[ Downloaded from ethicgournal.ir on 2025-12-11 ]

[ DOR: 20.1001.1.22517634.1397.13.2.16.0]

1397 2 a)’.a.«:; DD s J’.Ml 5‘5)5[«:3‘5 ra}LC L d%/ dolibad

(g3 Aio)
SPR0 (S o y oo Ay 30 (54U IUS (aulao s Judoxs
lojlw wgni g
F 1518 Sgrun ygy ey 5SS gy aa gl o S e Ol 3238 cot el 457

Sl 3ammo oIS ¢ wlililgy 9wy pole cusTiild (S Cwieg .1
Shuad 3l Basen OIREHS ¢ bl pole 9 Soladl SUKEHS (SLaiBl § g yoko 09 5.2

sl 3amme oKL ¢ wliiilgy 9 Jw § pole ouiiIS ( Jw i pole 09 5.3
(6258 obx) (96/11125: 2 o 5,6 96/8/21i sl 5 & 5)

NS5 ol sloel s ilisee Jelge ol 3,8 )15 i 4255 350 0,150 48 Sl Slojles (sla )55 dlan I Slojls o5 [ Aine
g2 (Slojlu s 5 (Soime S8y oy Al )3 () G (il S oS gy ol B s

G529 031 SIS A8 timgly (6ol dmale sl Stunon 55 o g, a5 1 g 2,08 B a1 sl gl g
Sosleer (Sl 505 Col Bgas lgieds i 152 (gl olas (5 S Wigas by, 3l ealial L o8 (15 201) 29 Jod) il (bl 5
5 a8 5 10 550 Wbty algiee aly) b o3litl (6,18 595 5 slesles a5 ccggine (6 2 5lkl (slodoliny 5l Laools
9y (S oy 03,8kl Gl 5l ¢ pSlie Wmodld Julos g 4355 (gl ol oal cowd 4 0/91 5 0/84 0/81 s 5 4 g LU
i 03l i ol B9 )T 5alsS (igel 5

5136 (Lo L s 4 g 009 o gine (ol 1 9 () GUST b (sgine (s ey byl 453l s Laodls il g o T Ldaidly
LS G (glabaly i 3,05 eitans 51 0125 (gl U g o5s I3 stne slojlo g5 b (6,18 5H5) bl cpuiomads 3l sitano 31 0/38
32 l3csime 0109 (sl b 5 SIS Slojlis S g (sgine (s puy oo ot 5

Jlosl g st U1 )5 Slojles age b Lo o 5 e (sl 1 (55 398 5 (g5ino (s ey o S (ion (Il £ (G oS el
gd e Mok Slojlo a5 SUB)] (sl ol Cundey Jao 4 g5 b (sgine (6 00) S

{2) el LSS i sl 555 o ol 5 S8 Sl
(3) el Slojles sgs o Slojles (glo 3,55 i pree 5| S
S8y it | S lyeds T Slesl 3008 il
Sosorte 3 5 e ol sl S5 el o s
Sr9 0% 9 Shial an pliwd g cowl 03g ke lojls

dawgs g 3y eelly > Jho s Jolge alon 5l Glusl (59,0
Jesle et ) ol i 48 g 4 sl Slojls s2
s (gl (1) 38 slels lojles o ks b cudge
2 OB L8, dagi (Slojle 3 gllas 5 Sles o
=l (69958 5 e L) S9e el 5 5 (lojlus
iy o 38,8 Jalge ) (o o ploxl sla img el

iy Glojlus o QLSS dges g (5 bbby 4 3 o lojle
Slojlw a5l ook5 iy )l siliseo ) aislo (1) cunl

b )5 5 ) oilejls dged liies ] 03,5 )

nasrinazizian @ yahoo.com : Ssg xSl SLis | Jghume o g *


https://dor.isc.ac/dor/20.1001.1.22517634.1397.13.2.16.0
http://ethicsjournal.ir/article-1-1114-en.html

[ Downloaded from ethicgournal.ir on 2025-12-11 ]

[ DOR: 20.1001.1.22517634.1397.13.2.16.0]

Hlojlw 2 9 (550 () oo abrily 45 (555 GHB (2ilio (yilli Julo )]y R0 9 (5 Gl 258 Ot gl 453

sl 0 7y ke glite (cliisitsdib o] cloadlye o
N> 32 Jlez )3 1) )8 G 3H 05 ] Stngy
9@0?4—.»?9)98&‘# Jﬂ—f‘e)jﬁ«a—\?s)&’*ﬁ%‘e)‘g‘\e
cenge &)l 351 (12) Wles,S eay i 8 5 e L
9 Al o9n addsg dgxg plad b (lojl 53 38 &S 398
9 Clgtue Ly 5108 (5 )18 Lazee 33,8 5 amd plox]
R e (2badsly b g 0l 3 5 eloal Laly) )l
Gl olyon (Jad (S3g)8 (il g (i 5 Slos ( Slojls
)

