ks 5 glod s il o ) mls
ks plpedr @ S0)15 355 bl I osliil &Sl ogMea,
2yl 1y 595 ol clacosgase odls (6y9ls,5 I3l

¢

olos Sl g bulyd Ly o 095 guua g (o0l pllss ity
gm0l 4 g pelie Ojgody dx Slojlus Cygn )5 S8
AU i gldl aton )t Slosls slasoly 551 1 edtons
) Qldogs wigd e 595 )8 Gl D31 (Jad 5ladl > )15
obtlis b plosl yse sl |y (550 e 9 03,5 ol by
Slojlw coygn (ghyls a8 2,81 Sod @yl (YO) A8 o By
(i @l ploxl (gl 5 0dd s Jad o il porie
Ol By 1) 565 5 anily Jodoo (glalasMe LB (03 5 coo>
Slojlw aolingy o ol i lojle Slojle cusn WS 0
02" Slojlw slayld) 5l (gl (Sl Jelo &2 o g 035
395 A Cypide bagingh )3 |y losl dr g cplpl wul
Clsgm lojles Sy oliasl oS olKin (FY o ¥5) cal 03,5 s
Iy Wlgise 93,5 winlgs Joo 550 S S ) Slejl
4 el (698 ik g (gjlwailon 4wl andly plasgs
Cuoddy zuls (olwlyy (VA) cadls walgs o p0 1) Gislaal 5 olojle
o pos 4 p Ly adaly 53 ol oSl g e il 5l ol
Cogr 65 2ole b (sl GIS] dtae e 31 45 3905 (ya
5045 4l o> S gl s o lalee s 3Lzl Slojls

s

1MV (1€ a)ladd c@asiumw Jw «5)96s g eolc )y JUal aslilnsd



https://dor.isc.ac/dor/20.1001.1.22517634.1397.13.4.15.3
http://ethicsjournal.ir/article-1-1273-fa.html

s

[ Downloaded from ethicgjournal.ir on 2026-07-05 ]

1MV (€ a)laidd c@asiam Jlw «5)96s ¢ pgle )s JUA) aslilind

w

[ DOR: 20.1001.1.22517634.1397.13.4.15.3 ]

Flojlw Cagp (55 2ke b iGlaleo (MG GLa] 13 ke 1y GIE] il s a0 g Gl 485 Jole 35

c\.ob'b'},g
1. Professional ethics slad s M3
2. Individualism )58
3. Job Enthusiasm Sl lasl
4. Job motivation Sl Sl
5. Attraction at work JEEEREnTS
6. Dedicated to O idg
7. Organizational identity Slojle cogn
8. Organizational Consequences Slosbo lasoly
9. Organizational behaviors Slojle sla s,
10. Obligation KV
11. Humanities values Sl sla i)
12. Nature & yhab
13. Satisfaction colsy wlusl
14, Justice and equity Glail 5 cllae
15. Allegiance )by

References

1.

. Ahmadi

. Schoufeli

Gramaleky F. (2003). Methodology of responsibility in
the organization. Islamic Social Research; (49, 50):
225-226. (In Persian).

. Hoseinian Q. (2006), Ethics in counseling. Tehran:

Kamal Education. (In Persian).

. Gramaleky, F. (2003) Ethics. 1%. Tehran: Magnon

Publication. P. 39 (Persian)

F. (2013). Evolution factors impact on
professional ethics in service organization. Ethics in
Science & Technology; 8(3): 35-42. (In Persian).

. Arshadi N, Pieria’s S. (2012), Employees trust

propensity, supervisors’ trustworthiness &
interpersonal  trust as antecedents of workplace
deviance. Q J Career Organ Cons; 13: 83-100. (In
Persian).

. Schaufeli WB, Marftinez IM, Pinto AM, Salanova M,

Bakker AB. (2002). Burnout and engagement in
university students .  Journal of Cross Culture
Psychology; 23: 464 481.

. Schaufeli WB, Taris TW, Van Rhenen W. (2008).

Work a holism, burnout and engagement: Three of a
kind or three different kinds of employee well- being?
Applied Psychology: An International Review; 57:
173-203.

WB, Bakker AB. (2001). Work en

welbevinden, Nauree positive benadering in de Arbeids
en Gezondhei psychological. Workhand. Wellbeing:
Towards Appositive Health Psychology. Germany:
Gedray & Organizational. pp: 229 253.

