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1. Accountability

2. Adaptability Capacity

3. Efficiency

4. Effectiveness
5. Productivity
6. Innovation

7. System thinking

8. Organizational Learning

9. Shared vision
10. External Focus

11. Ethical |eadership

12. Honest

13. Caring

14. Principled

15. Power sharing
16. Ethical guidance

17. People orientation

18. Role clarification

19. Faculties

20. Canonical analysis

21. Socia Learning

22. Leader — Member Exchange
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