Syl s Ly e 15U cov jo )8 aM ,Sod B b )
2 Sgine ey B 4y 355 gy )3 ol | e
S g cibgn (14) 51 03,8 o)Ll HUSHS (618 5!
I (S ) 5 Copde CesS 4 (93bj b aglojle
Sty s las ) & gy e S | (S (19)
Sg-ine 5y ol (Gginn () S Sl 00 ke
O S bl QUSHE s plll 5 (5SSl Jeli
sl wlwgd g9 sl b)) e pr Simyd S g Jlaie
{16) 18lso 59 000 5 St 03 b Sl (55 g
3929 4 ($9)> RSl Nl e p soie 5y 5595
£ 4 e el 5 Clerd SN i 5 it g ol o]
IS o > g 505,985 g Heggins £ g
(Sg-ire 5y 5l Bad S (oo S 5 g Gl Seden L,
9 Cgine s gl |y Oloyn soine lajls & sl
IS 3 Lixe g Cogar e wlusl sbol 55k 5l (ggize dlrw
Slen o Opar g Gl 35 Gy 1K ol ojle el
9y oMb g 5 Slojlw (3,8 ol 3 (555
()5 o Cagine 3 Ay (s9ime 5ty (1T) ol Sne
{18) 5))5 (s ey ST g (355] 9 (s5ine CanDls

2 el 0ad plomil Slidos (Ghmggy (slopite b daly
LS lpdce (sgine (p2) S abalp gt b dngly
Koy dos ol 4y laime oo Slojls ag b (2590l
S (e daly Slojl des g Sgine 60y S (0 &S
iy Eydge L bmgly (sloaidly (19) o)l sz 5 oo
Aosims s Slojl o5 o slel 56 o)y 9 (S

150

Ol 4 Cans USH (gyblg 5 ( Siwds aBMe 50 &S
) amae ol ]y glejles o ile 4 el Ll
Iy g5 io)ls &S Wb o b 1y ol igw o)l colo
gac losed a5 o) lod g aslis OT Slaal s lojle b
@35 slaJre Slojle e 3590 5 (0) Sloy (B lojlus
dn dw 4o |y Slojle sgw Je gl 51 SOl o 1))

. . c. . 2 . .
L) ULS)‘S u_a.‘o‘& 9 @‘9) ui“'“"‘ﬁ b_\.»).gs)_))b) u_a.‘o‘& RVEY
o yn 395 il 1y g5 Sl o 6oty ol gl
2 oa5le B sl bl Je) et g (aiples 0
ol plojle S ate ) el a0 4 5l sl

. . 4 .
e 38l gl 35 g e sl ) gl e g (1l e
.))_9 (6) C) b.))_g ‘-Vu.u_cu (ULA)LM: 9 U"\"L° OO U}Ua.o
Lo pidgh gt dp o ol o] 3 Cogas 5l g3, e8)lie
oy Jed 5l oloely b Slojls ag o sl o 51 (S
5 slel 18 ¢ Slojlu JLib) LS Jome 3 j5a s ¢ s
et ladaly 5ol (7) 3 cogto alaly Jis 5y Slee
o pliee il e 6905 1y o 2 Sge Jele (ol
o555e] (8) 31 03,5 0 )Ll lojls g 5 eyl 3] Lt
&S5 g oloul glyn b yloile plod j3 ()8 SMS] ponas
bl 3,5 iy Yl Casmnl S 5 o35l 8
Sayls Gliwe gl g Lagloslo (1938159, (b odomy
Lo glojlow (lpde dog AV giun el g (S9iyed ( SUS] s
lswa S5 L8 M3 (9) canl 0sds Cglare 3B v 4
inoly S 5 bt g s S plol 4y Sl Sinp
i B & Sl yob ol 2 g We3(e Custe (sgie 1))
Ml iz (o)l MBS el S 55,1 S s
09,5 b 3)8 Slawa 5 Sl (0 plg5 A5 Sgete 5 o
3,8 509,85 S9y0 slrdlisiil g le8 A3 s )DL rer ady il
2 Slias & ) 3] Jgol cule, (10) ol dangs 5l
o Cb) Jpol cule) onizron 9 Glojlo glio (35 s
Edanily gblio syl & oo &Sl b slalosles b b

LS 3N 3,50 53 (11) 29800 ()18 05> 5 Sleslis sl


https://dor.isc.ac/dor/20.1001.1.22517634.1397.13.2.16.0
http://ethicsjournal.ir/article-1-1114-en.html

[ Downloaded from ethicgournal.ir on 2025-12-11 ]

[ DOR: 20.1001.1.22517634.1397.13.2.16.0]

1397 2 a)’A.Mj DD s J’.Ml 4‘5)5“35 ra}LC L dm/ dolibad

L goine (g S o Lily) (giludie Ban by Llagy
390 1) 325 Slaans b 9w plol Jus)l b (blg> 9 (5559
B3 )13 903l g oy