Ve

S 5 4o

Wb labdy v g @ Blg) W Sl sl bl g GLEMS] & a5
lnasil, oo 5 o azs] Loluly sl lojl oS,
e b L glab e BB md e (Lt Jae ()l Lo (i
(st K8 5 0 Jole 15 gm 23 Slaile Cagh L 85 YL
2 iy g0ty 5 398 Cguuixa Slajl 3 Slajlo Cugn
) gt 3,31 45 e oy 23S S ol i 3l
&Sly 3 g dlede ol Bl plosls & Cibhe | 365 iy
S (0 0 A (S Cagh g aled oo jlaen 393 b b 095
eadgin ooty b S 11 35,000 Sy il g e o5
ooleal Cuwlodsl cuday 38 ()5 Clgius a5 g cosn
s pm 255 i 4 st sy Ml L 45 e Tl
by ol > e st ey 3,8 pleflo o 1y
g cllie flojlw 3 a8 Sloj cplpogMe unl 03y 348 &4 i ghune
L g 3 oo M (6 i 4BMe 395 Cogndy 3,8 b wS Tiilasl
0,8 5)al8g 33y o0 395 clad (g b1 b
Sloj 500 Sjle 4l a8 a4 plojle g blig 4 (Kww ol
L ceslize Joae oli] i el ulat lojlus )3 5,3 o
4y s 3,5 A5 42813 ol > ool pliin] g losls (sla loxin
oSAL g lojls 43,3 ()laldy aoxis )3 g dalgs kg (lejls
Shas e plgsie cnlpl S oo Sl 38 5 ) (xd 5l
obiilodes Jlojlus Cogh dy iudisy Cuauwg dduo pd yojlbe e
2 Slejlw Cogn onind (818 Jelge 4 (i g Bl Min
oobwlyp sl azily o claadlie o cladys sUS] 094 5 Lwylte
=l pladze ol a8l Ly wily oo ol ppds Jmols ulss
b bjlxia Caley g 5)bly (s plicapione duyte slais S pranal
9 Slojbw Cagn plie 1 cFinlan g ooy (l381 lelse )
i il lejles 4 e |y 231 Slojles i g (5, loleg

M Ollhae
eilal (S ol @alital 3)90 @lio (Byna b Ghmgh cnl
5 ool 00 03,05 pyie S il gsine 3> 9 Cule oo
ansly ST cols, 5 oy Gamer ale GBI Jgo! o

sl 0dd Cole) Ghmgh 390

& o Sl
J)l lalae 48 dilosaus (o) Sad | cpsls a4 Siimng
..,\.;)ID ]) )sw.; JlQS .,\.;394.; d)ls&.h th.)l.) d)}iéc? 2 4§


https://dor.isc.ac/dor/20.1001.1.22517634.1397.13.4.15.3
http://ethicsjournal.ir/article-1-1273-fa.html

[ Downloaded from ethicgjournal.ir on 2026-07-05 ]

[ DOR: 20.1001.1.22517634.1397.13.4.15.3 ]

Flojlw Cagp (55 2ko b iglaleo (MG GLa] 13 ke g1y GHE] il s IR0 g oL 485 Jole 35

23.Daus CS, Ashkenazy NM. (1995), Basic behavioural
science research for mental health, a national
investment: emotion and motivation. Am Psychol;
50(10): 838-45.

24.Wan Huggins VN, Riordan CM, Griffith RW. (1998).
The development and longitudinal test of model of
organizational identification. Journal of Applied Social
Psychology; 28: 724-749.

25.Mayers K, Oetzel JG. (2003). Exploring the dimension
of organization assimilation: Creating and validating a
measure. Communication Quarterly; 51(4): 438-458.

26.Van Knippenberg D, Vanschie ECM. (2000). Foci and
correlates of organizational identification. Journal of
Occupational & Organizational Psychology; 73: 137.

27.De Cremer D. (2006). Leader's procedural justice
affecting identification and trust. Journal of
Management Psychology; 20: 1-10.

28.Naderi E, Saif Naragi M. (2009). Research and
evaluation methods in the humanities. Tehran:
Arasbaran Publication. (In Persian)

29.Ghasem Zadeh A, Maleki Sh, Brockie Milan S. (2014).
Corporate identity as a mediator in the relationship
between professional ethics and organizational
citizenship behavior and deviant behavior of
enterprises. lranian Journal of Medical Ethics and
History; 7(4). (In Persian).