S (xe adaly (LS Slojles dga by (s5ix0 (s o) @
N

D3 )l (gime by (LS Slojl ai L )15 GHST @
S me ]y LS (LS BN (ggine (i) @
)b

Slojlow 4 g Goime iy Om Ay )3 )5 FHS1 @
) (2obe S8

&

90
ar g b aS cul op)l8 Cliis g5 ) pols iagh
olol anols ol Siuvods g4 5l Lhnogi ogud 4 o) Bua
2t GUle g BBy plejlw (LS alS” Jolis ingls
Ol g e o 05 4 132 (850 Joio 4y g
1y 5 160 imgsy ol it (sl paes g adlllae <5
Wl dolidiwy 152 coles p3 a8 5,8 bl diges lgie 4
Sy a5 119 slaws g ol 3 .00,5 o 5 (5y910,5
&S \lice 1o y3 2T Joleo (45 535 33 gauoy> 78/28 Jolao
3yl delidiuw y 5 (sosime (5py iomiw (gly il
g}_g )2 );J_A ML.w_u))J )2 .(17) d oo law! ‘59».7.0 SR
Sago s o0 (Pl (sine sy an T sl 425 25 slas
O_.{‘ il o J\yf_w R &lyls dla! Cﬁl IS 2 PLY
gos an Gaice (3 U LeVlgw)jluslesos a7 &Y lgi
1455 {18 1 16 o Vlgzu)cogas (156 13 @ ¥lgin) s, loline
=1, (255 23 o¥lg) 5,550 5 (22 L 19 wV1g)
@bl 5 <85 )18 1l 390 slio y glyima gy Ao
i 6y ol 081 (5Lig S Gl 5 )b 5l ol s 4y
L)—’I (4) A ealasw! D)‘..\.’L_ml ML.A-M—M})—’ )‘ u;l.n)l_w A—Q;U

A Sy duw 0355 0 50 oS Wb o g5 24 Lol dolidins yy

151

(st (8) At (Jlojls sqss s (B (650 st
Wl cpl 4 K apde (2990 Slojl e g b S0
WU ol sleaiie 5 Slojle 2w g cdde 48 Canl o)
Sy s U (imghy p 5503 iies (20) 51> cue
S ot 45 Sy @ o) & € Slojlo sgas 5 (IS
(20) 2,05 229 s (gine g st dlaly Slojlis s 5 (SN
9 Some Sy adaly ) lgie b 500 RS s
€l b ped sloial el Glojlo (LS ()87 3381
9 Cuto daly ()8 GMEN 5 (ggim0 (5ym) (e & Cenl S
adaly oy lgie b oty 1.(22) )b ds2g )l ine
SSL LS Glojlus g b (ad cols) 5 )8 @M
A0 g (658 BMS cpr 48 el Cawd @ do opl € o
adalp 1lsie b jSod (iios (23) o)l sz ey lojls
o)l LS Slojl dawi g Slejlo FUST L (s9ine 5302,
4 S 4 ol o €Cdd 930 Gl id By 9 090!
e il (Glojls am g ()5 BIEIL (goime gy
L stmghs 0 3 olrlicalio (50 (14) 5 g2 o
GHBL 5 oine o) Sy O daily (op 2 lgie
o=l 4o Caog )l o8y ale cla slael lo > ()
LS GBI ool 5 g5z gy o 45 L)
QLS o)) gk (24) 3l 352 415 ine g e e
O 4 3 plis 598 Ll (eleinl el Glpae
5yl 3554 4line dayly Slojle S g ol pde (gyby S
LS 53 0,0 o0 plsul clo yimgy wizcen (25)
SIS B ) S 453 (LS oo plolae
OUSHS Gloslu g (ygmal i 503 (g 53 (26) 50>
i 5y & A5 03> LS (lpad (b pole oKl

{27) a3l oo Sojlis o5 2 IS 5 (gl e
5 olojlws (sl Slojlw g (slataly 5 Coeal @ 2255 L
2 e (=l b e Gl (o o Slojlo Slaal 3ios
Sliios 45 Lol ol oy oobj caenl jl olojl
O &y 1S (Slojls e oy Gl n i BB
Olyed Sgine ) S0 Bk 5l 5wl aslyy ()l EUS

opl el 4855 5108wy 390 ()8 BB (e L el


https://dor.isc.ac/dor/20.1001.1.22517634.1397.13.2.16.0
http://ethicsjournal.ir/article-1-1114-en.html

[ Downloaded from ethicgournal.ir on 2025-12-11 ]

[ DOR: 20.1001.1.22517634.1397.13.2.16.0]

Hlojlw 2 9 (550 () oo abrily 45 (555 GHB (2ilio (yilli Julo )]y R0 9 (5 Gl 258 Ot gl 453

odlai ! 8.8 Lisrel )58l p s il esliwl b (6,8l &5Yoleo

asl

-

L il Soine (6 kol Gl 5l § (S so
LS M1 5 bl Gl sul 5 Sibe (78/50415/86)
g 3kl Blysul g pSSle o (68/48+14/90) L 4ol
5= Jlop (5% g 392 (TOA2EL6129) 1 ) Slojle
3390 B ppamssl B9)S50lsS (yg0l 3l ookl s i ool
s p ol ml g a5 )8 )y

] 045

25 {16 19 Ylgi) postans a5 (B b 1 ¥lgin) ible
delitiwy (lyime gl (245 17 ¥15) (g ot
Ul b 5l delidins p (32l (2Ll 5 48,5 58 20T 590
claosly (ool aen sl -l ool cowd 4, 0/84 £l54,8
o) (28) ams eslial 5wkl asliiwy 5l g LS GM
aBMe 5 (Stads am oz s> 5 465 23 ol ol
2 (1512 e¥lsis) cose 5 ety (166 w¥lg) 8«
29 {13 L1Te¥1st) )15 oro o Slsl 5 pllus Laly, 18
oolidio il o (18 15 236V1gzn) ) 53 S jlie g (ne
PSS amp mig b S asliduy (ol (551350 508
ol 00 caiydny (5) wislys Mol b (1) palbe MolS
a5 )8 Lol wilol 436 390 doliduny lsie ols)
Cod 091 2Ly s (LAl g 5l oslisl b T (bl 5
slabyy 9 22 SPSS)133l o5 3l ool il g s (sl el
059) Ol § 9yt (s 9 (ko5 )]

W 031> (1392 Jlo b (o 2 (812 B prowsl B9 S90dsS (19031 .1 Jgua

Sig k-s 5 3! 81 ol Sl JUeTH
0/235 0778 15/86 78/50 oo iy
0/125 0/91 14/90 66/48 & k!
0/412 0/84 16/29 70/42 lojl 105

Soino Sy Ot g g0 0dalio 2 Jguo 1> 4 45 lon
L (sginn 53y o {P<O/0L = 1O/AL) olojls sees L
3w b 6yl M8 o o (p0/01 = r0/32) 6,8 s
3929 &y e Cto alal, (P0/01 = r0/38) ilojl
2 B sie o iy ewyn Sln ojd S ey (298 )
51 lo o)l ot gl pine culps g o luill colps

sl 015 28], 2

152

a8)S 4ot pin K-S el 11 g mli 4 a2g L
o9 sLp yste gl (5o ime e ol A5 D9 oo
deo o ol bl o 0= 0/05 iy ygeil oo 51 555
o9l plosl g ulplly s b 255 Sl e

95 o 03wl G oyl sl ygesl 5l laans 6

S paio (ot (ygaw pat (Smanod g o 2 Jgua

1 2 3 i
L 082 DALY ggme gyl
1 0/38* & @Ms12
1 lojlw 14233



https://dor.isc.ac/dor/20.1001.1.22517634.1397.13.2.16.0
http://ethicsjournal.ir/article-1-1114-en.html

[ Downloaded from ethicgournal.ir on 2025-12-11 ]

[ DOR: 20.1001.1.22517634.1397.13.2.16.0]

1397 2 a)lm.{} DD jnt J’.Ml 4‘5)5@5 ,G}LC L dMA‘/ dolibad

W < ot

Yins —= e P = Wfiad

gy — _ i e wfaf

! alad i

et =k gt

F e

Jar e TeE ST

Y L p— g HEET TR = ufa¥

o JAF _"q.. })_-l)i_;';i ‘; JJTE
e

o9 H Gl S 3 ilnl st Ll po .1 0,5

Y 5|l an L

;JI'TI,: __:-.,, UL“F EFL ..?Ij:":f’- 1-"_ x-l||'|\.

afvg  — o] L, e MY

—— L LA
ST AR (| R oz, e THY
15 TIEY

S o L ey

L p— g5 'I. TEF ikls e | Fjan

IR aedsl . = ra
= arE

SRR SISl Jow (G110 2 Slael 2 0,5
& Wil S sl wlol g s h Jow hilp 3 90
X2 Df X2/df RMSEA GFI AGFI CFI NFI IFI
132/87 74 1/79 0/08 0/93 0/91 0/96 0/91 0/96

153


https://dor.isc.ac/dor/20.1001.1.22517634.1397.13.2.16.0
http://ethicsjournal.ir/article-1-1114-en.html

[ Downloaded from ethicgournal.ir on 2025-12-11 ]

[ DOR: 20.1001.1.22517634.1397.13.2.16.0]

Hlojlw 2 9 (550 () oo abrily 45 (555 GHB (2ilio (yilli Julo )]y R0 9 (5 Gl 258 Ot gl 453