30.Kabirzadeh K. (2013). Investigating the relationship
between job enthusiasm and satisfaction of clients of
mask bank branches in llam province [MA thesis].
Tehran: Islamic Azad University. (In Persian)

31.Nasr Esfahani A, Aghapour-dehkordi T. (2012).
Corporate identity with studied silence investigate the
relationship between organizational staff. Journal of
Applied Sciences of Esfahan University; 24 (52): 41-
57. (In Persian).

32.Tsao SH. (2013). The relationship of internal auditors’
business ethics perception and organizational
identification. J Occup Organ Psychol; 70(3): 23-45.

33.Chiaburu D, Byrne Z. (2007), Predicting OCB role
definitions:  exchange with the organization and
psychological attachment. J Bus Psychol; 24: 201-14.

34.Akharbin P, Zahed Babelan A. (2014). The relationship
between servant leadership and organizational learning
and job engagement. Journal of Research Development
in Nursing & Midwifery; 11(1): 98-91. (In Persian).

35.Waa-Yen C, Lau S, Nye Y, Lim S, Hogan D. (2008).
Organizational and personal predictors of teacher
commitment: The mediating role of teacher efficacy
and identification with school. American Educational
Research Journal; 45 (3): 597-630.

36.Navabi A. (2011). Analysis of relationship of
organizational socialization methods and organizational
identity. [M.A. Thesis] Iran: Isfahan University (In
Persian).

37.Voelkl KE. (1997). Identification with scholls,
American Journal of Education; 105: 294-318.

"

9. Naderi F, Safarzadeh S. (2014). Relationship between
organizational justice, organizational health, job
engagement and innovative organizational climate with
psychological empowerment and organizational
citizenship behavior. Knowledge and Research in
Applied Psychology. 15(2): 56-58. (In Persian).

10.Bakker AB, Schaufeli WB, Leiter MP, Taris TW.
(2008). Work engagement: an emerging concept in
occupational health psychology. Work and Stress;
22(3):187-200.

11.Mohammadzadeh Z, Rahmanseresht H, Kvshazadh A.
(2013), The effect of trust in leader on
organizational identity: the role of organizational
trust as a mediator. Quartly J New Approach Educ
Adminstr; 4(3): 1-20. (In Persian).

12.Riketta M. (2005), Organizational identification: a
meta-analysis. J Vocational Behav; 66(2): 358-84.

13.Rahimnia F, Nikkhah Farkhani Z. (2012). The impact
of ethical climate of organization on organizational
identity and turnover intentions among salespeople.
Ethics in Science & Technology; 6(4): 1-11. (In
Persian).

14.Cornelissen J. (2002). on the ‘organizational identity’
metaphor. Br J Manag; 13(3): 259-68.

15.Puusa  A. (2006). Conducting research on
organizational identity. Electronic Journal of Business
Ethics and Organization Studies; 11(2): 35-123.

16.Mael F, Ashforth BE. (1992), Alumni and their
almamater: a partial test of the reformulated model
of organizational identification. J Organiz Behav;
13(2): 103-23.

17.Cole MS, Bruch H. (2006). Organizational identity
strength, identification, and commitment and their
relationships to turnover intention: Does
organizational  hierarchy =~ matter?  Journal of
Organizational Behaviour; 27: 585 — 605.

18.Puusa A. Tolvanen U. (2006). Organizational identity
and trust. Electronic Journal of Business Ethics and
Organization Studies; 11 (2).

19.Dhalla R. (2007). The construction of organizational
identity: Key contributing external and intra-
organizational factors. Corporate Reputation Review;
10(4): 245-260.

20.Alahyari M, Hamidi M, Hemmateenejad MA, Alahyari
F. (2011). Relationship between organizational identity
& Social- demographic factors with citizenship-
organization behavior. Research on Sport Sciences; 9:
95-112. (In Persian).

21.Bergami M, Bagozzi RP. (2000). Self-categorization,
affective commitment and group self-esteem as
distinct aspects of social identity in the organization.
Br J Soc Psychol; 39: 555-77.

22.Bellou V, Chitiris L, Bellou A. (2005), The impact of
organizational identification and self-Esteem on
organizational citizenship behaviour: the case of
Greek public hospitals. Operational Res; 5(2): 305-
18.

Al

w

1MV (1€ a)ladd c@asiumw Jw «5)96s g eolc )y JUal aslilnsd



https://dor.isc.ac/dor/20.1001.1.22517634.1397.13.4.15.3
http://ethicsjournal.ir/article-1-1273-fa.html
http://www.tcpdf.org