(NFI) oacis jlown (S5l (asls 091\ L, (AGFI)
(X2/df) oljl 4y 55 y2 92 & oLt 5 091 L
Pstde Jdo bawgio g caslio (Bilp <OV AITIL

)l s 3590

oele ) padlS oy & W3 e Gl 3 Joi b
Ol 2555 ,a3ls 0196 L il (CFI) Landes Sl
a8l ass 33l 295 pa3Ls 093 L 1, (GFI)

LY TR LYVE S PNU R ISTIPT W IS  RE Y- PXES

T prdionn gl 431 oo 451
3/46 0/36x0/25=0/09 0/38
2/42 - 0/25
3/72 - 0/36

P
e & e |
Slojlo sgs Sy (S b
Slojlo sgss &) B
&) B Eg=xe S

Ol Slojlo e b (soine (6 yy S LS| (e
L sy e csgime sy S Jlosl b oy & S
a plasl ol LS lejls Glaal 5l gy (s3Il paie 451
g easuh OMuine gby cgs Lol a4 KeS g LSl
265 5 el sl as B il ol 8l el 5 o)
B 9 Cuenl ulusl (LSS @ @850 4y 5 wllo e o
ol HLlal B balps ol 5.8 waly 1) )8 @ bl bl
S g 0dd iy lojlus d QLSBT L 3l g se oS
ey 3 QLSS to STyl aly 13390 5L Ll Slojle
(Slojlw g (e g Blgi oo Glojlr )3 00 Jlasl (5gixe
aS ol xe cpl & yol ol bl atsly coze ).uL» oS,
Oloslw sla o3l g Blial b1y 558 asd Blaal LS,
2 oiole d cabbge |y 295 2 o el a8 Wb o Ll o
S ol 3l Glojls by ploxl 4 il e g Glojle
Iy 25 Jad =8ly (slizo LS5 oS 205 0 el (g
L9 P ((oyboline) ool L)l 48" i (cly g 03,8 Sy
CAls Uogd oo el S, o 5l (g)bbline 5 Cunnl g
9 bl Joloo )08 9 a8 g 95 Jad 4 Sl (6
sl caled 5 g aimd (I, ol ST g lab abon
Al Jpqw g (5ol lojles > i lbcdgiue (opds

sl

154

Hlas e lsse 291 Glao)S g4 Joir ol
5 (0738) sl L Slojlow agess 1o (sgine (500 ponians
2 6 B e 31 (195) lselsl a3 (t=3/46)
el o > (22) 5 (0125) gL L Sl 14
Sl L )8 GB] 1 (s5ixe (50 paitns 1 5 (H95)
el s iza (95) lisebol e o (t=3/72) 4 (0/36)
Slojl 05y Sine (3o s o 5l y Sl
Jolo) pitmayid Sl oy 1l )5 M) ol i b
oo 155 ()8 G 2 (gine (5 um) bt Sl s
e oy 08 a1y (Slajlo a2 (68 G
ol a5 w3b o 0009 Slojlo sgmi p (sgine (6 b paiions
Sy = adaly 5 ()L BB (gelauly i85 a0

sl Yo gine Slajls 105 2 (S50

—lx
d

9 e Sy (bl Jae (ng Bun b ol (g
@l .85 bl ()8 B (xbe 18 b Slojlo e
L oimo (b Ko &S 0b lis Woaly Juloo g 550
Sy S 9 4Bl me dlatly (U (Slojlo A
Cpl 25 et g Cate 6 SIS Slojlo A 2 (s5ine
19 14 8)s)ls Slysten (Esiuny 5 (B @l b aoxs

(27 25 22 21


https://dor.isc.ac/dor/20.1001.1.22517634.1397.13.2.16.0
http://ethicsjournal.ir/article-1-1114-en.html

[ Downloaded from ethicgournal.ir on 2025-12-11 ]

[ DOR: 20.1001.1.22517634.1397.13.2.16.0]

1397 2 a)’A.Mj DD s J’.Ml 4‘5)5“35 ra}LC L dm/ dolibad

oS ol 295 Cagi Wl )3 (rex Ay 9 418k oS00 4
L ol 9 sskite Glosls 13 (s5ine o2 sl S
4 ang g el 4y cledMbl asl)l (LSS 55 0150 slool
GLSHE 3 )Sen ) dawgi § Sl Lo Shy
590 ol )b LSS Gl )3 1) ()8 GM 29 Slirge
5 dsbus gladine] (13,5 w2l b s5ine (02 500 ol 4
b sl o Ll A5 Amd o s S8 & 0028 ol
5 o> Ty 5 Sl 5 pllw Laily) G5 )3 cone g sy
SV %} u»)m.f ‘) )K JLl J)L&.&

GBS a8 b (L ingiy p)ler 4nd )8 ooy (ieed
G Slojlw A 5 S9ine ) G adally 2 )
G it 1,503 B)b 5l 5 Slojlu a5 ()8 3
P ol Gign ol agi BB Slojlo o 2 )
P SN B (28le oy 4 &S Sl (ol gy gaae
b dn 81 ey ge blod jl el asls,y adlllas S,
Srby S g Slojlow dged (e adaily 4 ola Ghagy
O alaly o d)b] b il O?‘:Sb ‘_;]9 YW wbﬁ:
o=l jl ol @l sl oali gy g3 (nl (sl peite
LS GHEL3)90 ) &5 (603 b gl @l L gy
ceel oS bole clgea 1) o] (58 g coonl toul ors pbl
R L

3.l 3939 j olbCudgde Guins plool anlE Job )
ol noaly 6)51 o> Lg‘).s Mw).’ )‘ 1.9)..0 13 U"I
Shacsb oy o (6085w L OT wls Ol LSl a s 0
Jleinl g b oSoeuly Cawlus Guod opl ;K00 slacydgis
o 4 e dolidin 4 01,81 5l amy wiliols o685l pac
Do Slojlw slalay e o aslls aladlrs ol 8355
JS oyl (LSS e o iz aS cpl s 4 puioren
@l pres )3 sl 0 plosl sl il (Uls> 9 (15559
25 caley 1y blasl col al 500 gylel o asels 4
slaie 095 o Slantigg ol glo gl el cnlply
2 &5 ol 5l lepingh (3485 @l sy il

L Lo puite pslo alasly pioman 398 pbl 35 b ylojls o

155

d)lf d)4>| 4 ab uLwJ [FYSIN Jubu P @l» Osred
SIS @I g anils ) me b3l (LS Slojlo s L
@5 L 45 ol 3,1 el 5 Gt 556 Slojlo 125
GM3 cto 156 g blo)) e liie i slocting,
225 23) b guan LSS Slojls S 2 (558
St Sl gt 1y o g 03,5 oles plojls S
o ( M) LSS & Bly jo aiby o ol 4 i
melas 093 s 3 Slas b cunlite 1) 595 il jllasil g cledgs
aleile 5 oile el s o b (aliS US| g a8 e
..\_a.»fu’_n ul_u>| UT )l 9 o.))f J).) R .)95 ‘5‘){ ‘) uLA)La)
Py A e i oje> cul 3 0l el sladiagy
S oUl )8 e p cldMST a8 0 olus] (LS
AP (5 A g (i Colld) Cons plon 4 ol
IS Sty Gy plaailie gy 13.(29) wiS e
4 )5 0 C8 Lo 5 (e o) 5wl Laily) 1Sy 5 4
g Cte (10,50 ylojlw dy G b 0S| 0 S8 LS
395 (s @l by plosl sl (st 2 g 4Ll (ogllan

Al dssly
M S g )8 oy Sl odl il g 450 gl
e LS QLS )8 GBI L sgine (6300) S oS
aoe ol ol i g Cuto 30 L LUl cpl g 4zl
g 05> [l 13 550> Ll slednoly gl L
355 e 655 ol |y 4o 0l g e (2422.26) 150 0
Olojlow lslodn 4 Cond o Jto oleeS 59 3929 L &S
Bly x5 ying 3)Shes (gl Slojl jlasheds 4 pla]
Py YL’ c\_Qe] Jl_d JLl d)‘)l_gg 9 d)‘)jl) cOLS)K LY
OLSHE 4S (yta (355 walp sl W g ()5 S
Db oo el s 0dlglh SOl gonae WS ulusl
plosl JolS cdlye g blanl L1y 553 caylog 4,87 o LS,18
Covw g wlod aaby bl auwsh slixel 5g5 I8 & s

Oy 65k 9,18 S8 il gy GhgS g olis Ll (5eS


https://dor.isc.ac/dor/20.1001.1.22517634.1397.13.2.16.0
http://ethicsjournal.ir/article-1-1114-en.html

[ Downloaded from ethicgournal.ir on 2025-12-11 ]

[ DOR: 20.1001.1.22517634.1397.13.2.16.0]

Hlojlw 2 9 (550 () oo abrily 45 (555 GHB (2ilio (yilli Julo )]y R0 9 (5 Gl 258 Ot gl 453

e |y p3Y g (SIS gt 5 LSS )
Aislo,d

SW Sl

Sl ol ol ) b (gzmen (SW] Slegse

1435 )18 4o g )90 pSla AdgRs 53 e g SN

O
plod 5l aily o pi¥ 293 4 adlis Baiu s dlowg p

byl g opl 2 a5 (blg g (5559 JS 0yl (LS,
Aoles Ghya8 g ;Sis WS

4ol ol
1. Organization Commitment Slojlw s
2. Mental commitment sible g
3. Continuous commitment oo Ao
4. Normative commitment ©obmin Jgs
5. Work ethics ©) W
6. Interest in job S & (S
7. Assiduity and collaboration

S 8y

8. Human relationships Sl Lailg)

9. Collaboration mood in job

e lie g (xex 4y,

10.  Spiritual leadership Sy S r2)
11.  Perspective JIRTEN-=S
12. Fath ole!
13.  Humanitarian w9 £
14.  Spirituality Cogino
15.  Membership e
16.  Feedback 295k
17.  Commitment el

156

oS jglate 4 0,5 )18 (g 3)90 J Slojl e

%3 slylpl ) dslidi sy 0gMe et Jlaisl (g S 9o
e 0dlaiwl 35 anlas g odalie Jio

25 &S sl (oo s 4 dr g b coles

d9de )l bglejl 3 (Slojl saad S9u0 Cax

Cugine Cugil g (Soine $p0) Suw Jlosl b plojlo (e

oloilw o cllie coley aile  Sloludl plol g olojle 5o

a b cpenl )L 5 ol sie 4y LS el
S €8)lin LS b oee )3 (g5ime 5 Slul sl 0]
Ol 8l e IS (13905 i &l g (lajles jgel 3 LSS
A8 walyd 1y LS Slesle dess

g3 LS Slojl dewd 390 polate 4 (lojler (e
o 9035 Coles LS )8 G Jgol 5 o 35))
3 ol by S 4 (St iS5 483l sl b a5
iy daats |y Slojle dpad S Lo

N5 51y LS GHBST akiej 1> ool (slooygd 1l lpte
13 Jlb 8 Lo SIS ded &S 1S Juols lizals] g 03,8

5l bgel (slaaaliy

Fbp d yp asldl i (glie 5 ollas )b 4 e
Ol Jlosl Cua |y dinj U 98 4 s (sgine (p0) S

295 Sapde By yim algty g 35,00 ool sl > S
S &8s Gl 5l Al o o3 y5id b e,
355l i b Aoy 4 ¢ S8

S 5 4o

5 S Sy o 45 3B (Ui Jiagg cnl @l (Lyeb 4
Slg oyl g g gyl ixe dlaly Slojlu apas b (5)8 3M3
Slojluw A g (S Sy o ) W S S b
Pl b g3l ) riren S oo W) (le (1B
o3 (oote Jie &S0 (LIS hagl espde e
Megiry ol sl J1oy95 52 (pg-llae g bawgio il
QLS Slojlw e Gl e lojlo e 3948 oo
ST s (iored 9 Sgine Sy S Jlosl & s


https://dor.isc.ac/dor/20.1001.1.22517634.1397.13.2.16.0
http://ethicsjournal.ir/article-1-1114-en.html

[ Downloaded from ethicgournal.ir on 2025-12-11 ]

[ DOR: 20.1001.1.22517634.1397.13.2.16.0]

1397 2 a)lo...(} DD s J’.Ml 4‘5)5@5 ra}LC L dm/ dolibad

12.  Soleimani N, Abbaszadeh N, Niazi- Azar B.
(2012). The relationship between work ethics with job
satisfaction and job stress among employees in the
teaching and technical education organization of Tehran.
New Approach in Educationa Management; 3 (1): 21-
38. (In Persian).

13. Bahar- Moghaddam M, Rsgji- Zadeh S, Zangi-
Abadi H. (2012). Work ethics, job satisfaction and
demographic factors associated with them. Ethics in
Science & Technology; 9(3):15-30. (In Persian).

14. Mohammadzadeh K, Zare-Ngad M. (2014).
Spiritual leadership relationship with organizational
ethics and organizational commitment of the staff of the
education office of Marvdasht. Marvdasht : 1% National
Conference on Educational Sciences and Psychology.
(In Persian).

15. Memarzadeh Gh, Sanei M. (2011). Diamond
spiritual leadership in lran's administrative system.
Journal of Development and Transformation; 2(7): 9 -18.
(In Persian).

16. Nooralizadeh R. (2008). Spiritual |eadership
(New Pattern in the Third Millennium). Policymaking
Human Development Bulletin; 5(16): 101-111.(In
Persian).

17.  Fry LW. (2005). toward a theory of Ethical and
spiritual wellbeing. Positive Psychology in Business
Ethics and Corporate Responsibility; 47-83

18. Hunsaker W. (2014). Spiritual leadership in
South Korea: A multi-sample analysis of the brokerage

sector. Life Science Journal; 11(7): 9-84.

19. Tahmasebzadeh S, Dervishi B. (2016). The
relationship between spiritual leadership styles of
educational leaders with organizational commitment of
teachers; 11 (4): 22-36. (In Persian).

20. Farrukh M, Wei Ying C, Abdallah Ahmed NO.
(2016). Organizational commitment: Does religiosity
matter? Cogent Business & Management; 3(1)

21. Sieged PG. (2013). Ethical leadership and
organizational commitment in the Canadian Armed
Forces. an anaysis of perceived supervisor ethical
leadership as a predictor of organizational commitment

in a Canadian Armed Forces sample[PhD Thesig).
Canada: Saint Mary’s University.

22, Jilian T, Sufi F. (2016). The study of the
relationship between spiritual leadership and work ethics
of the social security organization of Babul. Iran; The 5
International Accounting and Management Conference
and 2™ Conference on Entrepreneurship and
Innovations. (In Persian).

157

Reference

1. Abdollahi B, Yusoliani Gh, Hatamian J. (2014). The
Relationship between organizational justice component
and organizational commitment in elementary teachers.
New Educational Thoughts; 10(2): 92-118. (In Persian).

2.Farhangi A, Hosseinzade A. (2005). New views on
organizational  commitment.  Tadbir  Magazine;
6(157):14-17. (In Persian).

3.Robbins PS. (2002). Principles of organizational
behavior. Trandation by: Parsaeean A, Erabi S. (2015).
Tehran: Cultural Research Center. (In Persian).

4. Allen NJ, Meyer JP. (1990). The measurement and
antecedents of affective, continuance and normative
commitment to the organization. Journa of
Occupational and Organizational Psychology; 63(1): 1-
18.

5.Wagner Il JA, Hollenbeck JR. (2014).
Organizational  behavior:  Securing  competitive
advantage. UK: Routledge Publication.

6.Zarei- Matin H. (2015). Advanced organizational
behavior. Tehran: Agah Publication. (In Persian).

7.Cheng BS, Jang DY, Riley JH.(2003).
Organizational commitment, supervisory commitment,
and employee outcomes in the Chinese context:
proximal hypothesis or globa hypothesis?. Journal of

Organizational Behavior; 24(3):313-34.

8. Dostarr M, Mostaghimi MR, IsmailZadeh M. (2015).
Ethical leadership and impact of its dimension on
organizational commitment. Management Studies
(Improvement and Evolution); 24 (79): 45-27. (In
Persian).

9. Taheri-Demneh M, Zanjirpi M, Nagjatian-Ghasemiyeh
M. (2011). The role of work ethics in promoting
organizational citizenship behavior. Ethics in Science &
Technology; 6(2).31-41. (In Persian).

10. Nadi MA, Golparvar M. (2011). Simple and
complex relationships of components of spirituality with
loydty in the workplace. Ethics in Science &
Technology; 6 (2): 2-10. (In Persian).

11. Mousavi Z, Sdimi M. (2015). Evaluation of
barriers to professional development in players and
coaches of the lranian Footbal League. Journal of
Strategic Studies in Sports and Y outh; 31 (1): 146-160.
(In Persian).


https://dor.isc.ac/dor/20.1001.1.22517634.1397.13.2.16.0
http://ethicsjournal.ir/article-1-1114-en.html

[ Downloaded from ethicgournal.ir on 2025-12-11 ]

[ DOR: 20.1001.1.22517634.1397.13.2.16.0]

Hlojlw 2 9 (550 () oo abrily 45 (555 GHB (2ilio (yilli Julo )]y R0 9 (5 Gl 258 Ot gl 453

26. Karami M, Ghaavandi H, Ghalaeei A. (2017).
The relationship between professiona ethics, ethical
leadership and social responsibility in schools. Journal of
School Administration; 5(1): 93-112. (In Persian).

27. Dargahi H, Nasrollahzaedeh-Abdochali K,
Rahmani H. (2017). An investigation of relationship
between spiritual leadership style with organizationa
commitment among Tehran University of Medical
Sciences staffs. International Journal of Asian Socid

Science; 7(3): 234-241.

28. Petty GC. (1991). Development of the
occupational work ethic inventory. Knoxville:
University of Tennessee-Knoxville University of

Tennessee-Knoxville.

29. Bouarif N. (2015). Predicting organizationa
commitment: The role of religiosity and ethical
ideology. European Scientific Journal, ESJ; 11(17): 283-
307

158

23. Babael MR, Karimi A, Fakhimi Y. (2015). The
relationship between work ethics and job satisfaction on
the organizational commitment of Melli Bank staff. The
2™ International Conference on Future Studies,
Management and Economic Development. (In Persian).

24. Emrahi A, Ghaavandi H, AliZadeh M. (2013).
Investigating the relationship between the features of
spiritual leadership and work ethics among faculty
members of Urmia University. New Thoughts of
Educational Sciences; 10 (4):77-94. (In Persian).

25. Rashid- Abadi M, Deanavi M, Bahmadi M.
(2017). A survey on the leadership styles and its impact
on organizational commitment of employees and Tien
social managers of Khorasan Razavi. Journal of
Management Studies and Accounting; 3(10): 209-215.
(In Persian).


https://dor.isc.ac/dor/20.1001.1.22517634.1397.13.2.16.0
http://ethicsjournal.ir/article-1-1114-en.html
http://www.tcpdf.org

